THE SCHOOL DISTRICT OF STURGEON BAY
Regular Board of Education Meeting
Wednesday, July 19, 2023

As noted in Board Policy 0166 - Agenda, each agenda shall contain the following statement: “This meeting is a meeting of the
Board of Education in public for the purpose of conducting the School District's business and is not to be considered a public
hearing. There is a time for public comment during the meeting as indicated in the agenda.”

7:00 P.M. Board of Education Meeting Sturgeon Bay High School Library

CALL TO ORDER:
1. Pledge of Allegiance
2. Roll Call
3. Motion to Adopt Agenda

PUBLIC COMMENT SECTION—A4s called for in Board Policy 0167.3 Public Comment at Board Meetings.
Individuals who wish to address the Board should be residents of the School District of Sturgeon Bay or parents of students open-
enrolled into the district. Speakers are asked to share their name, address, and be aware that comments may be limited to three
minutes at the discretion of the Board President.

CONSENT AGENDA:
1. Approve June Minutes
a. Regular Meeting June 21, 2023
Approve June Bills
Approve grants and donations
Accept resignations
Accept Seclusion and Restraint Annual Report
Board Policy Second Readings:
Reminder: irst Readings took place at the June 21, 2025, Regular board of Education meeting
a. Policy 0161 - Parliamentary Authority (Revised)
b. Policy 1213/3213/4213 — Student Supervision and Welfare (Revised)
c. Policy 1421/3121/4121 - Criminal History Record Check and Employee Self}
Reporting Requirements (Revised)
Policy 2260.02 - Services for Bilingual Students/English Learners (Revised)
Policy 2416 - Student Privacy and Parental Access to Information
Policy 2460.03 - Independent Educational Evaluation (IEE) (Revised)
Policy 2522 - Library Media Centers
Policy 2700.01 - School Performance and State Accountability Report Cards (Revised)
Policy 3120.04/Policy 4120.04 - Employment of Substitutes (Revised)
Policy 5113 - Open Enrollment Program (Inter-District) (Revised)
Policy 5340 - Student Accidents/Illness/Concussion (Revised)
Policy 5517.01 - Bullying (Revised)
. Policy 7440.01 - Video Surveillance and Electronic Monitoring (Revised)
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Policy 8146 - Notification of Educational Options (Revised)
Policy 8500 - Food Services

Policy 8740 - Protection of District Funds

Policy 9130 - Public Requests, Suggestions, or Complaints
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QPERATIONS AGENDA:
1. Consent Agenda items requiring attention (if any)




Approve TJ Walker Middle School Band Teacher
Approve Special Education/Alternative Teacher

Approve Special Education Early Childhood Teacher

Approve Sturgeon Bay High School Office Staff Member
Approve Library Teacher Associates: Sunrise Library and Sawyer Safe Harbor

Approve Coach(es): 7" & 8" Grade; Assistant Football
Approve Technology Department Purchases
Approve Annual Public Notice of Academic Standards
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| 10. Approve District Portion of Community Sports Complex Feasibility Study

11. Continuation of Free Breakfast Program for 2023-2024 (informational item)

12 th‘rpgir‘ Action Plan Draft for 2023-2024 (informationa

item)
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13. Biennial State Budget Update (informational item)
14. Reports:

a. Legislative

b. Business Manager

c. Food Service

d. Superintendent
15. Adjourn

NOTE: This notice may be supplemented with additions to the agenda that come to the attention of the
board prior to the meeting. If there are changes, a final agenda will be posted and provided to the media no
later than 24 hours prior to the meeting or no later than 2 hours prior to the meeting in the event of an

emergency.




To:

From:

Date:
RE:

Board of Education

Dan Tjernagel & Ann DeMeuse

July 11, 2023

Background Information for the July 19, 2023, Regular Board Meeting

PUBLIC COMMENT SECTION-4s noted in Board Policy 0167.3 Public Comment at Board Meetings.
Individuals who wish to address the Board should be residents of the School District of Sturgeon Bay or parents of
students open-enrolled into the district. Speakers are asked to share their name, address, and be aware that
comments may be limited to three minutes at the discretion of the Board President.

CONSENT ACENDA-
CUOUIVOLTIN T IX OOV Xe

1.

Approve June Minutes
a. Regular Meeting June 21, 2023

Approve June Bills

Approve grants and donations:
a. Shawn Wautier donated $70 to the HS Spec Ed Daily Living Skills classroom.
b. Raibrook has approved a grant for football sleds.

Accept Resignations: Katina Boucher is resigning from her JV1 Volleyball coaching
position. Andrea Cress is resigning from her Middle School Band Teacher position.
Steven Umentum has resigned from his Special Education Teaching position.

Accept Seclusion and Restraint Annual Report

Act 125 requires that schools report annually to the school board by September 1 about
any incidents from the previous school year. Most incidents of seclusions and restraint in
school districts typically occur at the elementary level.

Director Ferry has prepared the annual report summarizing the information from the past
year with a small number of students. That report is included in the meeting packet.

Board Policy Second Readings (Reminder: First Readings took place at the June 21,
2023, Regular Board of Education meeting):

a. Policy 0161 - Parliamentary Authority (Revised)

b. Policy 1213/3213/4213 — Student Supervision and Welfare (Revised)

c. Policy 1421/3121/4121 - Criminal History Record Check and Employee Self-
Reporting Requirements (Revised)

Policy 2260.02 - Services for Bilingual Students/English Learners (Revised)

Policy 2416 - Student Privacy and Parental Access to Information

Policy 2460.03 - Independent Educational Evaluation (IEE) (Revised)
Policy 2522 - Library Media Centers
Policy 2700.01 - School Performance and State Accountability Report
Cards (Revised)
Policy 3120.04/Policy 4120.04 - Employment of Substitutes (Revised)
Policy 5113 - Open Enrollment Program (Inter-District) (Revised)
. Policy 5340 - Student Accidents/IlIlness/Concussion (Revised)
Policy 5517.01 - Bullying (Revised)
m. Policy 7440.01 - Video Surveillance and Electronic Monitoring (Revised)
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Policy 8146 - Notification of Educational Options (Revised)
Policy 8500 - Food Services

Policy 8740 - Protection of District Funds

Policy 9130 - Public Requests, Suggestions, or Complaints
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A motion to approve the Consent Agenda items, as presented, is recommended.

OPERATIONS AGENDA:
1. Consent Agenda items requiring attention (if any)
This is a standing agenda item and utilized only if needed.

2. Approve TJ Walker Middle School Band Teacher
Principal Mark Smullen and the music staff recommend Noah VanderLoop as the TJ Walker
Band Teacher. Noah graduated from the University of Wisconsin - Eau Claire earning a
Bachelor of Music Education with a 3.76 grade point average.

This spring, Noah’s student teaching assignment included elementary music and secondary
band classes at Minnesota’s Glenwood City School District. Matt Lamb, Noah’s supervising
teacher shared this regarding Noah’s student teaching experience. “Noah is easily one of the
strongest musicians that I ever had as a student teacher. He does a good job relating this to
younger students in their speech.” During Noah’s time at Glenwood, Matt found Noah to be
quite reflective, open to feedback, and searching for ways to become a better teacher.

Outside of school, Noah is a foodie who can be found in his kitchen, going to church, and
watching sports including the Packers with family and friends.

A motion to approve Noah Vander Loop as the TJ Walker Middle School Band Teacher
beginning with the 2023-2024 school year is recommended.

3. Approve Special Education Teacher/Alternative Teacher

Director of Special Education and Pupil Services Lindsay Ferry is pleased to recommend
Schye Skinner for the Special Education/Alternative Education Teaching position for the
2023/24 school year. Schye has an earned Master's degree in Occupational Therapy from
Concordia University and has experience working in K-12 education in the
Janesville/Madison area as an Occupational Therapist. Most recently,

Schye has been working with students and adults in private Occupational Therapy settings
where she developed individualized plans to support students in K-12 education. Schye is
passionate about providing meaningful learning experiences to students, improving the
mental health of children, and working with families to create ongoing learning experiences
in the home environment. Schye comes very highly recommended by both her K-12
Administrators and her Supervisor in private practice.

The team is excited to welcome Schye to our community and look forward to her expertise in
improving behavioral strategies across the district.

A motion to approve Schye Skinner as the Special Education/Alternative Education Teacher
beginning with the 2023-2024 school year is recommended.



4. Approve Special Education Early Childhood Teacher

Director of Special Education and Pupil Services Lindsay Ferry is excited to welcome Sarah
Doubeck to the special education team. Sarah has a Bachelor's Degree in Human Services
Management and is currently working toward her Master’s Degree in Early Childhood
Special Education through Grand Canyon University. Sarah has over 20 years of experience
in Early Childhood education working as a Director, Parent Educator, and Child and Family
Advocate through Encompass Child Care. Sarah is eager to complete her Master’s Degree in
Early Childhood Special Education in 2024 and begin her dream of working with students in
this role.

The Early Childhood team is excited to welcome Sarah and work together to create a
welcoming experience for our youngest learners in Sturgeon Bay.

A motion to approve Sarah Doubeck as the Special Education Early Childhood Teacher
beginning with the 2023-2024 school year is recommended.

. Approve Sturgeon Bay High School Office Staff Member

As of Board meeting packet preparation time, interviews have been scheduled for later this
week, but have not been held yet. A recommendation from Principal Nerby is anticipated in
time for the July 19 Board meeting.

6. Approve Teacher Associates: Sunrise Library and Sawyer Safe Harbor

a. Sunrise Library Teaching Associate: Becky White
From Principal K Smullen - It is with great pleasure, I recommend Becky White as
our new Sunrise Library Teacher Associate. Becky comes to us with 6 years of
experience as an Assistant Branch Library Manager and Public Services Librarian.
Becky earned her Masters of Library and Information Science and so she is extremely
qualified to serve in this capacity at her alma mater of Sunrise Elementary! Our
committee was very impressed with Becky’s energy and creativity.

A motion to approve Becky White as the Sunrise Library Teacher Associate
beginning with the 2023-2024 school year is recommended.

b. Sawyer Safe Harbor Teaching Associate: Kayla Derber

Principal Katy DeVillers is pleased to recommend Kayla Derber for the Teacher
Associate Position in our Safe Harbor Rooms at Sawyer Elementary School for the
2023/2024 school year. Kayla has had experience in a public school setting as a long-
term substitute in a special education program. Most recently, she was the Lead
Teacher in the Appleton Area School District Summer Program. She also worked in
a day-care setting as the Lead Teacher in a 3-year-old program. Kayla’s past
supervisor stated that she has effectively supported children in these settings and
especially students who struggle with their emotions and behaviors. We are looking
forward to having her support our students at Sawyer within our Safe Harbor Rooms!

A motion to approve Kayla Derber as the Sawyer Safe Harbor Teaching Associate
beginning with the 2023-2024 school year is recommended.




7. Approve Coaches: 7% and 8" Grade Football, Assistant Football

a. 8th & 7th Grade Football Coach — Principal Smullen and Athletic Director Meikle
recommend Nick Kita. Nick had previously coached the varsity football team as an
assistant football coach. Nick is currently an employee with the district in the
maintenance department.

A motion to approve Nick Kita as the 8" and 7" grade football coach is recommended.

b. High School Assistant Football Coach - As of Board meeting packet preparation time,
we re told that there may be a recommendation in time for the July 19 Board meeting.

8. Approve Technology Department Purchases

During the 22-23 school year the Technology Department replaced the network storage
device and are now replacing the rack mount units that run our servers to prepare as they
approach end-of-life. These were last replaced in 2016. We also anticipate having to
incorporate an add on that will enable the systems to be managed from a single screen and
essentially ensure seamlessness in the event of a failover. An updated quote is in process and
it is anticipated that this information will be presented at the board meeting.

A motion to approve the Technology Department purchases as presented is recommended.

. Approve Annual Public Notice of Academic Standards

The 2015-2017 state budget, also known as 2015 Wisconsin Act 55, added several notice
requirements for school districts. The items involve notice regarding academic standards,
school report cards and ranking levels, educational options, and the special needs voucher
program.

As we have been reminded by WASB in the past, “School Boards are reminded that they
must include an item on the agenda of the first school board meeting of the school year (the
first board meeting after July 1) that clearly identifies the student academic standards . . . that
will be in effect for the school year . . . In addition, school boards are required . . . to notify
the parents/guardians of students . . . This notice may be provided electronically, including
by posting the notice or a link to the specific academic standards on the school district’s
website.”

Once a new curriculum for a particular academic area has been adopted, that curriculum
stays in place until a change is approved at a later date. Again, the requirement that we need
to notify the public annually of these standards began just a few years ago.

In gathering feedback from various individuals and in alignment with our discussion on the
topic in the past, it continues to appear that the clearest way of communicating this is that we
follow “Sturgeon Bay Standards.” Work in recent years has involved the Wisconsin
Academic Standards in most areas. Calling them Sturgeon Bay Standards gives us flexibility
to be able to address any areas that may cause concern within our school community and
avoids the perception of having to adopt something without the flexibility to adapt if and
when concerns may arise when it comes to national or state standards conversations, if you
will. Curriculum information is posted on the Sturgeon Bay School District website and can
be accessed using the following link: https://www.sturbay.k12.wi.us/district/curriculum.cfm



https://www.sturbay.k12.wi.us/district/curriculum.cfm
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We are also including a link to the DPI website and Academic Standards page for your
convenience: http://dpi.wi.gov/standards.

A motion to give the required annual notice pertaining to academic standards utilized in the
School District of Sturgeon Bay for the 2023-2024 school year is recommended.

Approve District Portion of Community Sports Complex Feasibility Study

As I shared in my superintendent’s report in June, Mr. Craig Sigl was in contact with Jake
Holtz and me. Craig is part of the community effort involving groups from Destination Door
County and Destination Sturgeon Bay to the City and the County to the School District and
other entities around the concept of bringing a community activity/sports complex that could
involve outdoor and potentially indoor facilities. The Board has heard about this before and I
shared back in April that Mike Stephani and I attended a meeting at City Hall with a number
of individuals representing various groups. Craig shared with Jake Holtz and me that the
steering committee for the effort is ready to pursue a formal feasibility study. I’ll copy and
paste information directly from Craig’s June 19 email so you have a sense of who and what
would be involved as we consider granting approval for our portion of the study.

The scope of studies will include the following:
A. Scope of Work
1. Project Kickoff
2. Local Market Analysis
3. Analysis of existing and planned local/regional facilities
4. Stakeholder Feedback
5. Remote development planning session
6. Comparable facilities and markets
7. Site analysis
8. Management Analysis
9. Market Conclusions and Recommendations
10. Operating and financial projections
11. Demand & Operating Projections
12. Financial Projections
13. Funding Analysis
14. Economic and Fiscal Impacts Analysis
15. How much should a school district be involved in each plan financially on the
front end as well as involvement after completion?

The total cost for indoor and outdoor sports facility studies is $89,500.

We will be seeking funds from the following partners:
District

City

County

Destination Door County

Raibrook

Door County Medical Center.
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http://dpi.wi.gov/standards

The total cost divided by the 6 entities is $15k each.

A motion to approve $15,000 toward the sports complex feasibility study as described above
is recommended.

11.

Continuation of Free Breakfast Program for 2023-2024 (informational item)

In this month's school board packet, Food Service Director, Jenny Spude, has details about
school breakfast participation. To recap, this past school year we approached offering free
breakfast for all students as a pilot program. Using the pilot year to determine the financial
stress of this offering and the ability of Fund 50 to support its funding. Offering as many
meals free for all students is one way to enhance food security for families.

In a nutshell, the amount of money "lost" by Fund 50 (food service fund) was about what was
expected. This "lost" money is the lost revenue that is not received when full pay eligible
families are not charged for breakfast when breakfast is free for all students. Currently, Fund
50 continues to have a strong balance and the use of Fund 50 dollars is limited to specific
uses within food service activities. Funding breakfast is one of these allowable expenses, but
funding free lunch is not.

Director Spude recommends continuing free breakfast for students for the upcoming school
year with reconsideration prior to every school year, based on the financial strength of Fund
50. So that is the plan for 2023-2024 and beyond.

Director Spude has additional details and information in the report she submitted for this
month as well as a recap of the year.

12.

Strategic Action Plan Draft for 2023-2024 (informational item)

As we have discussed since the February 2017 Board and Administrative Team retreat,
putting together a one-page document with identified priorities that can serve as a “strategic
action plan” should help us not only with our internal processes and focus areas for a given
year, but also should assist our work as we continue to work to communicate with our
community.

The strategic action plan process is intended to:

* help provide clarity through annual priority areas for our organization,

» give us targeted items to monitor throughout the year, and

» provide a document for annual review so adjustments can be made for the following year.

As we have said in the past, feedback is welcome on the strategic action plan concept—as is
focus as we consider our work, priorities, and overall focus for the upcoming year, as well as
our ability to appropriately communicate those priorities to our families, staff members, and
community members.

The Core Admin Team and I have spent time especially on the Teaching and Learning area
this spring and again in our June meeting. Based on these and other conversations with the
Board and Core Team I took a run at updating the two other areas as well.




In most years, the Board approves the updated document for the start of the new year in our
August Board meeting, although there was a year where I believe we waited until September.
Discussion is welcome, as are potential improvements to the document.

I’1l finish by adding a note similar to last year and comments I have shared verbally with a
combination of board members and staff members over the years. The approach not only
helps provide focus and clarity, it also helps protect the district against people wanting to add
initiatives or shift the focus away from agreed-upon priority areas during the course of the
year. If there are good ideas/topics worthy of future consideration, we absolutely can and
have considered those at a later time.

13.

Biennial State Budget Update (informational item)

This agenda item will likely dovetail nicely with the reports section for this meeting, but the
State budget is such an important topic I thought it was worth listing as part of the formal
agenda this month as well.

14.

Reports

15.

Adjourn



THE SCHOOL DISTRICT OF STURGEON BAY
Regular Board of Education Meeting
Wednesday, June 21, 2023

President Stephani called the regular meeting to order at 7:03 PM in the high school library. Present: Kruse,
Stephani, Chisholm, Wood, Spritka and Haus. Excused: Schulz, Jennerjohn and Howard. Also present were:
Superintendent Tjernagel, K Nerby, M. Smullen, K. Smullen, K DeVillers, J Paye-Weber, L Ferry, J. Holtz, &
A. DeMeuse. The Pledge of Allegiance was recited.

Motion: Wood/Kruse to adopt the agenda as presented. Motion carried unanimously.

PUBLIC COMMENT SECTION: (as noted in Board Policy 0167.3 Public Comment at Board Meetings): None.

CONSENT AGENDA:
1. Approve minutes from May 17, 2023 Regular Meeting.

2. Approve May bills.
3. Accept Grants and Donations —

a. Door County Ace Hardware donated $100 to the Elementary Playground Fund.
b. PTG donated $800 to the Sunrise end of year picnic.

c. John Powers donated $700 in siding to the tech department.
d. Shawn Wautier donated $70 to the HS Spec Ed Daily Living Skills classroom.
e. The following organizations donated towards the 27 mountain bikes program: Door County

Silent Sports donated over 40 bike helmets, WI Health and Physical Education Professional
Association (WHPE) donated $2,000, Raibrook approved a grant for 27 mountain bikes and
DCMC donated $1,000.

4. Approve resignations and retirements: Darlene Hohlfelder is retiring from her teacher associate
position in the middle school effective at the end of the school year. Cole Massart has resigned from his
position in maintenance. Joe Schriner-Schmitt is resigning from his teacher associate position in the
middle school effective at the end of the school year. Ashley Bagneski is resigning from her teacher
associate position at Sawyer school. Kori Powell has resigned from her library associate position in the
middle school. Alexa Jennerjohn is resigning from her teaching associate position at Sawyer school.

5. Approve second readings for the following employee handbook-related items:
Note regarding the Professional Staff Employee Handbook: There was a minor update from last
month to define health benefits to “health and dental” benefits (to mirror the set-up in the Support Staff
Handbook).
A. Professional Staff Employee Handbook
B. Professional Staff Salary and Supplemental Pay Guide
C. Support Staff Employee Handbook

6. Approve fundraising calendars for 2023-2024:
This is done annually as part of our operational procedures and to prepare for the next school year.
Contained in your packet should be fundraising calendars for the middle and high school levels.



On a related note, the only elementary fundraiser is the PTO fall fundraiser in September and October.
As elementary administrators have reviewed for us in the past, items such as cookie dough and candy
may be sold but are not consumed at school. Additionally, the focus is on adults for something like a
PTO fundraiser and different from some fundraisers at middle and high school levels.

Note: Approval of the various handbooks occurs annually to ensure smooth operations and that proper
updates are done, communicated to the Board, and available to the public.

7.
8.
9.

10.
11.
12.
13.
14.
15.

16.

17.

18.

19.

Approve Sturgeon Bay High School Student-Parent Handbook
Approve Sturgeon Bay High School Faculty and Staff Handbook
Approve TJ Walker Middle School Student-Parent Handbook
Summary of changes

e Study Table: Students may be required to attend Study Table after school if they are failing at the
Progress Report period. Students are required to attend to the quarter’s end but if they are still
failing they must continue to the next Progress Report. Repeated failure to attend Study Tables
may result in a Saturday detention or an In School Suspension. Parents are responsible for
making transportation arrangements and calling to excuse their child.

e Phone and Other Electronic Device 1st Offense — Parent pick up and kept in Principal’s office
during the day for one week 2nd+ Offense — Principal will give a consequence ranging from
detention to suspension *Failure to turn over the device may lead to a Saturday detention.

e Racial and Sexual Harassment: This type of behavior will not be tolerated and complaints will
be investigated. Consequences range from Restorative Practice to suspension and or expulsion.

Approve TJ Walker Middle School Faculty and Staff Handbook

Approve Sunrise Elementary Student-Parent Handbook

Approve Sunrise Elementary Faculty and Staff Handbook

Approve Sawyer Elementary Student-Parent Handbook

Approve Sawyer Elementary Faculty and Staff Handbook

Approve Special Education Policies and Procedures

Approval of the policies and procedures occurs annually to ensure smooth operations and that proper
updates are done, communicated to the Board, and available to the public. We typically use the DPI
sample guide.

Approve At-Risk Plan
Approval of the plan occurs annually to ensure smooth operations and that proper updates are done,
communicated to the Board, and available to the public.

Approve Early Graduation Requests

There are 7 early graduation requests appropriately working their way through the established process
and now come before the Board for formal approval in alignment with our past practice. (Those requests
are shared separately from the Board packet through our Board of Education Google folder process due
to the personal nature of the requests and student information contained in the requests.)

Approve Wisconsin Association of School Boards (WASB) Membership Renewal

Enclosed in the meeting packet is a scanned copy of the WASB renewal letter, as well as the Report to
the Membership, a copy of complimentary subscriptions and publications we receive as part of our
membership, and the dues invoice. The annual dues would become $5,385 for the 2023-2024 fiscal
year. (They were $5,128 for the 2022-2023 fiscal year.)

Approve Overnight Athletic Trips for the 2023-2024 School Year

Athletic director, Todd Meikle has worked with our head coaches and Principal Nerby to assemble the
overnight athletic trip request for this next school year. Obviously, a trip to State could impact this, but
that would be nothing new or reason to be concerned.



As stated in the past, the thinking is to have all scheduled overnight athletic trips for the year approved
at the same time at the start of the year in an organized fashion. It is appropriate to point out that special
trips involve fundraising, cost to the student-athlete/family, and/or a supporting parent or community
group. The school district does not use tax dollars in the form of budget dollars to pay for additional or
special overnight trips and the related costs, upgrades from a school bus to a coach bus, and other such
costs that may be associated with some of these trips now or in the future.

Here is a quick overview of the trips submitted by Athletic Director Todd Meikle (see meeting packet
for additional details):

e Ski and Snowboard Club: Mt. Ashwabay in Bayfield January 23-24, 2024
Varsity Boys Soccer: Tournament at the Prairie School in Racine September 1-2, 2023
Varsity Girls Volleyball: Tournament at Kettle Moraine High School September 8-9, 2023
Varsity Boys Soccer: Tournament at Cedarburg High School September 29-30, 2023
Varsity Wrestling: “War on the Shore” Holiday Wrestling Tournament at UW-Oshkosh
December 30-31, 2023

Motion: Chisholm/Haus to approve the consent agenda items as presented. Motion carried

unanimously.
OPERATIONS AGENDA:

1. Consent Agenda items requiring attention (if any): None.

2. Motion Wood/Spritka to approve Abigail Bethke as an Eighth Grade Special Education Teacher
beginning with the 2023-2024 school year. Motion carried unanimously.

3. Motion Wood/Chisholm to approve Shelley Stenzel as the TJ Walker and High School Spanish
and ELL Support Teacher beginning with the 2023-2024 school year. Motion carried
unanimously.

4. Motion Spritka/Kruse to approve Janelle Krebsbach as a High School/Middle School Special
Education Teacher beginning with the 2023-2024 school year. Motion carried unanimously.

5. Approve Alternative School Teacher-No Action

6. Motion Haus/Wood to approve the hiring of Steven Schmidt at Sturgeon Bay High School as a
Business Education Teacher starting in the 2023-2024 school year. Motion carried unanimously.

7. Motion Kruse/Wood to approve Alaina Tews as a High School Special Education Teacher,
contingent upon the official notice of the vacancy, beginning with the 2023-2024 school year.
Motion carried unanimously.

8. Approve Sturgeon Bay High School Office Staff Members
a. Motion Haus/Chisholm to approve Lori Mellen at Sturgeon Bay High School as a Front Office

Secretary beginning with the 2023-2024 school year. Motion carried unanimously.

9. Approve Teacher Associates

a. Middle School Library Teacher Associate -No action to be taken at this time.

b. Motion Wood/Kruse to approve Audrea Christy as a Special Education/Alternative
Education Teaching Associate beginning with the 2023-2024 school year. Motion carried
unanimously.



Motion Chisholm/Spritka to approve Laura Stolt as a Special Education Teaching
Associate beginning with the 2023-2024 school year. Motion carried unanimously.

Motion Kruse/Wood to approve Jennifer Burlo as a Special Education Teacher Associate
beginning with the 2023-2024 school year. Motion carried unanimously.

10. Approve High School Coaches: Assistant Football Coach - No candidate to approve at this time.

11. Approve Preliminary 2023-2024 Budget
As the Board knows, each October is when the Board formally adopts the budget for the current
fiscal/school year and also sets the tax levy. However, Board Policy 0155 — Committees also states the
following: “. .. The Board as a whole shall act as a committee on school finance. . . C. During the months of
April and May, the committee shall receive prepared estimates of the budget for the ensuing fiscal year, showing
anticipated expenditures and needed revenues for the year. This budget shall be presented to the Board for

preliminary approval in June and final approval in October. . .
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The way we’ve operated especially in the past few years, the Board sees regular updates based on the
current year, as well as projections for the next year (and frankly the next several years due to our
operational referendum cycle).

Business Manager Holtz will take us through additional explanation and information as we look to the
2023-2024 year (see attachment in board packet), adjustments to revenues and expenditures, and the
looming impact of the state’s next biennial budget. A Preliminary Budget spreadsheet plus Preliminary
Budget Narrative will either be in the meeting packet with the Operations Agenda items or will come as
a separate document in light of other meetings as we prepare the meeting packet.

Motion Spritka/Kruse to approve the preliminary budget for 2023-2024. Motion carried
unanimously.

12. Approve 2023-2024 Board meeting Calendar
As I shared last month, I prepared a draft of what the 2023-2024 Board of Education calendar could look
like and that is in the Board meeting packet again this month. Here are just a few items to note in the
background document:

The regular October Board meeting when the Board formally approves the budget and sets the
tax levy is scheduled for October 25 (the 4™ Wednesday) because of the October aide
certification and desire to make sure all the important arrangements are not rushed. Additionally,
by delaying then the Board meeting packet can include as much of this information as possible.
With the regular Board meeting shifting to October 25, I did not schedule a learning session for
the following week on November 1.

The January Board meeting would be January 10, 2024, due to the Education Convention in
Milwaukee being the following week. (Note: Unless it is a referendum year, we do not have a
learning session in January due to the convention.)

I have marked what would be the June learning session with the question mark. As I have noted
in the past, I usually feel a learning session during the last week of school is not the best use of
time. We could end up meeting or cancel that learning session and can make a determination as
we get closer to the end of the year, very similar to how we have approached this previously.

Motion Kruse/Chisholm to approve the Board meeting calendar for the 2023-2024 fiscal year.
Motion carried unanimously.

13. Approve Technology Department Purchases — Nothing action needed.



14.

15.

16.

Motion Haus/Wood to approve Eagle Mechanical's bid to replace the broken down water heate
in the Middle School/High School. Motion carried unanimously.

Approve District Insurance (Property, Liability, Workers Compensation)
Business Manager Holtz met with the insurance representative on June 12 and has some updates on the
insurance options.

Since I (Business Manager Holtz) arrived almost seven years ago, the School District of Sturgeon Bay
has had the same Business (M3) and person as our brokers for Property, Liability, and Workers
Compensation insurances. To be sure, M3 has treated SBSD well in the years we have worked with
them. However, with these Property, Liability, and Workers Compensation insurances, as opposed to
Health Insurance (at least generally), not all insurance carriers work with all insurance brokers. So,
while M3 would periodically bid out our insurances, we were not always necessarily able to get bids
from all of the insurance companies in our area. So, for this reason and others that I pointed out in my
report in January, I felt this year was an appropriate year to reach out to not only other insurance
companies but also insurance brokers. With that in mind, at both our joint conference in January and the
WASBO (Business Officials) conference in May, I met with Mike Walden, from R & R Insurance who
was able to put gather a number of quotes for us, for these insurances. As you will see, upon approval,
these new insurances would save the district about $20,000.

Before the following recommendations, please note that a switch in brokers on the Property, Liability,
and Workers Compensation Insurance side does not at all affect our relationship with M3 and Bec K on
the Health Insurance side.

a. Motion Wood/Haus to approve Wright Insurance’s Property and Crime insurance quote as
presented, noting that we would like Sawyer and our High School/Middle School Buildings
insured at the higher rate (see page 9 of 15). Motion carried unanimously.

b. Motion Wood/Chisholm to approve CIC’s (Community Insurance) General Liability,
School Board Legal Liability, Cyber, and Auto Liability Insurances quote. Motion carried
unanimously.

¢. Motion Wood/Kruse to approve SFM’s quote for Workers Compensation Insurance.
Motion carried unanimously.

Overnight Choral Trip to New York City for the 2024-2025 School Year (informational item)

Due to the fundraising and planning involved with a trip of this nature, we wanted to make sure the
Board is aware of and supportive of the trip. Board Policy 2340 — District Sponsored Trips covers four
forms of trips: (a) field trips; (b) extra-curricular/co-curricular program related trips; (c) overnight trips;
and (d) other District-sponsored trips.

A trip to New York City is not technically foreign travel, so the Board does not need to approve it since
the principal is able to do so. However, Principal Nerby and I agreed that making the Board aware of
this up front would be wise. Additionally, given various world events, there are likely at least some
people who might view a trip of this nature as being quite similar to foreign travel.

Rather than include the entire policy, I’ll simply copy and paste two sections of the policy below as a
quick review for some and perhaps new information for others.

Extra-Curricular/Co-Curricular Trips

The Board recognizes that student trips will occur for reasons that are not directly incorporated into the curriculum
as part of a class, but rather are part of the extra-curricular/co-curricular activities offered by the District. For
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example, a District athletic team may travel to away games, or take a trip to an out of town tournament. Any such
trips must be identified at the beginning of the activity for the school year, or for the particular season. Extra-
curricular or co-curricular trips shall be approved by the school administration and athletic director in accordance
with the same procedures used for approving field trips. In cases where such advance notice is not possible (such as
travel to State tournament competition), the staff member responsible for such activity shall notify the building
administrator of the activity and pertinent information.

Extra-curricular trips that extend to an overnight stay are considered overnight travel, other than WIAA athletic
teams participating in State tournaments/meets.

Overnight Travel

Overnight travel is defined as a field trip that involves one or more overnight stays. Overnight travel includes foreign
travel. The District views overnight travel outside of the District related to the curriculum/program as an adjunct to
that curriculum/program. As such it is an important feature of the overall educational program. The District
recognizes the importance of overnight travel outside of the District to amplify and enhance studies that occur in the
schools' classrooms through unique enrichment opportunities that are not available locally. Overnight travel shall be
approved by the principal and, in the case of foreign travel, shall be submitted to the Board for approval.

Additional information about the New York City choral trip is included in the packet for your
information.

Achievement Gap Reduction School Board Review (informational item)

Included in the meeting packet are the Achievement Gap Reduction (AGR) reports completed by
Director Weber. The report deals with math and reading for kindergarten through fifth grade. The older
program name or term SAGE (Student Achievement Guarantee in Education) may sound more familiar.

This is simply an informational item, so no formal action is necessary.

Board Policy First Readings

a. Policy 0161 - Parliamentary Authority (Revised): The policy and drafting note has been revised to
clarify the appointment of a parliamentarian during a Board meeting if there is a challenge to
parliamentary procedure. The options provide greater flexibility for the Board.
This revision is recommended, but not required.

b. Policy 1213/3213/4213 — Student Supervision and Welfare (Revised): The policy is revised to
account for staff posting photos of students who are their own children or relatives on social media
as an exception to the general prohibition of posting photos of students. The revision applies both to
direct connections on social media (i.e. friends/followers) as well as to posting content involving
students. The revision is recommended.

c. Policy 1421/3121/4121 - Criminal History Record Check and Employee Self-
Reporting Requirements (Revised): These policies are revised to add clarification to the reference
to “minor traffic offenses”. It should be noted the policy does not require the imposition of discipline
or penalty for every violation reported but is designed to require reporting by the employee so that
administration is in a position to assess the matter. The revision is recommended.

d. Policy 2260.02 - Services for Bilingual Students/English Learners (Revised): This policy has
been revised to reflect state statutes and administrative code, use updated terminology as well as
recommendations from professionals in the field. These revisions are recommended but not required.

e. Policy 2416 - Student Privacy and Parental Access to Information: This correction removes
repetitive language from this Policy 2416 since comparable language is already part of Policy 5780 -
Student/Parent Rights where it is more appropriately placed. Removing this language from Policy
2416 does not change Board policy since comparable language exists in Policy 5780.



Policy 2460.03 - Independent Educational Evaluation (IEE) (Revised): This policy is revised to
clarify the procedures when the cost of an IEE is in excess of the district’s maximum allowable cost
in order to align with current legal standards. This revision is required for legal compliance.

. Policy 2522 - Library Media Centers: This policy is revised to reflect the process for requests
relative to materials available in the District's library that are not part of the District's classroom
instructional materials. The process for communicating with the Board regarding classroom
instructional materials is covered in Policy 9130 - Public Requests, Suggestions, or Complaints. The
revisions to this policy separate the review process for different types of materials available for
students. This policy provides options for the procedures including the option for the Board to
delegate the responsibility to the District Administrator to develop procedures through guidelines, or
for the Board to implement procedures itself. Note that the more extensive process option will
require adherence to open meetings law mandates and should be carefully considered before
selecting. The revisions are recommended.

Policy 2700.01 - School Performance and State Accountability Report Cards (Revised): This
policy is revised to reflect statutory language. The revision is recommended for statutory
compliance.

Policy 3120.04/Policy 4120.04 - Employment of Substitutes (Revised): Policy 3120.04 is revised
to reflect the distinction between regular employed teachers hired to serve as substitute teachers on a
permanent basis. Both policies have been revised to clarify the reasonable assurances process for
unemployment compensation purposes. These revisions are recommended.

Policy 5113 - Open Enrollment Program (Inter-District) (Revised) This policy has been
reorganized to make it easier for District's to use when evaluating open enrollment applications and
to include clarification regarding preferential processing of applications for siblings of any student
selected in the random selection process, provided that there is space in the sibling's grade level.
Adoption of the revision is recommended.

. Policy 5340 - Student Accidents/Illness/Concussion (Revised): The policy has been revised to
reference sudden cardiac arrest notification requirements added into law by 2021 Wisconsin Act 210
as identified in 118.2935, Wis. Stats. The law requires that the Department of Public Instruction, in
coordination with WIAA and two pediatric cardiologists (one at the Medical College of Wisconsin
and the University of Wisconsin) develop information on sudden cardiac arrest. The information is
to be included in the notifications concerning concussions prior to student athletic participation. The
requirement is effective for sports beginning four (4) months after passage, which was March 30,
2022. The Department of Public Instruction has not yet released the required communication;
however, information is available from the WIAA: Sudden Cardiac Arrest | Health | Wisconsin
Interscholastic Athletic Association (wiaawi.org); A Fact Sheet for Parents (wiaawi.org). Revision of
this policy is recommended to be compliant with state law. The inclusion of information on sudden
cardiac arrest is required for any sport beginning after July 31, 2022.

Policy 5517.01 - Bullying (Revised): This policy has been revised to reflect the Wisconsin statutory
provisions.

. Policy 7440.01 - Video Surveillance and Electronic Monitoring (Revised): This policy is revised
to add options regarding the storage of and access to video footage.

Policy 8146 - Notification of Educational Options (Revised): This policy has been revised to
include the new 2021 Act 83 requirements regarding a Class 1 notice of the educational options


https://www.wiaawi.org/Health/Sudden-Cardiac-Arrest
https://www.wiaawi.org/Health/Sudden-Cardiac-Arrest
https://www.wiaawi.org/Portals/0/PDF/Health/SCA-Information.pdf

available to children who reside in the district as well as the district's and each school's most recent
report card performance category. The revision is recommended for statutory compliance.

Policy 8500 - Food Services: This policy has been revised to reflect the updates by the USDA Food
and Nutrition Service’s (FNS’s) Civil Rights Division to their Nondiscrimination Statement to
include gender identity and sexual orientation as protected characteristics. This change is based upon
the current standards established by the USDA FNS's Civil Rights Division and should be made to
keep the policy current and compliant. District specific edits were also made.

Policy 8740 - Protection of District Funds: This policy has been revised to reflect that while few
school districts, if any, require surety bonding, most have the same protections for the District
through various standard insurance policies. Similarly, the policy name has been changed to more
accurately reflect the contents of the policy and practice among districts. If this is a current district
policy, Neola recommends that you review it to make sure you do in fact have bonding, or
alternatively, revise the policy as provided here.

Policy 9130 - Public Requests, Suggestions, or Complaints: The policy is revised to remove the
reference to library materials as the new language for reconsideration of library materials has been
added to Policy 2522 and AG 2522 if the district chooses to instead include it in the guideline.
Specific reference to revised forms was noted in the update.

19. Board Policy — Technical Changes (single reading)

a.

Policy 0165.2 - Change of Regular Meetings: A correction was made so that the sentence makes
sense grammatically.

Policy 0171.1 — President: This policy is revised to add language consistent with Section 120.15
Wis. Stats. and is recommended for consistency with the statute.

Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs and Activities: The
language has been revised regarding the designation of an investigator under certain circumstances.

Policy 2330 - Homework: This technical correction removes the requirement of the District
Administrator to install a set of administrative guidelines and establishes within the policy some
overarching principles or standards related to homework.

Policy 2340 - District-Sponsored Trips: This policy has been updated to use the term
“administration” as added to definitions in a prior update.

Policy 2370 - Educational Options Provided by the District: "Youth Apprenticeship Program"
was added as an option to meet the requirements of 118.57 (1). School boards and schools that offer
youth apprenticeships must add “the youth apprenticeship program” to the list of educational
opportunities the board publishes as a class 1 notice and on its internet site and the high school
provides to parents and guardians with its annual accountability report.

Policy 2430 - District-Sponsored Clubs and Activities: This policy has been updated for
consistent use of the term “district-sponsored” activities that was included in a previous update.

Policy 3340/4340 - Grievance Procedure: A grammar correction was made.

Policy 3440/4440 - Job-Related Expenses: The technical correction includes a legal citation and
clarifies the options available throughout the policy.



j. Policy 5335 - Care of Students With Chronic Health Conditions: Names have been added for the
other policies that are referenced within the policy.

k. Policy 5461 - Children at-Risk of Not Graduating From High School: A grammar correction has
been made as well as a correction to the legal reference.

1. Policy 5512 - Use of Tobacco and Nicotine by Students: This policy is revised to specifically
include the term “possess” within the list of prohibited activities in violation of the policy. The
revision is highly recommended for a comprehensive application of the policy to particular incidents.

m. Policy 5513 - Care of District Property: This policy is revised to remove a sentence that is
subjective as well as a cross-reference with policy 5540.

n. Policy 6146 - Post-Issuance Tax-Exempt Bond Compliance: Removed the reference to an
administrative guideline as there is currently not an active one.

0. Policy 6520 - Payroll Deductions: Legal references have been added to the policy.

p. Policy 7543 - Remote Access to the District's Network: The language that was determined not to
be relevant to the policy was removed.

q. Policy 8330 - Student Records: This technical correction clarifies the interplay between the federal
use of the term “directory information” and the Wisconsin statutory use of the term “directory data”.
These changes are recommended for greater clarification and consistency.

20. Reports:

a. Legislative —

b. CESA —none

c. Committee/Seminars — none.

d. Administrative Reports presented.
1. Business Manager
ii. Community Engagement

e. Superintendent’s Report presented.

21. Motion: Wood/Chisholm to adjourn at 8:21 PM. Motion carried unanimously.
Respectfully submitted by,

Ann DeMeuse
Board Recording Secretary

Date:

President’s Signature:

Recordings of the Board meetings can be located at: https://www.sturbay.k12.wi.us/district/board-of-education



3frdtl1 01.p 89-4 SCHOOL DI ST. STURGEON BAY 07/ 11/ 23

05. 23. 06. 00. 03 GEN FUND VENDOR CHECK LI ST (Dates: 06/01/23 - 06/30/23)

CHECK CHECK CHE ACCOUNT I NVvO CE

DATE NUMBER TYP AMOUNT NUMBER VENDOR DESCRI PTI ON

06/ 26/ 2023 202202258 W 24.23 10 E 400 411 136000 000 AVAZON. COM Shop Supplies

06/ 26/ 2023 202202259 W 11.07 10 E 200 411 143000 000 AVAZON. COM Di sc gol f discs

06/ 26/ 2023 202202260 W 26.90 10 E 200 411 143000 000 AVAZON. COM Di sc gol f discs

06/ 26/ 2023 202202261 W 111.26 21 E 400 411 162112 000 AVAZON. COM Gol f Putting G eens

06/ 26/ 2023 202202262 W 17.07 27 E 800 411 223300 341 AVAZON. COM books for Jenni O Handl ey

06/ 26/ 2023 202202263 W 22.81 27 E 800 411 223300 341 AVAZON. COM books for Jenni O Handl ey

06/ 26/ 2023 202202264 W 24.18 27 E 800 411 223300 341 AVAZON. COM books for Jenni O Handl ey

06/ 26/ 2023 202202265 W 20.29 27 E 800 411 223300 341 AVAZON. COM books for Jenni O Handl ey

06/ 26/ 2023 202202266 W 18.05 27 E 800 411 223300 341 AVAZON. COM books for Jenni O Handl ey

06/ 26/ 2023 202202267 W 22.76 27 E 800 411 223300 341 AVAZON. COM books for Jenni O Handl ey

06/ 30/ 2023 202202212 W 0.77 10 E 800 355 263300 000 CENTURYLI NK MONTHLY CHARGES

06/ 26/ 2023 202202213 W 586.43 50 E 800 415 257250 000 PEPSI - COLA OF GREEN HS VENDI NG

06/ 30/ 2023 202202271 W 191.99 10 E 800 310 239000 000 EMPLOYEE BENEFI TS CO EBC Fl ex Fees/ HRA Fees/ UM
Accts

06/ 30/ 2023 202202271 W 1,070.80 98 L 000 000 811900 000 EMPLOYEE BENEFI TS CO EBC Fl ex Fees/ HRA Fees/ UM
Accts

06/ 30/ 2023 202202271 W 1,829.91 10 E 800 248 239000 000 EMPLOYEE BENEFI TS CO EBC Fl ex Fees/ HRA Fees/ UM
Accts

06/ 30/ 2023 202202272 W 654.94 10 E 800 248 239000 000 EMPLOYEE BENEFI TS CO EBC HRA Fees

06/ 30/ 2023 202202273 W 5,573.02 50 E 800 415 257220 000 GORDON FOOD SERVI CE  June 2023 Food Bill

06/ 30/ 2023 202202273 W 381.47 50 E 800 415 257220 549 GORDON FOOD SERVI CE  June 2023 Food Bill

06/ 30/ 2023 202202273 W 413.90 50 E 800 411 257000 000 GORDON FOOD SERVI CE  June 2023 Food Bill

06/ 30/ 2023 202202269 W 226,050.60 98 L 000 000 811611 000 | NTERNAL REVENUE SER FEDERAL TAXES

06/ 30/ 2023 202202269 W 192,929.24 98 L 000 000 811612 000 | NTERNAL REVENUE SER FEDERAL TAXES

06/ 30/ 2023 202202270 W 29,880.55 98 L 000 000 811613 000 W SCONSI N DEPARTMENT  STATE TAXES

06/ 30/ 2023 202202268 W 80,525.86 98 L 000 000 811621 000 W SCONSI N RETI REMENT STATE RETI REMENT

06/ 30/ 2023 202202268 W 31,713.50 98 L 000 000 811622 000 W SCONSI N RETI REMENT STATE RETI REMENT

06/ 01/ 2023 103409 R 182.63 10 E 800 355 263300 000 AT&T Acct #920 743-5493 930 7
Monthly Billing (04/20/23 -
05/ 19/ 23)

06/ 01/ 2023 103410 R 230.92 50 E 800 415 257220 174 BAI LEYS HARBOR FI SH SMOKED SALMON

06/ 01/ 2023 222300859 A 1,119.55 10 E 800 411 253000 000 BELSON CO TOWELS/ TI SSUE/ LI NERS

06/ 01/ 2023 103411 R 752.40 21 E 800 310 161947 000 Bl LL CONNER ASSOCI AT THEATRE DESI GN CONSULTI NG
SERVI CES

06/ 01/ 2023 222300860 A 90.00 10 E 800 310 162000 000 BOSTEDT, JACOB REG ONAL TRACK WORKER 5. 22. 23

06/ 01/ 2023 222300861 A 100.00 10 E 800 310 162000 000 BOYD, PATRI CK REG ONAL TRACK WORKER 5. 22. 23

06/ 01/ 2023 103412 R 218.70 10 E 800 324 253000 000 CONGER | NDUSTRI ES | N MAI NTENANCE/ WO- 266630/ MODEL
PLC- 24PLC

06/ 01/ 2023 103412 R 243.92 10 E 800 324 253000 000 CONGER | NDUSTRI ES | N MAI NTENANCE/ WO- 266629/ MODEL
220TM |

06/ 01/ 2023 103412 R 251.01 10 E 800 324 253000 000 CONGER | NDUSTRI ES | N MAI NTENANCE/ WO- 270029/ MODEL
KCPHO1A15PV

06/ 01/ 2023 103412 R 218.70 10 E 800 324 253000 000 CONGER | NDUSTRI ES | N MAI NTENANCE/ WO- 270053/ MODEL
GS- 2632

06/ 01/ 2023 222300862 A 100.00 10 E 800 310 162000 000 CULLEN, JAMES REG ONAL TRACK WORKER 5. 22. 23

06/ 01/ 2023 222300863 A 149.34 10 E 120 342 221300 000 CURTI N, LAUREN 1/ 3/ 2023- 6/ 6/ 2023 M | eage
fromSwWto TIW

06/ 01/ 2023 103413 R 181.96 10 E 400 310 126000 000 CUSTOM CRAFT TROPHY  Cunni ngham math & sci ence
awar ds

06/ 01/ 2023 222300864 A 120.00 10 E 800 310 162000 000 DAUPLAI SE, M CHAEL REG ONAL TRACK WORKER 5. 22. 23

06/ 01/ 2023 103414 R 20.00 10 E 800 310 162000 000 DC ENGRAVI NG EXCELLENCE | N ATHLETI CS AWARD

06/ 01/ 2023 103415 R 176.00 10 E 400 310 241000 000 DOOR COUNTY TREASURE PROM DANCE SECURI TY

06/ 01/ 2023 103416 R 300.00 10 E 400 310 163300 000 G BRALTAR AREA SCHOO HS DRAMA COSTUME RENTAL
2022-2023

06/ 01/ 2023 103416 R 800.00 10 E 400 310 241000 000 G BRALTAR AREA SCHOO PROJECT 180 PRESENTER- M CHAEL

MCGOMAN FEES



3frdtl1 01.p 89-4 SCHOOL DI ST. STURGEON BAY 07/ 11/ 23

05. 23. 06. 00. 03 GEN FUND VENDOR CHECK LI ST (Dates: 06/01/23 - 06/30/23)
CHECK CHECK CHE ACCOUNT I NVvO CE
DATE NUMBER TYP AMOUNT NUMBER VENDOR DESCRI PTI ON
06/ 01/ 2023 222300865 A 100.00 10 E 800 310 162000 000 GOSSE, JARED Packer| and Conference Track
Wor ker
06/ 01/ 2023 222300866 A 100.00 10 E 800 310 162000 000 GREENLAW NATHANI EL  REG ONAL TRACK WORKER 5. 22. 23
06/ 01/ 2023 103417 R 761.85 10 E 800 411 253000 000 HALLMAN LI NDSAY QUAL PAI NT/ MASKI NG TAPE
06/ 01/ 2023 222300868 A 1,326.47 21 E 400 411 161923 000 JANDRI N, JOHN 5/ 26/ 2023 I purchased the

tickets and parking pass for
the conbined Student Council,
FBLA, Cal cul as, Physics trip.
Sone students paid for their
tickets and that noney was
deposited into the Student
Counci | account. Both
Student Council and FBLA
sponsored all or part of the
tickets for their nmenbers.
*Rei nbur senment can be made to
John Jandrin

06/ 01/ 2023 222300868 A 450.00 21 E 400 411 161911 000 JANDRI N, JOHN 5/ 26/ 2023 I purchased the
tickets and parking pass for
the conbi ned Student Council,
FBLA, Cal cul as, Physics trip.
Sone students paid for their
tickets and that noney was
deposited into the Student
Counci | account. Both
Student Council and FBLA
sponsored all or part of the
tickets for their nmenbers.
*Rei nbur senment can be made to
John Jandrin

06/ 01/ 2023 222300869 A 14.95 10 E 800 419 249000 000 JOSTENS REM T DI PLOVA

06/ 01/ 2023 222300870 A 125.00 10 E 800 941 239000 000 KNAPP, NANCY 4/ 11/ 2023 Short Term Sub
Li cense

06/ 01/ 2023 222300871 A 100.00 10 E 800 310 162000 000 LEAR, NATHAN REG ONAL TRACK WORKER 5. 22. 23

06/ 01/ 2023 222300872 A 170.30 10 E 140 342 221300 000 LEW S, JANE 5/ 24/ 2023 M eage

rei mbursement for Wsconsin
Mat h Conf erence on May 205,
2023. 260 mles total.
M | eage rei nbursenent for
CESA Math Leaders network on
Cct 12, 2022 and on April 12,
2023

06/ 01/ 2023 222300872 A 144.10 10 E 140 342 221300 000 LEW S, JANE 5/ 24/ 2023 M eage
rei mbursement for Wsconsin
Mat h Conf erence on May 205,
2023. 260 mles total.
M | eage rei nbursenent for
CESA Math Leaders network on
Cct 12, 2022 and on April 12,

2023
06/ 01/ 2023 222300873 A 100.00 10 E 800 310 162000 000 MATUSZEK, JERRY REG ONAL TRACK WORKER 5. 22. 23
06/ 01/ 2023 103418 R 2,816.53 10 E 800 389 431000 000 NWIC- GREEN BAY CAMPU ASSESSMENT/ EVALUATI ON/ | NSTRUCT
| ON- ALTERNATI VE HS 2022- 23
06/ 01/ 2023 222300874 A 100.00 10 E 800 310 162000 000 PAWLI TZKY, COLE REG ONAL TRACK WORKER 5. 22. 23
06/ 01/ 2023 103419 R 625.00 21 E 400 310 166323 685 PROBOCKI NGS. COM HYPNOTI ST SERVI CES SENI OR

NI GHT



3frdtl1 01.p 89-4 SCHOOL DI ST. STURGEON BAY 07/ 11/ 23

05. 23. 06. 00. 03 GEN FUND VENDOR CHECK LI ST (Dates: 06/01/23 - 06/30/23)

CHECK CHECK CHE ACCOUNT I NVvO CE

DATE NUMBER TYP AMOUNT NUMBER VENDOR DESCRI PTI ON

06/ 01/ 2023 222300875 A 73.67 21 E 200 411 166327 000 PROPSOM  MATTHEW 5/ 31/ 2023 Washi ngton D. C.
Wat er Purchase

06/ 01/ 2023 103420 R 150.00 50 E 800 415 257220 174 RENARD S CHEESE STOR CHEESE CURDS/ WHI PS

06/ 01/ 2023 103421 R 1,104.00 21 E 400 411 165910 000 SCATURO S BAKI NG COM Seni or N ght Di nner

06/ 01/ 2023 222300876 A 100.00 10 E 800 310 162000 000 SCHUMANN,  ANTHONY REG ONAL TRACK WORKER 5. 22. 23

06/ 01/ 2023 222300877 A 100.00 10 E 800 310 162000 000 SM DEL, KAARYNA REG ONAL TRACK WORKER 5. 22. 23

06/ 01/ 2023 222300878 A 100.00 10 E 800 310 162000 000 SM DEL, KASSI DY REG ONAL TRACK WORKER 5. 22. 23

06/ 01/ 2023 222300879 A 100.00 10 E 800 310 162000 000 SM TH, ANTHONY REG ONAL TRACK WORKER 5. 22. 23

06/ 01/ 2023 103422 R 3,060.00 50 E 800 324 257220 000 ST JOHN BOSCO CATHOL HOT LUNCH HELPER 2022-2023

06/ 01/ 2023 222300880 A 22.74 10 E 200 411 135200 000 SULLI VAN, PAI GE 5/ 9/ 2023- 5/ 23/ 2023
Groceries bought from Pi ck
n' Save

06/ 01/ 2023 222300880 A 6.43 10 E 200 450 135200 000 SULLI VAN, PAI GE 5/ 11/ 2023-5/ 23/ 2023 d ass
Proj ect Supplies

06/ 01/ 2023 222300880 A 13.14 10 E 200 450 135200 000 SULLI VAN, PAI GE 5/ 11/ 2023-5/ 23/ 2023 d ass
Proj ect Supplies

06/ 01/ 2023 222300880 A 48.90 10 E 200 411 135200 000 SULLI VAN, PAI GE 5/ 24/ 2023- 5/ 25/ 2023
Groceries from Wl mart

06/ 01/ 2023 222300881 A 110.00 10 E 800 310 162000 000 VANDERVEST, JULI A REG ONAL TRACK WORKER 5. 22. 23

06/ 01/ 2023 222300882 A 110.00 10 E 800 310 162000 000 VANDERVEST, WADE REG ONAL TRACK WORKER 5. 22. 23

06/ 01/ 2023 103423 R 60.75 50 E 800 415 257220 174 WASEDA FARMS COUNTRY WHOLESALE EGG CASE FLATS

06/ 01/ 2023 222300883 A 164.96 10 E 800 324 253000 000 YOUNG AUTOMOTI VE DODGE VAN MAI NTENANCE

06/ 02/ 2023 103424 R 1,200.00 21 E 400 310 162204 000 GREEN BAY AREA BASEB SUMVER BASEBALL FEE

06/ 02/ 2023 103425 R 200.00 80 E 800 310 232201 000 | ZBENKO, OLENA Rock the Dock Phot ographer

06/ 02/ 2023 103426 R 1,500.00 80 E 800 310 232201 000 JILOT, BRI AN Rock the Dock Entertai nment

06/ 02/ 2023 103427 R 479.41 21 E 400 411 162204 000 TEAM SPORTI NG GOODS  BASEBALL SUPPLI ES

06/ 06/ 2023 222300884 A 15,410.50 27 E 800 370 436000 341 ADVOCATES FOR HEALTH M GREER EDUCATI ONAL SUPPORT
SERVI CES MAY 2023

06/ 06/ 2023 103432 R 285.00 50 E 800 415 257220 174 CLARI O FARMSTEAD PAS PASTA

06/ 06/ 2023 222300885 A 135.00 80 E 800 411 232201 000 DC PRI NTING LLC ROCK THE DOCK FOAMCORES

06/ 06/ 2023 103433 R 60.00 10 E 800 943 219000 000 EQUAL RIGHTS DIVISIO MAY 2023 WORK PERM TS

06/ 06/ 2023 222300886 A 560. 70 10 E 800 310 239000 000 ERC I NC MAY 2023 EAP SERVI CES

06/ 06/ 2023 103434 R 6,112.50 49 E 800 310 239000 000 EUA Proj ect #318509-01 MAY
Billing

06/ 06/ 2023 103429 R 255.41 98 L 000 000 811680 000 GURSTEL LAWFIRM PC Case No. 12-CV-224; File
#802986

06/ 06/ 2023 103435 R 250.00 21 R 200 291 166327 000 HECK, ANDREA WASHI NGTON DC TRI P REFUND

06/ 06/ 2023 222300887 A 50.96 10 E 400 411 125500 000 HEI D MJSI C CO MJSI C BOOKS

06/ 06/ 2023 222300888 A 233.88 10 E 400 411 125500 000 | NSTRUMENTAL MJUSI C C SUMMER SCHOOL Pl ANO BOOKS

06/ 06/ 2023 222300888 A 325.00 10 E 800 310 125000 000 I NSTRUMENTAL MJUSIC C | nstrunment Repair

06/ 06/ 2023 222300889 A 1,998.00 10 E 800 480 295000 000 | TSAWY LLC Net wor k canera view ng
stations and nonitors

06/ 06/ 2023 222300890 A 345.95 27 E 800 310 223300 019 KYLES CONSULTI NG LLC MAY 2023 SBS/ MAC FEE

06/ 06/ 2023 222300891 A 100.00 10 E 800 310 162000 000 LEAR, NATHAN REG ONAL TRACK WORKER 5. 22. 23

06/ 06/ 2023 222300893 A 40.25 10 E 800 342 253000 000 MAYBERRY, JOHN 9/ 4/ 2022- 12/ 31/ 2022

M | eage for building checks
and/ or snow renoval 9/4 bldg.

ck 4.4 m 10/2 bl dg.
ck 4.4 m 11/13
bldg. ck 4.4 m 9/11 bldg. ck
4.4 m 10/9 bldg ck 4.4
m 11/ 15 snow

4.4 m 9/18 bldg. ck 4.4 m
10/ 16 bldg ck 4.4 m

11/ 16 snow 4.4 m 9/25
bldg. ck 4.4 ni 10/ 23



3frdtl1 01.p 89-4 SCHOOL DI ST. STURGEON BAY 07/ 11/ 23

05. 23. 06. 00. 03 GEN FUND VENDOR CHECK LI ST (Dates: 06/01/23 - 06/30/23)

CHECK CHECK CHE ACCOUNT I N\VOl CE

DATE NUMBER TYP AMOUNT NUMBER VENDOR DESCRI PTI ON
bldg. ck 4.4 m 11/ 20
bl dg. ck 4.4
10/ 30
bl dg. ck 4.4 nmi 11/ 27
bl dg. ck 4.4 m
11/29 Econo dist. water 2.8
mi

06/ 06/ 2023 222300893 A 80.24 10 E 800 342 253000 000 MAYBERRY, JOHN 1/1/2023- 3/ 30/ 2023 2023
M | eage Rei nbur senent

06/ 06/ 2023 103430 R 715.00 98 L 000 000 811660 000 SB LUNCH PROGRAM Payrol | accrual

06/ 06/ 2023 222300894 A 225.00 27 E 120 310 156603 341 SCHI NK, POLLY 1/ 1/ 2023- 12/ 31/ 2023 ASHA
pr of essi onal dues
rei mbursenment to maintain
Certificate of dinical
Conpet ence

06/ 06/ 2023 103431 R 200.30 98 L 000 000 811680 000 W SCTF Case | D - 2798607 & Case ID -
555787

06/ 15/ 2023 103436 R 145.82 10 E 800 449 214000 000 ADVANCED FI RST AID | AED Repl acenent
pads/batteries

06/ 15/ 2023 222300895 A 2,453.70 27 E 800 370 436000 341 ADVOCATES FOR HEALTH M GREER EDUCATI ONAL SUPPORT
SERVI CES JUNE 2023

06/ 15/ 2023 103437 R 150.00 10 E 800 310 162000 000 ALGOVA SCHOOL DI STRI TRACK | NVI TE FEES 5/ 9/ 23

06/ 15/ 2023 103438 R 725.00 10 E 800 310 231500 000 BUELOW VETTER BU KEM MAY LEGAL SERVI CES
ACCT#3101. 00098

06/ 15/ 2023 103439 R 5,475.00 10 E 800 480 295000 000 CAN DO U, LLC 1 YEAR ACCESS TO HS
VI DEOS/ STAFF TRAI NI NG

06/ 15/ 2023 103440 R 989.47 10 E 800 355 263300 000 CELLCOM W SCONSI N RS Acct #003- 00319495 Monthly
Char ges

06/ 15/ 2023 103441 R 872.25 10 E 800 411 253000 000 CULLI GAN SERVI CE BOTTLED WATER/ SALT

06/ 15/ 2023 103442 R 28.97 10 E 800 411 253000 000 DOOR COUNTY COOPERAT #784909 MAY 2023 MONTHLY
Bl LLI NG

06/ 15/ 2023 103442 R 4,571.65 10 E 800 348 256510 000 DOOR COUNTY COOPERAT #784909 MAY 2023 MONTHLY
Bl LLI NG

06/ 15/ 2023 222300896 A 69.56 10 E 400 342 221300 000 HAVBAKER, JCOSHUA 3/7/2023 CESA 7 Conput er
Sci ence Curriculum Meeting in
G een Bay

06/ 15/ 2023 222300897 A 254.42 10 E 200 411 241000 000 JACOBSON, STEPHEN 6/ 2/ 2023 PRI DE Br eakf ast
donuts & nuffins

06/ 15/ 2023 222300898 A 14.95 10 E 800 419 249000 000 JOSTENS REM T DI PLOVA

06/ 15/ 2023 222300899 A 46,559.18 10 E 800 310 256210 000 KOBUSSEN BUSES LTD MAY 2023 BUSSI NG SERVI CES

06/ 15/ 2023 222300899 A 2,666.20 10 E 800 310 256270 000 KOBUSSEN BUSES LTD MAY 2023 BUSSI NG SERVI CES

06/ 15/ 2023 222300899 A 5,661.51 10 E 800 310 256240 000 KOBUSSEN BUSES LTD MAY 2023 BUSSI NG SERVI CES

06/ 15/ 2023 222300899 A 290.19 80 E 800 310 256290 000 KOBUSSEN BUSES LTD MAY 2023 BUSSI NG SERVI CES

06/ 15/ 2023 222300899 A 8,789.92 10 E 800 310 256210 000 KOBUSSEN BUSES LTD JUNE 2023 BUSSI NG SERVI CES

06/ 15/ 2023 222300899 A 2,383.04 10 E 800 310 256270 000 KOBUSSEN BUSES LTD JUNE 2023 BUSSI NG SERVI CES

06/ 15/ 2023 103443 R 329.31 10 E 400 411 241000 000 MAAS FLORAL & GREENH GRADUATI ON FLOVERS

06/ 15/ 2023 222300900 A 101.20 10 E 120 310 221300 000 MUELLER, SAMUEL 1/ 3/ 2023- 6/ 6/ 2023 Fuel
m | eage Between Sawyer and HS

06/ 15/ 2023 222300901 A 69.43 10 E 400 342 221300 000 NERBY, KEI TH 2/ 17/ 2023 CESA 7 Conput er
Sci ence Consortium Meeting in
Green Bay.

06/ 15/ 2023 103444 R 310.00 21 E 400 310 162121 000 ONE W SCONSI N SUMVER VOLLEYBALL LEAGUE FEES

06/ 15/ 2023 103445 R 201.88 10 E 800 351 239000 000 PENI NSULA PULSE JOB POSTI NGS

06/ 15/ 2023 103445 R 166. 63 10 E 800 351 239000 000 PENI NSULA PULSE MAY LEGAL NOTI CES
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05. 23. 06. 00. 03 GEN FUND VENDOR CHECK LI ST (Dates: 06/01/23 - 06/30/23)

CHECK CHECK CHE ACCOUNT I N\VOl CE

DATE NUMBER TYP AMOUNT NUMBER VENDOR DESCRI PTI ON

06/ 15/ 2023 103446 R 8,222.51 10 E 800 411 253000 000 PI KE SYSTEMS | NC MAI NTENANCE SUPPLI ES

06/ 15/ 2023 222300902 A 192.24 50 E 800 415 257220 549 PRAI Rl E FARMVS M LK

06/ 15/ 2023 222300902 A 5,499.48 50 E 800 415 257220 000 PRAI Rl E FARVS MONTHLY BI LLI NG ACCT #47-471

06/ 15/ 2023 103447 R 107.10 21 E 400 310 165910 000 PROBOCKI NGS. COM HYPNOTI ST HOTEL REFUND

06/ 15/ 2023 222300903 A 16.70 21 E 200 411 161941 000 PROPSOM  MATTHEW 6/ 2/ 2023 2023 Fi shing Day
Snacks Receipt / Qutdoors
d ass

06/ 15/ 2023 222300904 A 19.20 10 E 200 449 241000 000 QULL LLC MS of fice Supplies

06/ 15/ 2023 222300904 A 177.15 10 E 200 449 241000 000 QULL LLC MS of fice Supplies

06/ 15/ 2023 103448 R 1,023.57 10 E 200 411 241000 000 RBS ACTI VEVEEAR PRI DE SHI RTS

06/ 15/ 2023 103449 R 5,545.76 80 E 800 411 232201 000 STURGEON BAY YACHT C ROCK THE DOCK

06/ 15/ 2023 222300905 A 800.40 10 E 800 411 122115 141 SCHOOL SPECI ALTY, LL SPIRE Materials for Reading
Intervention at Sawyer.

06/ 15/ 2023 222300906 A 128.70 10 E 800 342 221300 000 SELLE, HOLLY 1/ 1/ 2023- 6/ 7/ 2023 M | eage

06/ 15/ 2023 222300906 A 78.94 10 E 800 342 222200 000 SELLE, HOLLY 1/ 1/ 2023- 6/ 7/ 2023 M | eage

06/ 15/ 2023 222300907 A 291.38 10 E 800 355 263300 000 SPECTRUM BUSI NESS Acct #8245 11 120 0173238
Mont hl y Char ges

06/ 15/ 2023 222300908 A 3,034.68 10 E 800 353 263300 000 SUNSHI NE HOUSE | NC DI STRI CT MAI LI NG SO#53549

06/ 15/ 2023 222300909 A 1,823.80 10 E 800 354 258000 000 US BANK MONTHLY COPI ER LEASE CHARGES
ACCT#1268355

06/ 15/ 2023 222300910 A 30.97 10 E 800 310 162000 000 W SC | NTERSCHOLASTI C 2023 G RLS REG ONAL SOCCER
FEES

06/ 15/ 2023 222300911 A 450.00 10 E 800 310 239000 000 WS DRUG TESTI NG & C BACKGROUND CHECKS (30)

06/ 15/ 2023 222300912 A 3,592.70 10 E 800 354 258000 000 W SCONSI N DOCUMENT | Acct #GB3909 - Contract
#3239-01

06/ 15/ 2023 103450 R 12.00 10 E 800 943 120000 000 WS SCHOOL MJSIC ASS DI STRICT S/E REG ST FEES

06/ 15/ 2023 103450 R 232.05 10 E 800 943 120000 000 WS SCHOOL MJSIC ASS STATE S/ E REG ST FEES

06/ 15/ 2023 103450 R 37.70 10 E 800 943 120000 000 WS SCHOOL MJSIC ASS STATE S/ E REG ST FEES

06/ 21/ 2023 103451 R 16.00 98 L 000 000 811690 000 CROSSROADS AT BI G CR Enpl oyee Donati ons

06/ 21/ 2023 103451 R 96.00 98 L 000 000 811690 000 CROSSROADS AT BI G CR Enpl oyee Donati ons

06/ 21/ 2023 103452 R 239.99 98 L 000 000 811680 000 GURSTEL LAWFIRM PC Case No. 12-CV-224; File
#802986

06/ 21/ 2023 103453 R 3,725.56 98 L 000 000 811634 000 MADI SON NATI ONAL LI F G oup Life Insurance

06/ 21/ 2023 103454 R 2,316.99 98 L 000 000 811635 000 MADI SON NATI ONAL LIF LTD and STD | nsurance

06/ 21/ 2023 103454 R 1,001.82 98 L 000 000 811639 000 MADI SON NATI ONAL LIF LTD and STD | nsurance

06/ 21/ 2023 103455 R 332.50 98 L 000 000 811637 000 MADI SON NATI ONAL LIF Voluntary Life - 24 Pay

06/ 21/ 2023 103456 R 660.00 98 L 000 000 811660 000 SB LUNCH PROGRAM Payrol | accrual

06/ 21/ 2023 103457 R 1,388.20 98 L 000 000 811647 000 SUPERI OR VI SION INSU July Vision |nsurance

06/ 21/ 2023 103458 R 292.00 98 L 000 000 811690 000 UNI TED WAY Enpl oyee Donati ons

06/ 21/ 2023 103458 R 1,287.00 98 L 000 000 811690 000 UNI TED WAY Enpl oyee Donati ons

06/ 21/ 2023 103459 R 200.30 98 L 000 000 811680 000 W SCTF Case | D - 2798607

06/ 22/ 2023 222300913 A 1,622.48 10 E 140 411 121000 000 ARTI STS GUI LD 2023 Supplies fromArtist's
Qild

06/ 22/ 2023 103460 R 1,132.22 10 E 800 324 253000 000 AUTOVATED LOG C - W Al R HANDLER MAI NTENANCE
SERVI CES

06/ 22/ 2023 222300914 A 1,119.55 10 E 800 411 253000 000 BELSON CO CUSTODI AL SUPPLI ES

06/ 22/ 2023 222300915 A 2,276.30 10 E 800 480 295000 000 CAMERA CORNER- CONNEC HPE DAY 1 SERVI CE CONTRACT
11/ 15/ 23-7/ 1/ 2024

06/ 22/ 2023 222300915 A 1,669.80 10 E 800 480 295000 000 CAMERA CORNER- CONNEC VEEAM ANNUAL BASI C
MAI NTENANCE RENEWAL
7113/ 23-7/12/ 24

06/ 22/ 2023 103461 R 240.00 10 E 800 310 162000 000 CAPTAI N COMMODES SUMVER PORT- A- POTTI RENTAL

06/ 22/ 2023 222300916 A 2,900.00 10 E 800 386 431000 000 CESA #9 WS VI RTUAL SCHOOL APRIL 2023
(10) ENROLLMENTS

06/ 22/ 2023 103462 R 750.00 10 E 800 310 162000 000 CHERRY HI LL LODGE/ GO GOLF TEAM ACCESS FEES

06/ 22/ 2023 103463 R 145.80 10 E 800 324 253000 000 CONGER | NDUSTRI ES | N MAI NTENANCE W O- 271849/ MODEL
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CHECK CHECK CHE ACCOUNT I N\VOl CE
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40GPW 4- 14

06/ 22/ 2023 222300917 A 11.94 10 E 140 411 113000 000 CORNELL, MOLLY 9/ 9/ 2022 3rd Grade Math
Read Al ouds

06/ 22/ 2023 222300917 A 6.87 10 E 140 411 113000 000 CORNELL, MOLLY 9/ 9/ 2022 3rd Grade Math
Read Al ouds

06/ 22/ 2023 222300917 A 49.93 10 E 140 411 113000 000 CORNELL, MOLLY 9/ 9/ 2022 3rd Grade Math
Read Al ouds

06/ 22/ 2023 222300917 A 23.97 10 E 140 411 113000 000 CORNELL, MOLLY 8/ 28/ 2022 3rd Grade USB
Ext ensi ons

06/ 22/ 2023 103464 R 150.03 21 E 010 411 160999 000 DOOR COUNTY HARDWARE Account# 96718- MAY 2023
CHARGES

06/ 22/ 2023 103464 R 124.19 10 E 400 450 136431 000 DOOR COUNTY HARDWARE Account# 96718- MAY 2023
CHARGES

06/ 22/ 2023 103464 R 287.58 10 E 800 411 253000 000 DOOR COUNTY HARDWARE Account# 96718- MAY 2023
CHARGES

06/ 22/ 2023 103465 R 8,720.00 10 E 800 310 214000 000 DOOR COUNTY MEDI CAL  NURSI NG SERVI CES- MAY 2023

06/ 22/ 2023 103465 R 1,744.44 27 E 800 310 218200 011 DOOR COUNTY MEDI CAL  PT- MAY 2023

06/ 22/ 2023 103466 R 630.00 21 E 800 411 161942 000 DOOR COUNTY ROD & GU dipper Cays 2nd Hal f of
Season Anmp

06/ 22/ 2023 103467 R 300.00 21 E 140 310 164900 000 DOOR COUNTY YMCA LI FEGUARDS/ POOL FUN DAY

06/ 22/ 2023 103467 R 260.00 10 E 800 310 239100 000 DOOR COUNTY YMCA MONTHLY MEMBERSHI PS

06/ 22/ 2023 103467 R 300.00 10 E 800 310 239100 000 DOOR COUNTY YMCA MONTHLY MEMBERSHI PS

06/ 22/ 2023 222300918 A 189.52 10 E 800 411 253000 000 EAGLE MECHANI CAL WO #26687/ BALL VALVE

06/ 22/ 2023 222300919 A 5,518.06 10 E 800 411 295000 000 HEARTLAND BUSI NESS S ORDER #114054/ Cl SCO 4321
ROUTERS

06/ 22/ 2023 222300920 A 6,198.00 10 E 800 480 295000 000 | TSAWY LLC Net wor k canera view ng
stations and nonitors

06/ 22/ 2023 222300921 A 117.70 10 E 800 310 162000 000 KRI ESE, BRI AN Center soccer official vs NH

06/ 22/ 2023 222300922 A 60.00 10 E 800 310 162000 000 LElI TERVAN, ANDY AR soccer official vs NH

06/ 22/ 2023 103468 R 50.00 10 E 800 310 239000 000 MACCOUX, CARLA Menorial Gft

06/ 22/ 2023 103469 R 880.50 50 E 800 415 257220 000 PAN O GOLD SCHOOL LUNCH FOOD ACCT #40014

06/ 22/ 2023 222300923 A 250.00 10 E 800 411 162000 000 PRI METI ME TI M NG H p Nunbers for Track

06/ 22/ 2023 222300924 A 136.25 27 E 120 342 221300 341 SCHI NK, POLLY 9/ 1/ 2022- 6/ 7/ 2023 M | eage

rei mbursenment for 2022-2023
school year in 2022, 218
mles at $0.625/mle in 2023,
206 nmiles at $0.655/nile
Driving between Sunrise,
Sawyer, St.John Bosco, Head
Start, and hone visits in
personal vehicle to provide
speech therapy services to
children on ny casel oad

06/ 22/ 2023 222300924 A 170.30 27 E 120 342 221300 341 SCHI NK, POLLY 9/ 1/ 2022- 6/ 7/ 2023 M | eage
rei mbursement for 2022-2023
school year in 2022, 218
mles at $0.625/mle in 2023,
206 nmiles at $0.655/nile
Driving between Sunrise,
Sawyer, St.John Bosco, Head
Start, and hone visits in
personal vehicle to provide
speech therapy services to
children on nmy casel oad

06/ 22/ 2023 103470 R 56.00 10 E 800 411 253000 000 SHORE TO SHORE RENTA MAI NTENANCE SUPPLI ES

06/ 22/ 2023 222300925 A 94.99 10 E 100 411 241000 000 SMULLEN, CATHERI NE 6/ 8/ 2023 paid for lunch
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CHECK CHECK CHE ACCOUNT I NVvO CE
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for BLT, Eric Larsen and CESA
6 col | eague
06/ 22/ 2023 222300926 A 285.53 10 E 800 331 253300 000 SYMVETRY ENERGY SOLU Custoner |D 34642 District
Gas Billing
06/ 22/ 2023 103471 R 218.70 10 E 800 411 162000 000 TEAM SPORTI NG GOODS  BASEBALLS
06/ 22/ 2023 103471 R 229.27 10 E 800 411 162000 000 TEAM SPORTI NG GOODS  RHI NO ELI TE MEDI CI NE BALLS
06/ 22/ 2023 103471 R 511.80 21 E 400 411 162204 000 TEAM SPORTI NG GOODS  BASEBALL APPAREL
06/ 22/ 2023 222300927 A 60.00 10 E 800 310 162000 000 THI LLMVAN, PETER AR soccer official vs NH
06/ 28/ 2023 103473 R 15.25 50 L 000 000 815000 000 ANDERSON, ANNETTE LUNCH ACCOUNT REFUND
06/ 28/ 2023 222300928 A 900.00 10 E 800 310 239100 000 ARMATI COLLECTI VE JAN- MAY 2023 MEMBERSHI PS
06/ 28/ 2023 222300929 A 1,119.55 10 E 800 411 253000 000 BELSON CO TOWELS/ Tl SSUES/ LI NERS
06/ 28/ 2023 103474 R 58.10 50 L 000 000 815000 000 BOHN, KRI STI NA LUNCH ACCOUNT REFUND
06/ 28/ 2023 103475 R 51.75 50 L 000 000 815000 000 BRAUER, GREG LUNCH ACCOUNT REFUND
06/ 28/ 2023 103476 R 24.85 50 L 000 000 815000 000 BRAUN, SUSAN LUNCH ACCOUNT REFUND
06/ 28/ 2023 222300930 A 5,432.87 27 E 800 386 156600 341 CESA 7 PERSONNEL CHARGES
5/1-5/ 31/ 2023
06/ 28/ 2023 103477 R 4,001.25 27 E 800 386 436000 341 CESA 8 4TH QTR SERVI CE BI LLI NG
06/ 28/ 2023 103478 R 1,074.28 10 E 800 348 254500 000 DOOR COUNTY TREASURE MAY 2023 FUEL | NVO CES
06/ 28/ 2023 103478 R 2,485.38 10 E 800 348 256510 000 DOOR COUNTY TREASURE MAY 2023 FUEL | NVO CES
06/ 28/ 2023 103479 R 716.21 10 E 120 449 241000 000 DEMCO REM T Desks for Sawyer - Quote
#T3123019
06/ 28/ 2023 222300931 A 240.00 10 E 800 355 263300 000 DEMEUSE, NELSON CELL PHONE DATA RElI MB
1/ 1/ 23-6/30/ 23
06/ 28/ 2023 103480 R 1,500.00 10 E 800 355 263300 000 DEPARTMENT OF ADM NI TEACH SERVI CES
06/ 28/ 2023 222300932 A 158.33 10 E 800 411 162000 000 DESOTELLE, ROBERT REI MBURSE Gl RLS SOCCER EXP
2023
06/ 28/ 2023 222300933 A 240.00 10 E 800 355 263300 000 DEVI LLERS, KATHRYN CELL PHONE DATA RElI MB
1/ 1/ 23-6/30/ 23
06/ 28/ 2023 222300934 A 240.00 10 E 800 355 263300 000 FERRY, LI NDSAY CELL PHONE DATA RElI MB
1/ 1/ 23-6/30/ 23
06/ 28/ 2023 222300935 A 240.00 10 E 800 355 263300 000 GORDON, KI'M CELL PHONE DATA RElI MB
1/ 1/ 23-6/30/ 23
07/ 03/ 2023 103472 R 230.17 98 L 000 000 811680 000 GURSTEL LAWFIRM PC Case No. 12-CV-224; File
#802986
06/ 28/ 2023 222300936 A 240.00 10 E 800 355 263300 000 GUSTAFSON, JAMES CELL PHONE DATA RElI MB
1/ 1/ 23-6/30/ 23
06/ 28/ 2023 222300937 A 200.00 10 E 800 355 263300 000 HANSON, JENNI FER CELL PHONE DATA RElI MB
1/ 1/ 23-6/30/ 23
06/ 28/ 2023 222300938 A 400.00 50 L 000 000 815000 000 HERBST, NI COLE LUNCH ACCOUNT REFUND
06/ 28/ 2023 103481 R 14.55 50 L 000 000 815000 000 HOFFMAN, JEFF LUNCH ACCOUNT REFUND
06/ 28/ 2023 222300939 A 240.00 10 E 800 355 263300 000 HOLTZ, JACOB CELL PHONE DATA RElI MB
1/ 1/ 23-6/30/ 23
06/ 28/ 2023 222300939 A 37.98 10 E 800 411 252100 000 HOLTZ, JACOB 6/ 26/ 2023 EOY Cof f ee For
the O fice
06/ 28/ 2023 103482 R 741.20 10 E 800 324 253000 000 JOHNSON CONTROLS FI RE ALARM TESTI NG SUNRI SE
06/ 28/ 2023 103482 R 1,045.23 10 E 800 324 253000 000 JOHNSON CONTROLS FI RE ALARM TESTI NG SAWER
06/ 28/ 2023 103482 R 149.00 10 E 800 324 253000 000 JOHNSON CONTROLS TRUCK CHARGE- SAWER
06/ 28/ 2023 103482 R 807.00 10 E 800 324 253000 000 JOHNSON CONTROLS FI RE ALARM TESTI NG M5/ HS
06/ 28/ 2023 103483 R 736.03 10 E 800 324 253000 000 JOHN' S REFRI GERATI ON HS COOLER MAI NTENANCE
06/ 28/ 2023 222300940 A 110.00 10 E 800 411 253000 000 LAFORCE HARDWARE & M Customer #39571 Mai nt enance
Suppl i es
06/ 28/ 2023 103484 R 75.00 10 E 800 411 239000 000 MAAS FLORAL & GREENH FUNERAL FLOWERS/ JENNERJCHN
06/ 28/ 2023 103484 R 75.00 10 E 800 411 239000 000 MAAS FLORAL & GREENH FUNERAL FLOWERS/ JENNERJCHN
06/ 28/ 2023 103484 R 306.00 10 E 200 411 241000 000 MAAS FLORAL & GREENH 8TH GRADE GRADUATI ON FLOWERS
06/ 28/ 2023 222300941 A 240.00 10 E 800 355 263300 000 NERBY, KEI TH CELL PHONE DATA REI MB

1/ 1/ 23- 6/ 30/ 23
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06/ 28/ 2023 222300942 A 240.00 10 E 800 355 263300 000 PAYE- VEBER, JENNI FER CELL PHONE DATA RElI MB
1/1/23-6/30/ 23
06/ 28/ 2023 103485 R 45.00 21 E 400 411 161948 000 PDK | NTERNATI ONAL EDUCATORS RI SI NG HS
CARDS/ CERTI FI CATES
06/ 28/ 2023 103486 R 29.65 50 L 000 000 815000 000 PUDLO, MARK LUNCH ACCOUNT REFUND
06/ 28/ 2023 222300943 A 154.00 50 L 000 000 815000 000 RABAS, JENNI FER LUNCH ACCOUNT REFUND
06/ 28/ 2023 103487 R 11.15 50 L 000 000 815000 000 REI NHARDT, STEPHANI E LUNCH ACCOUNT REFUND
06/ 28/ 2023 222300944 A 14,813.86 10 E 800 336 253300 000 STURGEON BAY UTILITI MAY 2023 UTILITY BILL
06/ 28/ 2023 222300944 A 1,372.73 10 E 800 337 253300 000 STURGEON BAY UTILITI MAY 2023 UTILITY BILL
06/ 28/ 2023 222300944 A 880.08 10 E 800 338 253300 000 STURGEON BAY UTILITI MAY 2023 UTILITY BILL
06/ 28/ 2023 222300944 A 121.06 10 E 800 339 253300 000 STURGEON BAY UTILITI MAY 2023 UTILITY BILL
06/ 28/ 2023 103488 R 163.75 50 L 000 000 815000 000 SCHOWER, CHARLES LUNCH ACCOUNT REFUND
06/ 28/ 2023 222300945 A 240.00 10 E 800 355 263300 000 SMULLEN, CATHERI NE CELL PHONE DATA RElI MB
1/ 1/ 23-6/30/ 23
06/ 28/ 2023 222300946 A 240.00 10 E 800 355 263300 000 SMULLEN, MARK CELL PHONE DATA RElI MB
1/ 1/ 23-6/30/ 23
06/ 28/ 2023 103489 R 1,600.34 10 E 800 310 299000 720 ST JOHN BOSCO CATHOL PLTW CORE TRAI NI NG REG ST
FEES
06/ 28/ 2023 103489 R 846.36 10 E 800 310 299000 381 ST JOHN BOSCO CATHOL PLTW CORE TRAI NI NG REG ST
FEES
06/ 28/ 2023 103490 R 220.00 10 E 800 310 162000 000 STURGEON BAY YOUTH A UWPI RES FOR SUMVER LEAGUE
06/ 28/ 2023 103491 R 1,600.00 21 E 400 411 162107 000 SULLY' S PRODUCE, LLC HS DANCE TEAM FUNDRAI SER
06/ 28/ 2023 103492 R 31.27 10 E 800 353 263300 000 UNI TED PARCEL SERVI C Shi pper #586902 Monthly
Parcel Service
06/ 28/ 2023 222300948 A 124.60 10 E 800 324 253000 000 VANS FI RE & SAFETY | CUSTOVER # 7900 FI RE EXT
| NSPECTI ON- SAWYER
06/ 28/ 2023 222300948 A 129.50 10 E 800 324 253000 000 VANS FI RE & SAFETY | CUSTOMVER # 7900 FI RE EXT
| NSPECTI ON- TJ WALKER
06/ 28/ 2023 222300948 A 47.50 10 E 800 324 253000 000 VANS FI RE & SAFETY | CUSTOMVER # 7900 FI RE EXT
| NSPECTI ON- BUS GARAGE
06/ 28/ 2023 222300948 A 1,161.80 10 E 800 324 253000 000 VANS FI RE & SAFETY | CUSTOMER # 7900 FI RE EXT
| NSPECTI ON- Hl GH SCHOOL
06/ 28/ 2023 222300948 A 70.00 10 E 800 324 253000 000 VANS FI RE & SAFETY | CUSTOMVER # 7900 FI RE EXT
| NSPECTI ON- SUNRI SE
06/ 28/ 2023 103493 R 14.00 50 L 000 000 815000 000 ZENO, MARI CELI S LUNCH ACCOUNT REFUND
06/ 06/ 2023 202202310 W 339.53 10 E 800 324 253000 000 Al RGAS USA LLC Credit Card Paynent AP
I nvoi ce.
06/ 06/ 2023 202202300 W 24.78 10 E 200 411 241000 000 AVAZON. COM Credit Card Paynment AP
I nvoi ce.
06/ 06/ 2023 202202300 W 48.15 10 E 100 411 110100 000 AVAZON. COM Credit Card Paynent AP
I nvoi ce.
06/ 06/ 2023 202202304 W 274.94 10 E 120 472 110000 000 ANCORA PUBLI SHI NG Credit Card Paynent AP
I nvoi ce.
06/ 06/ 2023 202202301 W 221.00 21 E 200 310 166327 000 APPLE VALLEY LANES Credit Card Paynent AP
I nvoi ce.
06/ 06/ 2023 202202286 W 39.99 10 E 800 411 253000 000 BLUETARP FI NANCI AL Credit Card Paynent AP
I nvoi ce.
06/ 06/ 2023 202202289 W 41.12 27 E 800 411 223300 341 BONNI E BROOKE GARDEN Credit Card Payment AP
I nvoi ce.
06/ 06/ 2023 202202303 W 45.00 10 E 400 411 241000 000 COBORN' S | NCORPORATE Credit Card Paynent AP
I nvoi ce.
06/ 06/ 2023 202202309 W 36.99 21 E 200 411 161939 000 CULVER S OF STURGEON Credit Card Paynent AP
I nvoi ce.
06/ 06/ 2023 202202309 W 141.10 21 E 200 411 161939 000 CULVER S OF STURGEON Credit Card Paynent AP
I nvoi ce.
06/ 06/ 2023 202202309 W 22.08 21 E 200 411 161939 000 CULVER S OF STURGEON Credit Card Paynent AP
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I nvoi ce.

06/ 06/ 2023 202202305 W 22.31 21 E 200 411 161939 000 DAl RY QUEEN Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202302 W 31.98 10 E 200 411 241000 000 DOOR COUNTY HARDWARE Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202279 W 60.00 21 E 800 411 161926 000 DESTI NATI ON DOOR COU Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202299 W 220.00 21 E 200 310 161941 000 DEPARTMENT OF NATURA Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202291 W 42.50 21 400 411 165910 000 THE DOLLAR TREE Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202291 W 9.50 21 140 411 170006 000 THE DOLLAR TREE Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202278 W 37.95 21 E 800 411 161926 000 DOOR COUNTY MARITIME Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202308 W 145.60 21 E 200 310 161939 000 THE FARM Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202308 W 5.25 21 E 200 310 161939 000 THE FARM Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202297 W 290.98 21 E 400 411 161923 000 FATZO SUBS Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202297 W -29.79 10 E 800 411 221200 000 FATZO SUBS Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202297 W 29.79 10 E 800 411 221200 000 FATZO SUBS Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202297 W 25.80 10 E 800 411 295000 000 FATZO SUBS Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202312 W -4.73 10 E 800 411 295000 000 GET REAL CAFE Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202312 W 103.25 10 E 800 411 295000 000 GET REAL CAFE Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202311 W 2,007.30 10 E 800 339 253300 000 GFL ENVI RONMENTAL Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202292 W 76.74 10 E 400 411 241000 000 GLOBAL RECOGNI TI ON Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202295 W 115.75 21 E 200 411 161939 000 GREEN BAY PARKS Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202295 W 11.25 21 200 411 161939 000 GREEN BAY PARKS Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202281 W 24.27 10 E 800 351 239000 000 | NDEED, | NC. Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202281 W 197.29 10 E 800 351 239000 000 | NDEED, | NC. Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202313 W 94.68 10 E 800 411 295000 000 KITTY O REILLY S IR Credit Card Paynment AP
I nvoi ce.

06/ 05/ 2023 222300871 V -100.00 10 E 800 310 162000 000 LEAR, NATHAN REG ONAL TRACK WORKER 5. 22. 23

06/ 06/ 2023 202202307 W 16.48 10 E 400 450 136431 000 MENARDS Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202307 W 117.01 21 E 400 411 161924 000 MENARDS Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202307 W 2,059.43 21 E 400 411 161924 000 MENARDS Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202282 W 9.95 10 E 800 355 263300 000 METROFAX Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202287 W 421.09 10 E 800 411 253000 000 NEW PI G Credit Card Paynent AP

I nvoi ce.
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06/ 05/ 2023 202202032 W 868.89 50 E 800 415 257250 000 PEPSI - COLA OF GREEN HS VENDI NG

06/ 06/ 2023 202202293 W 17.50 10 E 120 415 110400 000 PICK'N SAVE ROUNDYS Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202293 W 8.45 21 E 140 411 170006 000 PI CK' N SAVE ROUNDYS Credit Card Payment AP
I nvoi ce.

06/ 06/ 2023 202202293 W 34.75 21 E 140 411 170006 000 PI CK' N SAVE ROUNDYS Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202280 W 442.02 10 E 800 353 258000 000 PI TNEY BOWES LEASE Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202296 W 160.00 21 E 200 411 161939 000 STURGEON BAY CINEMA Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202284 W 1,680.00 21 E 200 411 166328 000 SEROOGYS Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202283 W 179.00 10 E 200 411 241000 000 SMORE Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202298 W 393.44 21 E 400 411 162204 000 SONNY' S PI ZZERI A LLC Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202298 W 165.93 21 E 400 411 161920 000 SONNY' S Pl ZZERI A LLC Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202290 W 404.22 21 E 400 411 165910 000 TARGET Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202290 W 308.98 21 E 400 411 165910 000 TARGET Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202294 W 85.67 10 E 120 411 125000 000 TEACHERS PAY TEACHER Credit Card Payment AP
I nvoi ce.

06/ 06/ 2023 202202288 W 92.50 27 E 120 310 156603 341 THE GNOSHERY Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W -72.39 10 E 800 342 264400 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 34.99 50 E 800 310 257900 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W -4.62 10 E 800 411 253000 000 US BANK Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202275 W 36.12 27 E 800 411 223300 341 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 609.99 27 E 800 411 223300 341 US BANK Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202275 W 50.00 10 E 400 310 221300 000 US BANK Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202275 W 50.00 10 E 400 310 221300 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 180.00 21 E 140 310 170006 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 367.13 21 E 200 411 161939 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 50.00 21 E 400 411 161916 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 12.99 10 E 800 990 239000 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 45.15 10 E 800 341 162000 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 10.35 10 E 800 342 162000 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 12.55 10 E 800 342 162000 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 139.81 10 E 800 342 162000 000 US BANK Credit Card Paynment AP
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06/ 06/ 2023 202202275 W 31.60 10 E 140 342 221300 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 31.60 10 E 400 342 221300 000 US BANK Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202275 W -31.60 10 E 140 342 221300 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W -31.60 10 E 400 342 221300 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W -121.56 21 E 400 411 165910 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 121.56 21 E 400 411 165910 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 444.71 21 E 400 342 161950 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 107.58 10 E 800 411 162000 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 430.32 10 E 800 411 162000 000 US BANK Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202275 W 100.00 10 E 800 411 295000 000 US BANK Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202275 W 500.00 10 E 140 310 221300 000 US BANK Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202306 W 1,738.00 10 E 800 355 263300 000 US CELLULAR Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 56.30 50 E 800 415 257220 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 38.34 50 E 800 415 257220 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 16.00 10 E 200 411 222200 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 19.32 10 E 400 411 222200 000 WAL VART Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202277 W 7.00 21 E 800 411 161926 000 WAL VART Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202277 W 54.18 10 E 800 411 231000 000 WAL VART Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202277 W 143.04 21 E 200 411 161939 000 WAL VART Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202277 W 69.38 10 E 400 411 126000 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 133.91 21 E 200 411 161939 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 101.09 80 E 800 411 232201 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 17.94 10 E 800 411 162000 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 146.73 21 E 200 411 161939 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 206.70 80 E 800 411 232201 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 46.41 10 E 400 411 126000 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 60.13 21 E 400 411 161923 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 26.85 10 E 200 411 241000 000 WAL MART Credit Card Paynment AP
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06/ 06/ 2023 202202277 W 58.71 10 E 200 411 126000 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 108.10 21 E 200 411 166327 000 WAL VART Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202277 W 35.15 10 E 200 411 126000 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 19.72 10 E 120 411 110000 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 29.58 10 E 120 411 110000 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 20.86 21 E 200 411 161923 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 153.14 10 E 400 411 241000 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202277 W 33.51 10 E 120 411 110000 000 WAL VART Credit Card Paynent AP
I nvoi ce.

06/ 07/ 2023 202202035 W 504.68 98 L 000 000 811675 000 WEA MEMBER BENEFI TS TSA Benefit: Tjernagel
$389.57 & Holtz $115.11

06/ 07/ 2023 202202033 W 56.87 98 L 000 000 811641 000 WEA TRUST ADVANTAGE WEA Home Oaner's Ins

06/ 07/ 2023 202202033 W 1,135.00 98 L 000 000 811642 000 WEA TRUST ADVANTAGE WEA Roth | RA

06/ 07/ 2023 202202033 W 15.96 98 L 000 000 811643 000 WEA TRUST ADVANTAGE WEA Unbrella Ins

06/ 07/ 2023 202202033 W 2,799.50 98 L 000 000 811642 000 WEA TRUST ADVANTAGE WEA Roth TSA

06/ 07/ 2023 202202033 W 3,953.33 98 L 000 000 811676 000 WEA TRUST ADVANTAGE WEA Tax Sheltered Annuity

06/ 06/ 2023 202202276 W 614.56 50 E 800 449 257220 000 THE WEBSTAURANT STOR Credit Card Payment AP
I nvoi ce.

06/ 06/ 2023 202202274 W 285.00 10 E 800 310 264400 000 WS ASSOC OF SCHOOL Credit Card Payment AP
I nvoi ce.

06/ 07/ 2023 202202034 W 270.00 98 L 000 000 811672 000 W SCONSI N DEFERRED C Pl an #98971-01 Enpl oyee
Contri butions

06/ 07/ 2023 202202034 W 130.12 98 L 000 000 811672 000 W SCONSI N DEFERRED C Pl an #98971-01 Enpl oyee
Contri butions

06/ 07/ 2023 202202034 W 300.00 98 L 000 000 811672 000 W SCONSI N DEFERRED C Pl an #98971-01 Roth Enpl oyee
Contri butions

06/ 06/ 2023 202202285 W 457.63 10 E 800 411 253000 000 ZORO. COM Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202285 W 168.72 10 E 800 411 253000 000 ZORO. COM Credit Card Paynment AP
I nvoi ce.

06/ 06/ 2023 202202285 W 2,111.79 10 E 800 411 253000 000 ZORO. COM Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202285 W 235.53 10 E 800 411 253000 000 ZORO. COM Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202285 W 209.49 10 E 800 411 253000 000 ZORO. COM Credit Card Paynent AP
I nvoi ce.

06/ 06/ 2023 202202285 W 44.89 10 E 800 411 253000 000 ZORO. COM Credit Card Paynent AP
I nvoi ce.

06/ 12/ 2023 202202203 W 582.04 50 E 800 415 257250 000 PEPS| - COLA OF GREEN HS VENDI NG

06/ 21/ 2023 202202211 W 17,042.28 98 L 000 000 811901 000 DEAN HEALTH | NC July Health Insurance

06/ 21/2023 202202211 W 121,612.14 98 L 000 000 811630 000 DEAN HEALTH | NC July Health Insurance

06/ 21/ 2023 202202211 W 22,869.06 10 E 800 290 292000 000 DEAN HEALTH | NC July Health Insurance

06/ 21/ 2023 202202209 W 13,406.61 98 L 000 000 811632 000 DELTA DENTAL July Dental Coverage

06/ 21/ 2023 202202209 W 2,264.65 98 L 000 000 811901 000 DELTA DENTAL July Dental Coverage

06/ 21/ 2023 202202209 W 330.55 10 E 800 290 292000 000 DELTA DENTAL July Dental Coverage

06/ 21/ 2023 202202210 W 1,439.06 98 L 000 000 811646 000 STANDARD | NSURANCE C July Coverage - Accident,
Critical, and Hospital

06/ 21/ 2023 202202210 W 1,724.80 98 L 000 000 811648 000 STANDARD | NSURANCE C July Coverage - Accident,
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Critical, and Hospital

06/ 21/ 2023 202202210 W 527.76 98 L 000 000 811649 000 STANDARD | NSURANCE C July Coverage - Accident,
Critical, and Hospital

06/ 07/ 2023 202202033 W 66.27 98 L 000 000 811640 000 WEA TRUST ADVANTAGE WEA Auto |nsurance

06/ 21/ 2023 202202207 W 331.35 98 L 000 000 811640 000 WEA TRUST ADVANTAGE WEA Auto |nsurance

06/ 21/ 2023 202202207 W 284.35 98 L 000 000 811641 000 WEA TRUST ADVANTAGE WEA Home Oaner's Ins

06/ 21/ 2023 202202207 W 5,035.00 98 L 000 000 811642 000 WEA TRUST ADVANTAGE WEA Roth | RA

06/ 21/ 2023 202202207 W 79.80 98 L 000 000 811643 000 WEA TRUST ADVANTAGE WEA Unbrella Ins

06/ 21/ 2023 202202207 W 9,729.50 98 L 000 000 811642 000 WEA TRUST ADVANTAGE WEA Roth TSA

06/ 21/ 2023 202202207 W 14,366.65 98 L 000 000 811676 000 WEA TRUST ADVANTAGE WEA Tax Sheltered Annuity

06/ 21/ 2023 202202208 W 895.00 98 L 000 000 811672 000 W SCONSI N DEFERRED C Pl an #98971-01 Enpl oyee
Contri butions

06/ 21/ 2023 202202208 W 780.71 98 L 000 000 811672 000 W SCONSI N DEFERRED C Pl an #98971-01 Enpl oyee
Contri butions

06/ 21/ 2023 202202208 W 1,575.00 98 L 000 000 811672 000 W SCONSI N DEFERRED C Pl an #98971-01 Roth Enpl oyee
Contri butions

06/ 20/ 2023 202202204 W 642.16 50 E 800 415 257250 000 PEPS| - COLA OF GREEN HS VENDI NG

06/ 19/ 2023 202202206 W 670.01 10 E 800 331 253300 000 W SCONSI N PUBLI C SER Acct #0401972111- 00007
District Gas

06/ 23/ 2023 202202205 W 302.67 10 E 800 331 253300 000 W SCONSI N PUBLI C SER Acct #0401972111- 00005 May
Gas for Bus Garage

06/ 26/ 2023 202202214 W 7.56 10 E 400 470 120000 000 AVAZON. COM U.S. History Textbooks

06/ 26/ 2023 202202215 W 7.56 10 E 400 470 120000 000 AVAZON. COM U.S. History Textbooks

06/ 26/ 2023 202202216 W 7.56 10 E 400 470 120000 000 AVAZON. COM U.S. History Textbooks

06/ 26/ 2023 202202217 W 8.95 10 E 400 470 120000 000 AVAZON. COM U.S. History Textbooks

06/ 26/ 2023 202202218 W 43.17 10 E 800 411 253000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 96.00 50 E 800 411 257000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 23.12 50 E 800 415 257250 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 23.12 50 E 800 415 257250 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 61.19 10 E 800 411 162000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W -5.99 10 E 120 411 241000 000 AVAZON. COM Amazon Paynent AP | nvoice.

06/ 26/ 2023 202202218 W 95.96 10 E 800 411 295000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 70.04 10 E 800 411 295000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 104.97 10 E 800 449 295000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 115.38 10 E 800 411 253000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 499.98 10 E 800 411 253000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 299.98 10 E 800 411 253000 000 AVAZON. COM Amazon Paynent AP | nvoice.

06/ 26/ 2023 202202218 W 797.28 10 E 800 411 253000 000 AVAZON. COM Amazon Paynent AP | nvoice.

06/ 26/ 2023 202202218 W 127.76 10 E 800 411 253000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 547.59 10 E 800 411 253000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 48.78 27 E 800 411 158100 341 AVAZON. COM Amazon Paynent AP | nvoice.

06/ 26/ 2023 202202218 W -127.76 10 E 800 411 253000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 34.95 50 E 800 411 257000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 12.89 50 E 800 411 257000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 15.99 50 E 800 411 257000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 1,099.80 10 E 800 480 295000 000 AVAZON. COM Amazon Payment AP |nvoice.

06/ 26/ 2023 202202218 W 98.63 10 E 800 411 253000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 139.96 50 E 800 415 257250 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 139.96 50 E 800 415 257250 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 13.17 50 E 800 415 257250 000 AMAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 16.99 50 E 800 411 257000 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202218 W 37.98 50 E 800 415 257250 000 AVAZON. COM Amazon Paynent AP | nvoi ce.

06/ 26/ 2023 202202219 W 165.00 10 E 200 449 135200 000 AVAZON. COM Sewi ng Machi ne Foot Pedal s

06/ 26/ 2023 202202220 W 32.89 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes

06/ 26/ 2023 202202221 W 9.97 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes

06/ 26/ 2023 202202222 W 26.17 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
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06/ 26/ 2023 202202223 W 16.85 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202224 W 22.96 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202225 W 9.44 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202226 W 25.29 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202227 W 15.15 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202228 W 15.26 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202229 W 32.49 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202230 W 34.08 21 E 400 411 165910 000 AVAZON. COM Seni or Night Prizes
06/ 26/ 2023 202202231 W 19.70 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202232 W 20.51 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202233 W 43.80 21 E 400 411 165910 000 AVAZON. COM Seni or Night Prizes
06/ 26/ 2023 202202234 W 30.58 21 E 400 411 165910 000 AVAZON. COM Seni or Night Prizes
06/ 26/ 2023 202202235 W 24.52 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202236 W 40.11 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202237 W 45.58 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202238 W 10.17 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202239 W 36.23 21 E 400 411 165910 000 AVAZON. COM Seni or Night Prizes
06/ 26/ 2023 202202240 W 24.50 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202241 W 30.25 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202242 W 30.97 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202243 W 30.36 21 E 400 411 165910 000 AVAZON. COM Seni or Night Prizes
06/ 26/ 2023 202202244 W 8.00 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202245 W 22.57 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202246 W 39.14 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202247 W 21.32 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202248 W 43.27 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202249 W 30.20 21 E 400 411 165910 000 AVAZON. COM Seni or N ght Prizes
06/ 26/ 2023 202202250 W 401.59 21 E 400 411 161908 000 AVAZON. COM HS art journal summer project

donati ons

06/ 26/ 2023 202202251 W 38.92 10 E 120 411 241000 000 AVAZON. COM End- of - Year STEAM Material s
06/ 26/ 2023 202202252 W 36.99 10 E 800 439 222200 031 AVAZON. COM Chess Sets
06/ 26/ 2023 202202253 W 58.90 10 E 800 439 222200 031 AVAZON. COM Chess Sets
06/ 26/ 2023 202202254 W 17.46 10 E 120 411 110000 000 AVAZON. COM End- O - Year Supplies
06/ 26/ 2023 202202255 W 35.12 10 E 120 411 110000 000 AVAZON. COM End- Of - Year Supplies
06/ 26/ 2023 202202256 W 16.76 10 E 120 411 110000 000 AVAZON. COM End- Of - Year Supplies
06/ 26/ 2023 202202257 W 12.54 10 E 400 411 136000 000 AVAZON. COM Shop Supplies

1,088, 775.69 Totals for checks



3frdtl1 01.p 89-4 SCHOOL DI ST. STURGEON BAY 07/ 11/ 23
05. 23. 06. 00. 03 GEN FUND VENDOR CHECK LI ST (Dates: 06/01/23 - 06/30/23)

FUND SUMMARY

FUND DESCRI PTI ON BALANCE SHEET REVENUE EXPENSE TOTAL
10 GENERAL FUND 0.00 0.00 227,101.33 227,101.33
21 SPECI AL REVENUE - Q FTS 0.00 250. 00 19, 362. 84 19, 612. 84
27 SPECI AL EDUCATI ON 0.00 0.00 30, 873. 93 30, 873. 93
49 CAPI TAL PRQJECTS FUND 0.00 0.00 6,112.50 6,112.50
50 FOCOD SERVI CE FUND 937.05 0.00 20, 705. 12 21, 642. 17
80 COVMUNI TY SERVI CE FUND 0.00 0.00 7,978. 74 7,978. 74
98 PAYROLL CLEARI NG FUND 775,454.18 0.00 0.00 775,454.18
*** Fund Summary Totals *** 776,391. 23 250. 00 312, 134. 46 1,088, 775. 69

Rk bk R S I R I End Of report Rk R I O kR Rk Ik
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Sturgeon Bay High
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Funding Source: Employee
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Payment Method: ACH

Payment Number: ACH_5856433
Payment Amount: $70.00

Client ID: 6020

This disbursement recognizes the generous donations made at the request of the following donors.

Donation Donor Proposal Donation Processing Payment
Gift ID D . Designation & Merchant
ate(s) Information Type Amount Fees Amount
Employee
04/14/2023 Shawn Giving
269644489 - Wautier Campaign $70.00 $0.00 $70.00
04/28/2023 53202 Recurring
Payroll

Thank you for your dedication to making incredible happen in our communities!
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June 26, 2023

Mr. Smullen,

Please accept this letter as my formal resignation from my position at the Sturgeon Bay
School District. | appreciate the opportunity | was given to work here for the past two
years.

| received an offer from the Kimberly Area School District where | will be teaching 5th
and 6th grade band.

| will leave behind documents that will assist the new band director with instrument and
music inventories, as well as a timeline of band events throughout the year, and other
information that | believe will be helpful as they get settled into the band room. If there is
anything else | can do to assist with the transition, please let me know.

Sincerely,

O Coe

Andrea Cress



\%& Ann Demeuse <ademeuse@sbsdmail.net>

Fwd: Letter of Resignation
1 message

Lindsay Ferry <Iferry@sbsdmail.net> Tue, Jun 27, 2023 at 10:14 AM
To: Kim Gordon <kgordon@sturbay.k12.wi.us>, Jake Holtz <jholtz@sbsdmail.net>, Ann Demeuse
<ademeuse@sbsdmail.net>

Cc: Daniel Tjernagel <dtjernagel@sbsdmail.net>

FYI

Sturgeon Bay School District

Director of Special Education and Pupil Services
Iferry@sbsdmail.net

920-746-2804

PRIVILEGED AND CONFIDENTIAL: This email and information contained herein are confidential and protected from disclosure pursuant to Federal

Law. This message is intended only for the use of the Addressee(s) and may contain information that is PRIVILEGED and CONFIDENTIAL. If you are not
the intended recipient, you are hereby notified that any viewing, use, dissemination, distribution, or copying of this email message is strictly prohibited. If you
have received and/or are viewing this email in error, please immediately notify the sender by reply email, and delete all copies of this email from your
system(s). Thank you.

---------- Forwarded message ---------

From: Steven Umentum <sumentum@sbsdmail.net>
Date: Tue, Jun 27, 2023 at 10:11 AM

Subject: Re: Letter of Resignation

To: Lindsay Ferry <Iferry@sbsdmail.net>

Good morning, | am resigning from my position as a special education teacher at the Sturgeon Bay School District.

On Mon, Jun 26, 2023, 9:07 AM Lindsay Ferry <Iferry@sbsdmail.net> wrote:
Good Morning Steven,
Congratulations on your board approval for Sevastopol.
In order to finalize your resignation/paperwork, | need a letter of resignation from you. This could be a formal letter, or a
response to this email indicating that you are resigning your position as an employee in Sturgeon Bay.
Thank you for your help with this. Please let me know if you have any questions.
Lindsay

Sturgeon Bay School District

Director of Special Education and Pupil Services
Iferry@sbsdmail.net

920-746-2804

PRIVILEGED AND CONFIDENTIAL: This email and information contained herein are confidential and protected from disclosure pursuant to Federal

Law. This message is intended only for the use of the Addressee(s) and may contain information that is PRIVILEGED and CONFIDENTIAL. If you are not
the intended recipient, you are hereby notified that any viewing, use, dissemination, distribution, or copying of this email message is strictly prohibited. If
you have received and/or are viewing this email in error, please immediately notify the sender by reply email, and delete all copies of this email from your
system(s). Thank you.
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Fwd:

1 message

\[d ‘& Ann Demeuse <ademeuse@sbsdmail.net>

Todd Meikle <tmeikle@sbsdmail.net> Thu, Jun 29, 2023 at 5:52 PM
To: Ann Demeuse <ademeuse@sbsdmail.net>, Keith Nerby <knerby@sbsdmail.net>

Hi Ann and Keith,
Here is Katrina’s letter (email) of resignation.

Have a great evening,
Todd

---------- Forwarded message ---------

From: Katrina Boucher <katrinalboucher@gmail.com>
Date: Thu, Jun 29, 2023 at 10:33 AM

Subject:

To: Todd Meikle <tmeikle@sbsdmail.net>

Dear Mr. Meikle,

Unfortunately, | am resigning from my position as the girls JV1 volleyball coach due to a career change. | enjoyed my time
with all of the players, coaches, managers, parents, and all involved. Thank you for this amazing opportunity. | hope to
return as a Clipper once again in the future.

Katrina Boucher

Sent from my iPhone
Providing an athletic experience that will be conducted in an environment that teaches values and ethics, strengthens the community, promotes
competition without conflict and enriches the lives of our athletes.
Todd Meikle
Sturgeon Bay High School
HS/MS Athletic Director
High School PE
(920)746-1830
~~

Z

STURGEON BAY

CLIPPERS




Sturgeon Bay School District
Seclusion and Restraint Report

2022/23
Seclusion Restraints SwD Same Student Notes
4K [ 0 1 2 Students 1 Student (4], 2 Student (2)
Kindergarten 2 0 0 Yas
1st grade 5 1 1 3 Students 1 Rastraint SWD
2nd grade 2 2 1 Yas
3rd grade 0 0 0 0
4Ath grade 0 1 0 Yas
5th grade 0 0 0 0
6th Grade 0 0 0 0
Tth Grade 0 0 0 0
8th Grade 0 0 0 0
Sth Grade 0 0 0 0
10th Grade a o 0 0
11th Grade a o 0 0
12th Grade 0 0 0 0
Seclusion and Restraint 2022/23
B Seclusion [l Restraint
E
z 2
i \\T\ P \\\ (O . \.:\ \'\:\\ ok C P \\ - P
C P S S
Ly } -t e
Grade

During the 2022/23 school year, the school district of Sturgeon Bay had 15 events that included seclusion
and 4 events that included restraint. For each event, parents were notified within 24 hours of occurrence,
the event was documented, and plans were created to prepare/plan for future situations that may require
seclusion or restraint.

Staff members in each event have been trained in Nonviolent Crisis Intervention which is the Department
of Public Instruction’s preferred choice in training staff members to de-escalate verbal and physical

aggression.

Sturgeon Bay School District continues to view seclusion and restraint as a last resort for any student.



Book Policy Manual

Section 31.2 for review

Title Copy of Revised Bylaw - Vol. 31, No. 2, July 2022 - PARLIAMENTARY AUTHORITY
Code po0161

Status Second Reading

Adopted April 17, 2013

Last Revised July 19, 2023

Revised Bylaw - Vol. 31, No. 2

0161 - PARLIAMENTARY AUTHORITY
[DRAFTING NOTE: It is recommended that the Board select the second option below because selection of option one
requires the appointment of a standing parliamentarian for every meeting. Whereas, by selecting the second option,
the Board avoids the required appointment of a standing parliamentarian for every meeting as allowed pursuant to
Section 49 "Procedure in Small Boards" of Robert's Rules of Order, Newly Revised]
The parliamentary procedure governing the Board, for the orderly conduct of meetings, shall be

() OPTION 1

-Robert's Rules of Order, Newly Revised, as defined in Chapter XVI, "Boards and Committees" [END OF OPTION]

( x) OPTION 2

)-Robert's Rules of Order, Newly Revised as defined in Chapter XVI, "Boards and Committees" (including such procedural
flexibility allowed in Section 49 of Robert's: "Procedure in Small Boards") [END OF OPTION]

() OPTION 3 [DRAFTING NOTE: This option is provided if the Board has established their own protocols for
parliamentary procedure or rules of order for the Board.]

AW [END OF OPTION]

in all cases in which it is not inconsistent with statute, administrative code, or these bylaws.
ertherutesof-erderof-thisBeard-

[DRAFTING NOTE: Select this option if the second option is selected above, as this clarification allows for the
appointment of a parliamentarian when necessary.]

[x 1 When appropriate, the Board President shall appoint the parliamentarian who shall decide any challenges to parliamentary
procedure. The parliamentarian need not be a Board member. [END OF OPTION]

Any failure to comply with the above procedural protocols will not affect the validity of any substantive action taken by the Board
within its legal authority.



[L]_.Upon request, each Board member shall be provided with a copy of the rules of order specified in this bylaw. [END OF OPTION]

© Neola 202218

Last Modified by Ann DeMeuse on April 25, 2023



Book

Policy Manual

Section 31.2 for review

Title Copy of STUDENT SUPERVISION AND WELFARE
Code pol1213

Status Second Reading

Adopted April 17, 2013

Last Revised July 19, 2023

1213 - STUDENT SUPERVISION AND WELFARE

Administrative staff members are frequently confronted with situations which, if handled incorrectly, could result in liability to the

District

and personal liability to the administrative staff member. It is the intent of the Board of Education to direct the preparation

of guidelines that would minimize that possibility.

An administrative staff member, or a person who works or volunteers with children, who is found to have had sexual contact with a

student shall be referred to the proper authorities and be subject to discipline up to and including discharge.

This section should not be construed as affecting any obligations on the part of staff to report suspected child abuse under AHs=

Stats:

48.981, Wis. Stats. and Policy 8462.

Each administrator shall maintain a standard of care for the supervision, control, and protection of students commensurate
with theirkhis/her assigned duties and responsibilities which include, but are not limited to, the following:

A.

An administrator shall report immediately any accident or safety hazard about which they ares/he-is informed,
or detectdeteets, to theirhisfhersupervisor as well as to other authorities or District staff members as may be required by
established policies and procedures.

. An administrator shall report unsafe, potentially harmful, dangerous, violent or criminal activities, or threat of these activities

by students to the District Administrator and local public safety agencies and/or school officials in accordance with Policy
8420 - School Safety and Emergency Preparedness.

An administrator should not volunteer to assume responsibility for duties that theys/#he cannot reasonably perform. Such
assumption carries the same responsibilities as assigned duties.

. An administrator shall not send students on any personal errands.

An administrator shall not associate with students at any time in a manner which gives the appearance of impropriety,
including, but not limited to, the creation or participation in any situation or activity which could be considered abusive or
sexually suggestive or involve illegal substances such as tobacco, alcohol, or drugs. Any sexual or other inappropriate
conduct with a student by any staff member will subject the offender to potential criminal liability and District discipline up to
and including termination of employment.

This provision should not be construed as precluding an administrative staff member from associating with students in
private for legitimate or proper reasons or to interfere with familial relationships that may exist between staff and students.



F. An administrator shall not disclose personally identifiable information about a student to third parties unless specifically

K.

authorized by law or the student's parent(s) to do so.

. An administrator, other than the District Administrator, shall not transport students for school-related activities in a private

vehicle without the approval of theirhis/her immediate supervisor and consistent with the provisions of Policy 8660. This
does not apply to any student who is an administrator's family member.

. A student shall not be required to perform work or services that may be detrimental to their his/herhis/her health.

. Administrative staff members shall not engage students in social media and online networking media for personal reasons

but may engage students as part of an approved educational plan by the District Administrator.

. Administrators are expressly prohibited from posting any picture, video, meme, or other visual depiction, or comment

pertaining to any student on personal or unauthorized social networking media or similar forums. This provision of the policy
does not apply to pictures and/or videos taken of public events that may involve or incidentally include depictions of students
participating in or observing such event where the purpose of the photo or video is to depict the event, not a particular
student. This section does not apply to depictions ofan administrator's own child or other relative.

Since most information concerning a child in school, other than directory information described in policy 8330, is a confidential

student record under Federal and State laws. Any administrative staff member who shares confidential information with another

person not authorized to receive the information may be subject to discipline or civil liability. This includes, but is not limited to,
information concerning assessments, grades, behavior, family background, and alleged child abuse (see Policy 8330).

Pursuant to the laws of the State and Board Policy 8462, each administrative staff member shall report to the proper legal
authorities immediately, any sign of suspected child abuse, abandonment, or neglect.

Revised 9/16/15
Revised 12/19/18
Revised 6/19/19
Revised 2/17/21

© Neola 2020

Legal

48.981, 948, 948.095 Wis. Stats.

Last Modified by Ann DeMeuse on April 25, 2023
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Section 31.2 for review

Title Copy of CRIMINAL HISTORY RECORD CHECK AND EMPLOYEE SELF-REPORTING REQUIREMENT
Code pol421

Status Second Reading

Adopted March 15, 2023

Last Revised July 19, 2023

1421 - CRIMINAL HISTORY RECORD CHECK AND EMPLOYEE SELF-REPORTING REQUIREMENT
Criminal History Record Check

To more adequately safeguard students and staff members, the Board requires an inquiry into the background of each applicant the
District Administrator recommends for employment on the District's administrative staff. Any contracts with outsourced services,
employment agencies, or temporary services must require such providers to conduct and retain a criminal history record check of
individuals providing service to the District.

Such an inquiry shall also be made for substitutes who may be employed by the District and for volunteers assisting District staff.
The District Administrator shall establish the necessary procedures for obtaining any criminal history on the applicant.

Should it be necessary to employ a person in order to maintain continuity of the program prior to receipt of the report, the District
Administrator may employ the person on a provisional basis until the report is received.

All information and records obtained from such inquiries are to be considered confidential and shall not be released or disseminated
to those not directly involved in evaluating the applicant's qualifications.

Employee Self-Reporting Requirement

All District employees shall notify the District Administrator as soon as possible, but no more than three (3) calendar days, after any
arrest, indictment, conviction, no contest or guilty plea, or other adjudication of the employee for any criminal or municipal offense.

The District Administrator, as soon as possible, but no more than three (3) calendar days, after any arrest, indictment, conviction,
no contest or guilty plea, or other adjudication shall notify the Board President in absence of Board President, the Vice President for
any criminal or municipal offense.

The requirement to report a conviction or deferred adjudication shall not apply to minor traffic offenses (e.g. non-moving
violations, failure to yield, failure to obey a traffic signal, unattended vehicle, illegal parking). However, an offense of
operating under the influence, revocation or suspension of license, and driving after revocation or suspension or any moving
violation must be reported if the employee drives or operates a District vehicle or piece of mobile equipment or transports students
or staff in any vehicle. Failure to report under this section may result in disciplinary action, up to and including termination. All
employment decisions by the District based on such information must comply with Wisconsin's arrest and conviction discrimination
law.

© Neola 2021

Legal 111.335, Wis. Stats.



Last Modified by Ann DeMeuse on April 25, 2023
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Section 31.2 for review

Title Copy of Revised Policy - Vol. 31, No. 2, July 2022 - SERVICES FOR BILINGUAL
STUDENTS/ENGLISH LEARNERS

Code p02260.02

Status Second Reading

Adopted April 17, 2013

Last Revised July 19, 2023

Revised Policy - Vol. 31, No. 2

2260.02 - SERVICES FOR BILINGUAL STUDENTS/ENGLISH LEARNERSENGLEISHIEANGUAGEPROFICIENCY

The Board
mthm—bhe&stﬁiet—\AHEh—t-hat—rﬁ—mmd—the—Bea-Fd—shall provnde approprlate |dent|f|cat|on and tran5|t|on services for Dlstrlct students
who are identified as English learners.-pessesstimited-English-tanguageproficieney- The purpose of these services is to develop
English language skills that will enable the students to function successfully in an all English classroom and complete the District's
required curriculum.

These services shall include the identification of students who are English Learners (ELs), the implementation of curricular and
instructional modifications, the assessment of the EL student's academic progress, identification of EL students that achieve English
Language Proficiency (ELP), and continued monitoring of ELP students. The degree of modification, the duration, and the type of
services shall be determined individually and shall be based on the needs of each student.

If a sufficient number of the students identified with limited English proficiency are of the same language group to meet statutory
requirements, the Board shall establish and implement a bilingual-bicultural education program as required by the law.

The _Middle School Principal—Et-Ceerairater— shall be responsible for taking a count of limited-English proficient
students in the District that shall be completed on or before March 1st of each school year. The District will also assess the language
proficiency of such students and classify them by language group, grade level, age, and English language proficiency. The annual
assessment will measure a student's oral language, reading, and writing skills in English.

The District shall submit the report of EL students to the Department of Public Instruction as required by law.

Assessing English Proficiency

Every family who registers to attend the District for the first time will be asked to identify the primary language spoken in their
home by the parents and by the child.

Identification of students requiring additional services as ELs will be identified by the District using the following process:

A. Every family who registers to attend the District for the first time will be asked to identify the primary language spoken in
their home by the parents and by the child by completing a Home Language Survey (x ) (see Form 2260.02 F1).

B. The student's prior academic records in or outside the United States will be reviewed to identify areas of concern where poor
performance may be attributable to language barriers.

C. (x ) If deemed appropriate, the student may undergo an academic assessment to confirm identification.

Students not initially identified as in need of EL services who are observed through classroom performance as exhibiting language
barriers to educational achievement should be re-evaluated.

Students identified above must be given the formal evaluation screening test. Students that score less than ELP 5 on the test must
be identified as EL and entered into the Wisconsin Information System for Educators (WISEdata) system.

The District will provide programs for ELs/Limited-English Proficient (LEP) students so they may become proficient in English while
achieving academically.

Parental Notification and Consent



If a student is identified and assessed as EL and determined to be eligible for services, the District will send written notice to the
student's parent within thirty (30) days of the start of the school year or within two (2) weeks of assessment (if the student is not
identified prior to the beginning of the school year). Every effort will be made to obtain permission from the student's parent(s) to
place the student in language instructional programming prior to the start of the school year or as soon as practicable after
identification. The notice will include the information required by law.

No student will be placed in the EL Program without having received written permission from the student's parent(s). The notice to
the parent(s) shall be in English and in the non-English language of the EL student.theirrativetanrguage: Additionally, the student's
parent(s) will be given the opportunity to participate and provide input into the student's program and will be regularly informed of
the student's progress. Finally, the student's parent(s) shall be given the opportunity to participate in the determination that their

student has the language skills necessary to be socially and academically successful, eermpete-with-matastrearmEnrghshlanrgaage
speakers; as identified below, and the student may exit the program.

X ] The EL student's English proficiency assessment records shall be maintained by the District in accordance with State and Federal
laws and District student records policies and procedures. From the Middle School Principal: The EL student's English proficiency
records are stored in each student's cumulative folder. The district stores all EL students ACCESS proficiency records in a yearly
document stored in teh English Learners Google Drive. Department of Public Instruction provides ACCESS for EL results and
Student Growth Percentages in WISEdash Secure. Students enrolled in a district have their complete Wisconsin assessment record
available, no matter which Wisconsin district they took assessments in. SGP's are provided for students with at least two successive
years of ACCESS for EL tests on file. District employees with the Student Detail Analyst level of permissions in WISEdash have
access to this data.

Assessing Academic Achievement and English Language Proficiency

An EL student may not be exempted from academic assessments based on their EL status. However, an EL student, who has been
enrolled in a U.S. school for less than twelve (12) cumulative months, may be exempted during the first test administration. The
District shall administer State-required tests to EL students unless a determination has been made that an individual student's
results on the test, with allowable accommodatlons made for the student as needed will not be a vaI|d and rellable |nd|cator of the
student's academic knowledge and skills.

adrriristerec—eBPlapprovedalternative assessment:

All EL students' assessment results, as well as a student's alternative assessment results, shall be communicated to the student's
parent(s) and to the DPI as required by law.

EL students must annually be administered assessment testing for English proficiency determination. The District will update
WISEdata if appropriate.

Exit Procedures

Once a student has been placed in the EL Program, the student will be provided with programs and services and will be evaluated on
an annual basis until it is determined that the student has the language skills necessary to be socially and academically
successfuleermpete-with-mainstrearmEnrghsh-speakers in age and grade-appropriate settings in all areas of language development
without the use of adapted or modified English materials.

EL students with the language skills necessary to compete will:

A. understand and speak English in relation to the full range of demands of the classroom and the academic language needed to
succeed;

B. read, comprehend and write English as evidenced by successful classroom performance and average District score on
standardized achievement tests; and

C. meet or exceed District guidelines in their academic subjects.
Students may be identified as reaching these English proficiency standards by either:

A. receiving an ELP 5 or higher on an annual assessment, in which case the student is automatically classified as English
Language Proficient in WISEdata; or

B. receiving an overall composite of 4.5-4.9 and re-evaluate with the Multiple Indicator Protocol (‘MIP") to determine whether
the student demonstrates full English proficiency. If choosing to use the MIP the District must implement it as described in
the Department of Public Instruction's English Language Policy Handbook. [DRAFTING NOTE: The Multiple Indicator
Protocol is a standardized tool for collecting evidence of a student's English language use within the classroom

ettlng as supportmg ewdence of Engllsh prof|C|ency 1 H-[—Bfreeter-ef—PupH—Sermes-]—ma-y—a-lse




Parents must be notified and consulted prior to the formal reclassification of a student. Parents who disagree with an ELP
assessment shall be

[NOTE: CHOOSE ONE OF THE FOLLOWING OPTIONS.]
[ 1 [OPTION #1]
() given the opportunity to review the ELP assessment with the
() building principal.
() District Administrator.

0)

[1The [insert title of person selected above] ( ) shall ( ) may

() recommend additional assessment.

() permit the student to remain in the EL program () for up to additional weeks () for an appropriate amount of
time to be determined [END OF OPTIONS].

() provide the student with tutorial support for _____ weeks.
() confirm the formal reclassification of the student.
[ 1 [OPTION #2]
[District shall designate options for what to do if a parent disagrees with an assessment:]
The District shall follow recommendations provided in the Department of Public Instruction's English Learner Policy Handbook,

specifically chapter 2 ELP Screening and chapter 15 Multiple Indicator
Protocol.

[NOTE: END OF OPTIONS]

Upon exit from the EL Program, the reclassification/exit decisions will be monitored and reviewed, and documentation maintained,
for two (2) years. The MIP may be used as one (1) of the multiple monitoring indicators during those two (2) years. The
documentation will include, at a minimum,+ grade level;-ELP-€cempesite-seere; and two (2) or more pieces of evidence.

Re-entry

During the two (2) year monitoring period, if the student is unable to compete with mainstream English speakers in age and grade-
appropriate settings in all areas of language development, the student will be allowed to re-enter a bilingual or EL program.

[ x The Middle School Principal fPirector-efPupil-Serviees}-will be responsible for assuring that parents are involved in each
entry, exit, and re-entry decision, that these guidelines are followed, and that EL reclassification/exit and the re-entry decisions
abide by Department of Public Instruction standards.

Counseling Services for Students Who Are Limited English Proficient Students and/ferSensery-Impaired

The District believes that all students should have an opportunity to have the guidance of a counselor in course selection and career
planning. A student who has limited English proficiency andferis-sersery-impaired should be able to communicate theirkisther
ambitions with a counselor so that there is no discrimination or bias in class placement or career planning. A counselor should not
make any predictions of success or failure based on a student's classification as limited English proficient-andforserserytmpaired.

If any materials, interpreters, or resource people are used to recruit students to a particular career path or vocational choice, the
counselors and teachers must be sure that such materials and/or presentations can be made accessible to a student, as well as a

parent, who is limited English proficient-andfersensery-impaired.

If a counselor knows that a parent has limited English proficiency, and communication with a parent is necessary based upon
concerns about their child, the counselor should attempt to utilize an interpreter to assist in a discussion regarding the matters
being discussed.

[x ] To contact someone regarding limited English proficient andfersensery-impatrment-servees;-please contact:

Mark Smullen
(Name)




Middle School Principal
(School District Title)

920-746-2803
(Telephone Number)

(Fax Number)

19 N 14th Ave. Sturgeon Bay, WI 54235
(Office Address)

Lindsay Ferry.
(Name)

Special Education/Pupil Services Director
(School District Title)

920-746-2804
(Telephone Number)

(Fax Number)

1230 Michigan Street, Sturgeon Bay, WI 54235
(Office Address)

Testing

The parent(s) of EL students shall be notified of student testing arrangements and of educational programs and services available to
help their children improve their English language skills and academic achievement. The notifications shall be consistent with legal
requirements and presented in such manner as to ensure that the student's parent(s) understands them.

The District shall assess the English proficiency and academic progress of EL students in accordance with legal requirements.
Decisions regarding the administration of State-required tests to EL students shall be made on a case-by-case basis. Testing
accommodations may be made based on student needs, provided the validity of the test is maintained. The District shall administer
State-required tests to an EL student unless a determination has been made that the results of the test, with allowable
accommodations made for the student as needed, will not be a valid and reliable indicator of the student's academic knowledge and
skills. Any EL student exempted from taking a State-required test shall be administered an alternative assessment approved by the
Department of Public Instruction.

The results of both State-required tests and alternate assessments shall be consistent with District policies in making instructional,
promotion, and graduation decisions. Test results may not be used as the sole criterion in re-classifying an EL student from a
bilingual-bicultural education program or in determining grade promotion, eligibility for courses or programs, eligibility for
graduation, or eligibility for post-secondary education opportunities.

P.I. 13, Wis. Admin Code
115, Wis. Stats.

115.96, Wis. Stats.
118.13, Wis. Stats.

118.30(2), Wis. Stats.
20 U.S.C. 1703(f)

© Neola 20221

Legal P.I. 13, Wis. Admin Code
115, Wis. Stats.
115.96, Wis. Stats.
118.13, Wis. Stats.
118.30(2), Wis. Stats.
20 U.S.C. 1703(f)

Last Modified by Ann DeMeuse on May 25, 2023
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Technical Correction - Vol. 31, No. 2

2416 - STUDENT PRIVACY AND PARENTAL ACCESS TO INFORMATION
The Board respects the privacy rights of parents and their children. No student shall be required, as a part of the school program or
the District's curriculum, without prior written consent of the student (if an adult, or an emancipated minor) or, if an unemancipated
minor, theirkis/rer parents, to submit to or participate in any survey, analysis, or evaluation that reveals information concerning:
A. political affiliations or beliefs of the student or theirkisther parents;
B. mental or psychological problems of the student or theirkisther family;
. sex behavior or attitudes;
. illegal, anti-social, self-incriminating, or demeaning behavior;
E. critical appraisals of other individuals with whom respondents have close family relationships;
F. legally recognized privileged and analogous relationships, such as those of lawyers, physicians, and ministers;

G. religious practices, affiliations, or beliefs of the student or the student'shisther parents; or

H. income (other than that required by law to determine eligibility for participation in a program or for receiving financial
assistance under such a program).

The District Administrator shall establish procedures to provide parents with the opportunity to inspect any materials created by a
third party used in conjunction with any such survey, analysis, or evaluation before the survey/evaluation is administered or
distributed by the school to the student. The parent will have access to the survey/evaluation within a reasonable period of time
after the request is received by the building principal.
[NOTE: The following arrangements to protect privacy or equivalent must be inserted.]
Consistent with parental rights, the Board directs building and program administrators to:
A. notify parents in writing of any surveys, analyses, or evaluations which may reveal any of the information, as identified in A-
H above, in a timely manner, and which allows interested parties to request an opportunity to inspect the survey, analysis, or
evaluation; and the administrator to arrange for inspection prior to initiating the activity with students;
B. allow the parents the option of excluding their student from the activity;

C. report collected data in @ summarized fashion which does not permit one to make a connection between the data and
individual students or small groups of students;

D. treat information as identified in A-H above as any other confidential information in accordance with Policy 8350.

For the privacy of students whose parents request that they not take part in the survey, arrangements will be made prior to the time
period when the survey will be given, for the student(s) to go to

() the Library
() the Instructional Materials Center

() the Guidance Office



(x ) a supervised location
where under the supervision of a staff member, the student will be provided with an alternate activity.

The Board shall not collect or use personal information obtained from students or their parents for the purpose of marketing or for
selling that information.

The District Administrator is directed to provide notice directly to parents of students enrolled in the District of the substantive
content of this policy at least annually at the beginning of the school year, and within a reasonable period of time after any
substantive change in this policy. In addition, the District Administrator is directed to notify parents of students in the District, at
least annually at the beginning of the school year, of the specific or approximate dates during the school year when the
administration of any survey by a third party that contains one or more of the items described in A through H above are scheduled
or expected to be scheduled.

The notice shall provide the following:

A. Notice of the specific or approximate dates during the school year when the following activities are scheduled or expected to
be scheduled:

1. activities involving the collection, disclosure, or use of personal information collected from students for the purpose of
marketing or for selling that information (or otherwise providing that information to others for that purpose);

2. the administration of any survey by a third party that contains one or more of the items described in A through H
above.

B. The opportunity for the parents to opt their child(ren) out of participation in any survey involving any of the items above.
Parents have the right to inspect, upon request, any instrument used in the collection of personal information before the instrument
is administered or distributed to the student. The parent will have access to the instrument within a reasonable period of time after
the request is received by the building principal.

The term "personal information" means individually identifiable information including: a student or parent's first and last name; a
home or other physical address (including street name and the name of the city or town); a telephone number; and a Social
Security identification number.

This section does not apply to the collection, disclosure, or use of personal information collected from students for the exclusive
purpose of developing, evaluating, or providing educational products or services for or to; student or educational institutions, such
as the following:

A. college or other postsecondary education recruitment, or military recruitment

B. book clubs, magazines, and programs providing access to low-cost literary products

C. curricular and instructional materials used by elementary and secondary schools

D. tests and assessments used by elementary schools and secondary schools to provide cognitive, evaluative, diagnostic,

clinical, aptitude, or achievement information about students (or to generate other statistically useful data for the purpose of
securing such tests and assessments) and the subsequent analysis and public release of the aggregate data from such tests
and assessments

E. the sale by students of products or services to raise funds for school-related or education-related activities

F. student recognition programs

For purposes of this policy, the term "parent" includes a legal guardian or other person standing in loco parentis (such as
grandparent or stepparent with whom the child lives or a person who is legally responsible for the welfare of the child).

© Neola 20226

Legal 20 U.S.C. 1232g, 20 U.S.C. 1232h

Last Modified by Ann DeMeuse on June 2, 2023
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2460.03 - INDEPENDENT EDUCATIONAL EVALUATION (IEE)

An independent educational evaluation (IEE) is an evaluation conducted by a qualified examiner who is not an employee of this
District. A parent has the right to an IEE at public expense if the parent disagrees with an evaluation that the District conducted. For
purposes of this policy, "evaluation" means the procedures used to determine whether a child has a disability and the nature and
extent of the special education and related services the child needs. In the event the District receives a parent request for an IEE,
the District must either provide the IEE at District expense pursuant to this policy or request a due process hearing to show that its
evaluation is appropriate. The IEE must meet District criteria for IEEs, which is the same criteria that the District uses when it
conducts its own evaluations. If the District requests a due process hearing and the hearing officer determines that the District’s
evaluation is appropriate, the parent still has the right to an IEE, but not at public expense. Parents may only request one publicly
funded IEE for each evaluation completed by the District.

Procedures to Obtain an IEE at Public Expense

A. The parent should submit to the District a written request for an IEE and should include in such request an explanation of
their reasons for objecting to the evaluation obtained by the District. However, the District will not deny parents a publicly
funded IEE because they fail to provide the District with such a written request or fail to provide reasons for requesting an

IEE.

B. If a parent requests an IEE, the District will provide the following information:

1.

2.

A list of the names and addresses of IEE examiners located in the area. The list will consist of IEE examiners who, in
the District’s judgment, are qualified to perform the evaluation requested by the parents. If a qualified examiner is
not located in the area, the District will identify a qualified examiner elsewhere in the State of Wisconsin.

A description of the District’s criteria for selection of IEE examiners.

C. Minimum qualifications for IEE examiners. The District will not pay for an IEE unless the IEE complies with the following
criteria or the parents can show unique circumstances that justify a publicly funded IEE that does not meet the criteria.

1.

The prospective IEE examiner (the "examiner") must hold a valid license from the State of Wisconsin in the field
related to the known or suspected disability. The examiner must have extensive training in the evaluation of the
area(s) of concern and be able to interpret the instructional implications of the evaluation results. In instances where
no "applicable license" exists, the evaluator must provide documentation of extensive and recent training and
experience related to the known or suspected disability.

. The examiner must be located within 100 miles of the CESA 7 region of the District and must conduct the evaluation

within District boundaries.

. The examiner may only charge fees for educational evaluation services that, in the sole judgment of the District, are

reasonable.

. The examiner must be permitted to directly communicate and share information with members of the IEP Team. The

examiner must also agree to release the assessment and results, including parent and teacher surveys, prior to
receipt of payment for services.

. If the District evaluation included an observation of the child in one (1) or more educational settings, the IEE shall

include at least one (1) observation in that setting. Evaluators shall make at least one (1) contact with the child’s
general education teacher for the purpose of determining how the student is progressing in the general curriculum. In
addition, evaluators are encouraged to make additional contacts with other involved general or special education
teachers. If the purpose of the evaluation is to address a learning disability, an observation of the child is a required
evaluation component.

. The same criteria apply to both public and independent examiners.



CLIPPER!
D. The maximum allowable cost for an examiner will be the average cost per day or per hour for a similarly qualified staff
member employed by the District during the current school year, as determined by the Director of Student Services (not to
exceed $400.00). In the unusual event the examiner is one (1) not typically employed by the District, such as a medical
doctor, psychiatrist, clinical psychologist, or other similar professional, reimbursement of costs will be limited to reasonable
and customary charges as determined by the District and its insurance carrier. The District shall not be responsible for
reimbursement of travel costs or other related costs incurred by the parents in connection with their arrangement of, or their
attendance at the IEE unless the parent can demonstrate that necessary services are not available in the community.

E. If unique circumstances justify an IEE that exceeds the maximum allowable cost; the District must ensure the
IEE is publicly funded. The District will review these circumstances on a case-by-case basis. If the total cost for
an IEE exceeds the District's cost criteria and it is determined through appropriate procedures that there is no
justification for excess cost, the cost of the IEE will be publicly funded up to the District's maximum allowable
cost. [DRAFTING NOTE: If a District determined the cost exceeds the cost criteria, then the District must
without unnecessary delay, initiate a due process hearing to demonstrate the evaluation obtained by the parent
dld not meet approprlate agency crlterla ]H—the—parents—shew+hat—em+que—eweumstaneesqus&ﬁy—an—i££+hat

For more information, parents may request a copy of Bulletin 99.02 "Independent Educational Evaluations (IEEs)" from the District
or from the Department of Public Instruction, Division of Learning Support: Equity and Advocacy.

© Neola 2020
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2522 - LIBRARY MEDIA CENTERS

The Board believes that school library media centers are a fundamental part of the educational process by providing a place to
foster independent and collaborative learning and information-seeking skills in students and staff. This is accomplished through
timely access to services and resources that both reflect the student body, the cultural diversity and pluralistic nature of American
society, and represent perspectives held in the world more broadly. Therefore, the Board shall provide sufficient materials and staff
for a library media center in each school in the District.

The District Administrator shall designate a licensed library media professional to direct or coordinate the District's library media
program. The Board shall adopt a long range plan for library media services developed by teachers and library and audiovisual
personnel and administrators. The plan shall be reviewed periodically. The plan and any materials selection or review process shall
be in accordance with Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity.

The major goals of the District's school library media centers are:

A. To support and enrich the District's standards and benchmarks;

B. To provide for personal interests, professional, educational, and recreational reading while promoting an appreciation of

good literature;

C. To provide a comprehensive and coordinated collection of current and accurate resources so that students and staff will
conveniently and effectively use a wide variety of materials, including print and non-print media;

D. To provide the appropriate technology and equipment for information retrieval, resource sharing, classroom instruction, and
student and teacher use;

E. To promote and support the appropriate use of technology for accessing,interpreting and communicating intellectual
content;

F. To provide instruction that advances student and staff literacy of print, digital, and other emerging information resources;

G. To provide equitable and timely access to resources that support students' personal, academic, and life-long learning;

H. To foster a love of reading, curiosity, and investigation by providing a space that is well-maintained, up-to-date, welcoming,
and safe for all users.

The District Administrator (x ) in collaboration with the District's library media specialist shall establish procedures related
to the selection of materials, removal (weeding) of materials, inventory, and repair and/or replacement of materials. The use of the
District's allocation from the Common School Fund for acquisitions, in accordance with DPI regulations, shall be a component of the
foregoing procedures.

Gifts and Donations

Gifts and donations shall be handled in accordance with Policy 7230 - Gifts, Grants, and Bequests.

Reconsideration of School Library Materials



Parents of children attending school in the District and District residents may request formal reconsideration of the
inclusion of specific material in a school library. Requests made under this policy relate to library materials only and
not to curriculum-related materials. Complaints concerning curriculum-related materials, such as textbooks, are
governed by Policy 9130 - Public Requests, Suggestions, or Complaints.

[NOTE: Districts May Select One of the Following Options:]

[ 1[OPTION 1]

The District Administrator shall establish procedures (utilizing AG 9130A) for receiving and resolving requests received
by the District concerning library materials (see form 9130F2).

The material being rewewed based ona request under thls pollcy shaII remam avallable in the I|brary durlng the

Any—actlon to remove materlal foIIOWIng a
request reviewed under this policy will be explained in the review process records.

Decisions on reconsidered materials will stand for ()
items will be entertained.

years before new requests for reconsideration of those

[END OF OPTION 1]
[x 1 [OPTION 2]
All requests for reconsideration of library materials under this policy shall be addressed as follows:
A. Concerns about specific library materials should be raised first with the library media specialist, then with the
building principal, if necessary, in an effort to resolve the matter informally. If a satisfactory resolution is not

reached, requests for consideration of removal of any library materials shall be submitted in writing to the
District Administrator .

B. The request to the District Administrator shall be made in writing :andshal-neclude-thefollowing-information by filling

out form 9130F2 Request for Review of Materials or Course Content.

1. autheor;

C. A Reconsideration Committee will be appointed by the District Administrator, or designee, upon receipt of the
formal complaint following AG 9130 Complaint Review Committee Procedures. —which-shall

7. €

b 4

D. The procedures for the Reconsideration Committee will be-as-follows AG9130.+



tal—Any action to remove material following a request reviewed under this
policy will be explained in the review process records.

Decisions on reconsidered materials will stand for (x ) _4 years before new requests for reconsideration of those
items will be entertained.

END OF OPTION 2]

[ 1]OPTION 3

All requests under this policy for reconsideration of library materials shall be addressed as follows:

A. Concerns about specific library materials should be raised first with the library media specialist, then with the
building principal, if necessary, in an effort to resolve the matter informally. If a satisfactory resolution is not

reached, requests for consideration of removal of any library materials shall be submitted in writing as listed
below.

B. ( ) The request is to be addressed to the ( ) school library media specialist ( ) building principal ( ) District
Administrator () , in writing and shall include the following information:

1. () author;
2. () title;
3. () publisher;

4. () the individual's familiarity with the material;

5. () for requests to reconsider materials, provide specific concerns upon which the request to reconsider is
based. This should include a specific description of the offending material (e.g.-contains content that
is harmful to minors or prohibited under State law, violates the District's policy on non-
discrimination, is not ( ) age-appropriate ( ) developmentally appropriate ( ) age-appropriate or
developmentally appropriate [END OF OPTIONS] for the grade level for which the material is used, or




-----------

CLIPPERS)
some other specified reason). This should include specific references to the text of the material by page

number and excerpted text if known.
[DRAFTING NOTE: Different terms are offered here to reflect differing terminology amongst current
library professionals and that still in use in State law.]

C. () The request shall be reviewed and evaluated in consultation with the District's library media specialist(s)
and appropriate administrative personnel. The District official first presented with the request shall provide a
response to the requestor advising that individual of the decision on the request to reconsider library materials,
including an explanation of the reason for the decision. The matter may be referred to the Board upon the
determination of the District Administrator prior to any decision being communicated.

D. () The requestor may appeal a decision, within thirty (30) business days, to the Board through a written
request to the District Administrator, who shall forward the request and all written material relating to the
matter to the Board. The Board will determine how to evaluate the matter and reach a determination on the
request. The Board may receive additional evidence or reach a determination based on the record.

The decision of the Board shall be final.

Material being reviewed based on a request under this policy shall remain available in the library during the review
process unless the District Administrator determines that subject material does pose a threat of harm to students
considering the grade level involved and provided the determination is not made solely because the material presents
ideas that may be unpopular or offensive to some. Any temporarily removed materials will be promptly returned if the
final determination is to retain the material. Any-action to remove material following a request reviewed under this
policy will be explained in the review process records.

Decisions on reconsidered materials will stand for ()
items will be entertained.

years before new requests for reconsideration of those

END OF OPTION #3
Criteria for the Selection of Materials
Initial purchase suggestions for library materials may come from all personnel--teachers, coordinators, and
administrators. Students will also be encouraged to make suggestions. The recommended purchase of library
materials will be made by the library media specialist. The District Administrator will approve funds to be spent on
materials.
The following criteria will be considered in reviewing suggestions for library materials or in evaluating whether to
accept donations of materials. Some criteria may not apply in each situation and not all criteria need to be met inorder
to acquire and incorporate library materials. Materials should:

A. support and enrich the curriculum and/or students’ personal interests and learning;

B. meet high standards in literacy, artistic, and aesthetic quality; technical aspects; and physical format;

C. be appropriate for the subject area and for the age, emotional development, ability level, learning styles, and
social, emotional, and intellectual development of the students for whom the materials are selected;

D. incorporate accurate and authentic factual content from authoritative sources;

E. earn favorable reviews in reviewing sources viewed as authoritative by library professionals;
F. exhibit a high degree of potential user appeal and interest;

G. represent differing viewpoints on issues of interest;

H. provide a global perspective and promote cultural diversity and reflect the pluralistic nature of American society
by including materials by authors and illustrators of all cultures;

1. include a variety of resources in physical and virtual formats including print and non-print such as electronic
and multimedia (i.e. online databases, e-books, educational games, and other forms of emerging technologies)
in accordance with technology software selection as per 7540.03 - Student Technology Acceptable Use and
Safety Policy;

J. demonstrate physical format, appearance, and durability suitable for their intended use;

K. balance cost with need.

Selection is an ongoing process that should include removing materials that are no longer used or needed (weeding),
adding materials, and replacing lost and worn materials that still have educational value.

Parental/Police Access to Library Information



PP
The Board respects the privacy rights of parents and their children. The Board is also committed to ensuring that parents are
permitted to obtain information about the instructional material, resources and services students choose to use at the District’s
libraries.

Parents of a student under the age of sixteen (16) have the right to review, upon request (see Form 2416.01 F1), library records
relating to the use of the library’s documents or other materials, resources or services by the student.

Upon request from a law enforcement officer investigating criminal conduct alleged to have occurred at a school library, the library
shall disclose to the officer records produced by a surveillance device under the control of the library that are pertinent to the
alleged criminal conduct.

Other than the exceptions noted above, records indicating the identity of any individual who borrows or uses the library's documents
or other materials, resources, or services may not be disclosed except by court order or to persons acting within the scope of their
duties in the administration of the library, or to persons authorized by the individual to inspect such records.

Inter-Library Loans

The Board authorizes District participation in interlibrary loan programs. The District will loan school library books and other
instructional materials that are not in immediate or constant demand by staff or students to another participating school district for
use in the libraries of that district.

Fines

Students may be assessed fines for the late return of borrowed materials or damage or loss of materials in accordance with Policy
6152 - Student Fees, Fines, and Charges.

43:3043.70, 43.72, 121.02(1)(h) Wis. Stats.
PI-6;8

PI 8.01(2)(h) and PI 9.03(1)(e)

© Neola 2020

Legal 43.30, 43.72, 121.02(1)(h) Wis. Stats.

PI 6,8

Last Modified by Ann DeMeuse on June 7, 2023



Book Policy Manual

Section 31.2 for review

Title Copy of SCHOOL PERFORMANCE AND STATE ACCOUNTABILITY REPORT CARDS
Code p02700.01

Status Second Reading

Adopted April 17, 2013

Last Revised July 19, 2023

2700.01 - SCHOOL PERFORMANCE AND STATE ACCOUNTABILITY REPORT CARDS

The Board believes that a vital component of the District’s educational programs is ensuring that parents and other individuals are
informed of the performance of the schools and the school district. To this end, the Board has adopted this policy.

School Performance Report (SPR)
The Board will publish an annual school and school district performance report including all information prescribed by statute. By
January 1st of each year, the Board shall notify the parents of each student enrolled in the District of the right to request a school

and school district performance report.

Per the Wisconsin Department of Public Instruction, the District may use links to the WISEdash Public Portal to meet the electronic
State School Performance Report requirements.

Title I Provisions of the School/District Accountability Report Card

In any year that the District receives Title I funding, its school/District accountability report card(s) must also include the
information regarding the delivery of Title I services as described in Policy 22634-832261.02 TITLE I SERVICES.

State Accountability Report Card

A copy of each school's accountability report card, as prepared by the Wisconsin Department of Public Instruction, shall be
provided by the District to the parent of each student enrolled in or attending the school on an annual basis. The report shall

be providedsent-simultaneeusly with the neticerequired-inPoliey-8146—Notification of Educational Options.

Revised 6/18/14
Revised 11/16/16
Revised 6/19/19
Revised 2/17/21
Revised 8/17/22

© Neola 2021

Legal 115.38, Wis. Stats.
115.385, Wis. Stats.
20 U.S.C. 6311

Last Modified by Ann DeMeuse on April 27, 2023



Book Policy Manual

Section 31.2 for review

Title Copy of EMPLOYMENT OF SUBSTITUTES
Code po3120.04

Status Second Reading

Adopted April 17, 2013

Last Revised July 19, 2023

3120.04 - EMPLOYMENT OF SUBSTITUTES

The Board recognizes the need to procure the services of substitutes in order to continue the operation of the schools as a result of
the absence of regular personnel.This policy does not apply to regular contracted teachers hired to serve as permanent
substitute teachers and whose employment is governed by Policy 3120 - Employment of Professional Staff.

The District Administrator shall make appropriate arrangements to assure the availability of substitutes for assignment as services
are required to replace temporarily-absent regular staff members and to temporarily fill new positions. The Board shall approve all
arrangements for the provision of substitutes. Such assignment of substitutes may be terminated, including permanent removal
from the substitute teaching roster, when their services are no longer required or for other reasons as determined by the District
Administrator that are not arbitrary, capricious, or discriminatory.

Substitutes must possess appropriate certification to teach as a substitute. The District Administrator may determine what licensure
is required and make allowances for the use of alternative forms of certification, emergency certification, and other such options as
permitted by law. There must also be verification that a satisfactory background check has been conducted by the Department of
Public Instruction or appropriate State agency.

In order to retain well-qualified substitutes for service in this District, the Board will offer compensation at a rate set by the Board.

Revised 12/19/18
Revised 8/17/22

© Neola 2021

Legal 118.19, Wis. Stats.
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3121 - CRIMINAL HISTORY RECORD CHECK AND EMPLOYEE SELF-REPORTING REQUIREMENT

Criminal History Record Check

To more adequately safeguard students and staff members, the Board requires an inquiry into the background of each applicant the
District Administrator recommends for employment on the District's professional staff. Any contracts with outsourced services,
employment agencies or temporary services must require such providers to conduct and retain a criminal history record check of
individuals providing service to the District.

Such an inquiry shall also be made for substitutes who may be employed by the District and for volunteers assisting District staff.
The District Administrator shall establish the necessary procedures for obtaining any criminal history on the applicant.

Should it be necessary to employ a person in order to maintain continuity of the program prior to receipt of the report, the District
Administrator may employ the person on a provisional basis until the report is received.

All information and records obtained from such inquiries are to be considered confidential and shall not be released or disseminated
to those not directly involved in evaluating the applicant's qualifications.

Employee Self-Reporting Requirement

All District employees shall notify the District Administrator as soon as possible, but no more than three (3) calendar days, after any
arrest, indictment, conviction, no contest or guilty plea, or other adjudication of the employee for any criminal or municipal offense.

The requirement to report a conviction or deferred adjudication shall not apply to minor traffic offenses (e.g. non-moving
violations, failure to yield, failure to obey a traffic signal, unattended vehicle, illegal parking). However, an offense of
operating under the influence, revocation or suspension of license, and driving after revocation or suspension or any moving
violation must be reported if the employee drives or operates a District vehicle or piece of mobile equipment or transports students
or staff in any vehicle. Failure to report under this section may result in disciplinary action, up to and including termination. All
employment decisions by the District based on such information must comply with Wisconsin's arrest and conviction discrimination
law.

Revised 6/15/22

© Neola 2021

Legal 111.335, Wis. Stats.

Last Modified by Ann DeMeuse on April 28, 2023
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3213 - STUDENT SUPERVISION AND WELFARE

Professional staff members are frequently confronted with situations which, if handled incorrectly, could result in liability to the
District, personal liability to the professional staff member, and/or harm to the welfare of the student(s). It is the intent of the Board
to direct the preparation of guidelines that would minimize that possibility.

A professional staff member, or a person who works or volunteers with children, who is found to have had sexual contact with a
student shall be referred to the proper authorities and be subject to discipline up to and including discharge.

This policy should not be construed as affecting any obligations on the part of staff to report suspected child abuse under \Whs=
Stats—48.981, Wis. Stats. and Policy 8462.

Each District employee shall maintain a standard of care for the supervision, control, and protection of students commensurate
with theirhis/her-assigned duties and responsibilities which include, but are not limited to the following standards:

A. A professional staff member shall report immediately any accident or safety hazard about which they aresthe-is informed
or detectdeteets to theirhis/her supervisor as well as to other authorities or District staff members as may be required by
established policies and procedures.

B. A professional staff member shall report unsafe, potentially harmful, dangerous, violent or criminal activities, or threat of
these activities by students to the District Administrator and local public safety agencies and/or school officials in accordance
with Policy 8420 - School Safety.

C. A professional staff member should not volunteer to assume responsibility for duties that theys/kes/he cannot reasonably
perform. Such assumption carries the same responsibilities as assigned duties.

D. A professional staff member shall provide proper instruction in the safety matters presented in assigned course guides.
E. A professional staff member shall not send students on any personal errands.

F. A professional staff member shall not associate with students, at any time in a manner which gives the appearance of
impropriety, including, but not limited to, the creation or participation in any situation or activity which could be considered
abusive or sexually suggestive or involve illegal substances such as tobacco, alcohol, or drugs. Any sexual or other
inappropriate conduct with a student by any staff member will subject the offender to potential criminal liability and
District discipline up to and including termination of employment.



This provision should not be construed as precluding a professional staff member from associating with students in private
for legitimate or proper reasons or to interfere with familial relationships that may exist between staff and students.

G. A professional staff member shall not disclose personally identifiable information about a student to third parties unless
specifically authorized by law or the student's parent(s) to do so.

H. A professional staff member shall not transport students for school-related activities in a private vehicle without the approval
of theirhisther-his/her immediate supervisor and consistent with the provisions of Policy 8660. This does not apply to any
student who is the professional staff member's family member.

I. A student shall not be required to perform work or services that may be detrimental to theirhis/herhis/her health.

J. Staff members () are discouraged from engaging (x ) shall not engage [END OF OPTIONS] students in social media and
online networking media (see also Policy 7544), except for appropriate academic, extra-curricular, and/or professional uses
only. [Must be consistent with selection made in Policy 7540, Policy 7540.03, Policy 7540.04.]

K. Staff members are expressly prohibited from posting any picture, video, meme, or other visual depiction, or comment
pertaining to any student on personal or unauthorized social networking media or similar forums. This provision of the policy
does not apply to pictures and/or videos taken of public events that may involve or incidentally include depictions of students
participating in or observing such event where the purpose of the photo or video is to depict the event, not a particular
student. This section does not apply to depictions of a professional staff member's own child or other relative.

Staff members shall not engage students in social media and online networking media, such as Facebook, Twitter, for personal
reasons but may engage students as part of an approved educational plan by the Principal.

Since most information concerning a child in school, other than directory information described in policy 8330, is a confidential
student record under Federal and State laws. Any staff member who shares confidential information with another person not
authorized to receive the information may be subject to discipline and/or civil liability. This includes, but is not limited to,

information concerning assessments, grades, behavior, family background, and alleged child abuse.

Pursuant to the laws of the State and Board Policy 8462, each professional staff member shall report to the proper legal authorities
immediately, any sign of suspected child abuse, abandonment, or neglect.

Revised 6/18/14
Revised 6/19/19
Revised 2/17/21
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4120.04 - EMPLOYMENT OF SUBSTITUTES

The Board recognizes its responsibility to procure the services of substitute support staff in order to prevent the interruption of the
operation of the schools.

The names of potential substitute personnel and the positions in which they may substitute shall be maintained by the District.
The employment of substitute support staff prior to approval by the Board is authorized when their employment is required to
maintain continuity of services in the District.

Prior to the end of the school year, District-employed substitutesSubstitutes, who the District intends to employ for
the ensuing school year, will receive in3une-a letter/email of reasonable assurance of continued employment.

© Neola 2021
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4121 - CRIMINAL HISTORY RECORD CHECK AND EMPLOYEE SELF-REPORTING REQUIREMENT

Criminal History Record Check

To more adequately safeguard students and staff members, the Board efEdueation requires an inquiry into the background of each
applicant the District Administrator recommends for employment on the District's support staff. Any contracts with outsourced
services, employment agencies or temporary services must require such providers to conduct and retain a criminal history record
check of individuals providing service to the District.

Such an inquiry shall also be made for substitutes who may be employed by the District and for volunteers assisting District staff.

The District Administrator shall establish the necessary procedures for obtaining any criminal history on the applicant.

Should it be necessary to employ a person in order to maintain continuity of the program prior to receipt of the report, the District
Administrator may employ the person on a provisional basis until the report is received.

All information and records obtained from such inquiries are to be considered confidential and shall not be released or disseminated
to those not directly involved in evaluating the applicant's qualifications.

Employee Self-Reporting Requirement

All District employees shall notify the District Administrator as soon as possible, but no more than three (3) calendar days, after any
arrest, indictment, conviction, no contest or guilty plea, or other adjudication of the employee for any criminal or municipal offense.

The requirement to report a conviction or deferred adjudication shall not apply to minor traffic offenses (e.g. non-moving violations,
failure to yield, failure to obey a traffic signal, unattended vehicle, illegal parking). However, an offense of operating under the
influence, revocation or suspension of license, and driving after revocation or suspension or any moving violation must be reported
if the employee drives or operates a District vehicle or piece of mobile equipment or transports students or staff in any vehicle.
Failure to report under this section may result in disciplinary action, up to and including termination. All employment decisions by
the District based on such information must comply with Wisconsin's arrest and conviction discrimination law.

© Neola 2021

Legal 111.335, Wis. Stats.
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4213 - STUDENT SUPERVISION AND WELFARE

Support staff members may be confronted with situations which, if handled incorrectly, could result in liability to the District,
personal liability to the staff member, and/or harm to the welfare of the student(s). It is the intent of the Board to direct the
preparation of guidelines that would minimize that possibility.

A support staff member, or a person who works or volunteers with children, who is found to have had sexual contact with a student,
shall be referred to the proper authorities and be subject to discipline up to and including discharge.

This policy should not be construed as affecting any obligation on the part of staff to report suspected child abuse under Wis<
Stats-—48.981, Wis. Stats. and Policy 8462.

Each District support staff member shall maintain a standard of care for the supervision, control, and protection of students
commensurate with theirhisfHherassigned duties and responsibilities which include, but are not limited to, the following standards:

A. A support staff member shall report immediately any accident or safety hazard about which they ares/he-is informed
or detectdeteets to thelrh-lsfhefsuperwsor as weII as to other authorltles or DIStrICt staff members as may be requlred by
establlshed poI|C|es and procedures. H i g

P

B. A support staff member shall report immediately any accident or safety hazard about which s/he is informed or detects to
his/her supervisor as well as to other authorities or District staff members as may be required by established policies and
procedures.

C. A support staff member shall not send students on any personal errands.

D. A support staff member shall not associate with students, at any time in a manner which gives the appearance of
impropriety, including, but not limited to, the creation or participation in any situation or activity which could be considered
abusive or sexually suggestive or involve illegal substances such as tobacco, alcohol, or drugs. Any sexual or other
inappropriate conduct with a student by any staff member will subject the offender to potential criminal liability and District
discipline up to and including termination of employment.

This provision should not be construed as precluding a support staff member from associating with students in private for
legitimate or proper reasons, or to interfere with familial relationships that may exist between staff and students.

E. A support staff member shall not disclose personally identifiable information about a student to third parties unless
specifically authorized by law or the student's parent(s) to do so.

F. A support staff member shall not transport students for school-related activities in a private vehicle without the approval of
theirhis/herhis/her immediate supervisor and consistent with the provisions of Policy 8660. This does not apply to any
student who is the support staff member's family member.

G. A student shall not be required to perform work or services that may be detrimental to theirhis/her health.

H. Staff members are discouraged from engaging students in social media and online networking media, such as Facebook,
Twitter, MySpace, etc. except for approved educational purposes.

1. Staff members are expressly prohibited from posting any video or comment pertaining to any student on social networking
media or similar forums, such as YouTube except for approved educational purposes. This provision of the policy does not
apply to pictures and/or videos taken of public events that may involve, or incidentally include, depictions of students
participating in or observing such event where the purpose of the photo or video is to depict the event, not a particular
student. This section does not apply to depictions of a support staff member's own child or other relative.



CLIPPE
Since most information concerning a child in school, other than directory information described in Policy 8330 - Student Records, Is
a confidential student record under Federal and State laws. Any staff member who shares confidential information with another
person not authorized to receive the information may be subject to discipline and/or civil liability. This includes, but is not limited to,
information concerning assessments, grades, behavior, family background, and alleged child abuse (see Policy 8330).

Pursuant to the laws of the State and Board Policy 8462, each support staff member shall report to the proper legal authorities
immediately, any sign of suspected child abuse, abandonment, or neglect.

Revised 6/18/14
Revised 6/19/19
Revised 2/17/21
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5113 - OPEN ENROLLMENT PROGRAM (Inter-District)

The District will participate in the Wisconsin Public School Open Enrollment Program in accordance with applicable law and the
relevant policies and rules of the District, all as amended from time-to-time.

DEFINITIONS

The following definitions will apply to the District's Open Enrollment Program.

A.

Non-Resident District

A school district located in Wisconsin which is not a student's district of residence.

. Non-Resident Student

A student who does not reside within the geographic boundaries of the District and who seeks admission to this District
under the Open Enrollment Program.

. Tuition Student

A non-resident student who attends school in the District and pays tuition in accordance with State law.

. Full-Time Enroliment

A student is enrolled for the entire school day and receives all required education in this District.

. Class Size

The District's determination of the maximum number of students who can be accommodated properly in a particular
classroom without jeopardizing the quality of the instructional program and mitigating circumstances for a particular school,
class, or program, including enrollment projections established by the District Administrator.

Program Size
The enrollment or size restrictions in a specific program within a class or building. The District reserves the exclusive right to

establish program size and to limit enrollment based upon the capability to properly allocate available resources, create and
maintain a proper learning environment, and comply with contracts, grants, and applicable laws and regulations.

. Resident Student

A student who is a resident of this District and is consequently entitled to attend school in this District in accordance with
Policy 5111 - Eligibility of Resident/Non-resident Students.

FULL-TIME OPEN ENROLLMENT

A. Annual Space Determinations

During a January meeting, the Board shall establish the availability of space by determining the number of
regular education and special education spaces in the schools, programs, classes, or grades. In setting space
availability, the Board may choose to set no limitations or may set limits on availability using the following
criteria:



-----------

CLIPPERS)
1. District practices, policies, procedures, or other factors regarding class size ranges for particular

programs or classes.

2. District practices, policies, procedures, or other factors regarding faculty-student ratio ranges for
particular programs, classes, or buildings.

3. Enrollment projections, which account for factors that include but are not necessarily limited to, likely
short and long term economic development in the community, housing starts, current and future needs
for special programs, laboratories, or other initiatives.

In establishing current enrolilment numbers for open enroliment availability purposes, the Board shall
include the following as guaranteed open enrollment approvals:

a. () Students attending the District for whom tuition is paid under 121.78(1)(a), Wis. Stats.
b. (x ) All currently attending students.
c. () All siblings of currently attending students.

d. () If the District is a union high school district, the number of students who have applied under
118.51(3)(a) or (3m)(a), Wis. Stats., and are currently attending an underlying elementary school
district.

B. Preceduresfor-Processing of Open Enrolilment Applications

A parent of a nonresident student may submit an application to attend school in the District during the
applicable regular open enrollment period or through the alternative open enroliment process. The application
must be submitted using the form designated by the Wisconsin Department of Public Instruction.

Upon receipt of an application, the District Administrator shall confirm that the application is complete or
request that it be completed before being further considered.

Parents shall be notified of the determination on their applications on or before the first Friday following the
first Monday in June following receipt of the application, or within the timeframe otherwise established by law.
If approved, the parent shall be notified of the approval and the specific assignment within the District. If, upon
enrollment, the student is appropriately placed in a different grade level, the student shall be so assigned
unless applications for that grade level have been denied or there is no longer space available at that grade
level.

Any notlce of a deC|S|on to deny shaII mclude the followmg I-f—t-here—ere—mere—m&pheat-reﬂs-t-lﬁn-spaees—t-he

1. Specific reason(s) for denial (x ) and whether the student has been placed on the waiting list. [Select

only if use of a waiting list is selected below.]Aparent-notifies-thenenresidentscheol-board-thatthe
student-will-net-attend-the nenresident schoeoldistriet

2. Notice of the parents' right to appeal, the address to send the appeal and mformatlon on where to Iocate
the form required for appeal.
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If there are more applications than spaces, the Board will fill the available spaces by random selection. Random
selection shall be conducted among the student applications for each grade level. The order of grade level
selection shall also be randomly determined. The following considerations will be included in the random
selection process:

1. Preferences

a. If the Board has not guaranteed approval in its determination of space availability to currently
attending students, it shall grant preference to such students in the random selection process.

b. If the Board has not guaranteed approval in its determination of space availability to the siblings of
currently attending students, it shall grant preference to such students in the random selection
process.

If in any selection process there are more students eligible for preferred treatment than there are
spaces available, the Board shall conduct random selection from among the students granted
preference. Both currently attending students and siblings of currently attending students who are
not guaranteed approval shall be granted equal preference.

2. The sibling of a student selected in the random selection process shall be granted preference to any
spaces available that the sibling has applied for, but the sibling may not be approved if there are no
remaining spaces for the sibling.

3. [ x] The District will establish a numbered waiting list of all applicants. When all available slots have
been filled by randomly selecting names from all applicants, the remaining names will be drawn randomly
and placed on the waiting list in order of selection, with those students granted a preference under this
policy to be included first on the waiting list in random order followed by any other student applicants in
random order.

After the date specified in 118.51(3)(a)3., Wis. Stats., the nonresident school board may approve
applications it had initially denied if any of the following cause spaces to become available:

a. A parent notifies the nonresident school board that the student will not attend the nonresident
school district.

b. A parent fails to provide the notification accepting open enroliment as required in 118.51(3)(a)6.,
Wis. Stats.

c. The Board determines that additional spaces have become available since its determination at the
January Board meeting.

The District shall notify the parent of a student accepted from the waiting list of that student’s eligibility
to attend the District, unless the student has already enrolled in a different nonresident school district or
has since become a resident of the District. The notice shall state the following:

a. the school or program the student has been assigned to;

b. a date, at least ten (10) calendar days from the date of the notice, by which the parent must accept
the open enroliment approval. Failure to timely accept shall be considered rejection and the
approval shall be considered rescinded.

C. Decisional Criteria for Nonresident Applications
Decisions on nonresident open enrollment applications will be based only on the following criteria:

1. Space availability as defined in this policy.Whether-the-Beard-has-determined-that-there-isspacein-the

7 7 7 O




2. Whether an applicant for a pre-kindergarten, four (4) year old kindergarten, early childhood or school operated day
care program resides in a district which offers the program for which application is made.

3. Whether the nonresident student has been expelled from any school district within the current school year or the two
(2) preceding school years, or is pending any disciplinary proceeding, based on any of the following activities:

a. Conveying or causing to be conveyed any threat or false information concerning an attempt or alleged attempt
being made or to be made to destroy school property by means of explosives.

b. Engaging in conduct while at school or under school supervision that endangered the health, safety, or
property of others.

c. Engaging in conduct while not at school or while not under the supervision of a school authority that
endangered the health, safety, or property of others at school or under the supervision of a school authority or
of any school employee or Board member.

d. Possessing a dangerous weapon (as defined in Seetien-939.22(10), Wis. Stats.) while on school property or
under school supervision.

Notwithstanding the Board’s acceptance of a nonresident student’s application, the Board may withdraw acceptance if,
prior to the beginning of the first school year in which the nonresident student will attend a school in the District, the
student is determined to fall under paragraph C.B= 3.

The Board may request a copy of a nonresident student’s disciplinary records from the resident school board.

The resident board shall provide to the nonresident board a copy of any expulsion order or findings, a copy of any
pending disciplinary proceedings, a written explanation of said proceeding, the length of the expulsion or possible
outcomes of a pending proceeding, and/or such records as permitted by law.

4. Whether the special education program or related services described in the nonresident student’s Individualized
Education Program ("IEP") are available in the District. Whether a service is available depends on whether existing
staff in the District are qualified to provide the service or whether the Districtdistriet has facilities and/or equipment
required for the service. A service is not available in the District if that service is currently provided to resident
students through contract with a third party. Whether a service is available is not a function of whether there is space
available in any program or service. A service may be unavailable even if no space limitations have been established.

5. Whether there is space available in the District to provide the special education or related services identified in the
nonresident student’s IEP, after consideration of class size limits, student-teacher ratios, and enrollment projections.

6. Whether the nonresident student has been referred to the nonresident student's resident board under Wis=
Stat-115.777(1), Wis. Stats. or identified by the nonresident student's resident school board under Wis=
Stat—115.77(1m)(a), Wis. Stats., but not yet evaluated by an individualized education program team.

7. If a nonresident student’s IEP is developed or changed after starting in the District, and it is then discovered that the
District does not have necessary programs available or does not have space in the special education program, the
District may notify the student’s parent and the student’s resident board. If such notice is provided, the nonresident
may be transferred to their resident school district.

8. If the Board has made a determination that a nonresident student attending the District under the Open Enrollment
Program is habitually truant from the District during either semester of the current school year, the Board may
prohibit the student from attending in the succeeding semester or school year, after complying with the requirements
of PI 36.09(2).

The habitual truancy determination shall be made on the sole basis of enrollment in the nonresident district. Open
enrollment may not be denied based on the student’s truancy from any other district.
D. Reapplication Procedures

The Board will not require accepted non-resident students to reapply under the open enrollment policy as long as the student is
continuously enrolled in the District.



E. Transportation

The parents of a student attending a non-resident school district will be solely responsible for providing transportation to and from
the school site. The District will permit a non-resident student to ride District transportation, if space is available, with parent
transporting student to and from a regularly-scheduled in-District bus stop. The District will provide transportation for a non-
resident student with an identified disability for whom transportation is required by the student's IEP.

The Board will not permit a neighboring district to bus resident students from within its boundaries for attendance at the non-
resident neighboring district. The District Administrator shall develop procedures for implementing this provision.

[SELECT ONE OF THE OPTIONS BELOW:]
[OPTION #1]

() The Board £-will 653wiHnRetpermit a neighboring district to bus resident students from within its boundaries for attendance at
the nonresident neighboring district. The District Administrator shall develop procedures for implementing this provision.

[OPTION #2]

(x ) The Board will not permit a neighboring district to bus resident students from within its boundaries for attendance
at the nonresident neighboring district.

[END OF OPTIONS]

ALTERNATIVE APPLICATION PROCEDURES

The parent of a non-resident student who wishes to attend a school in the District may apply at any time throughout the year by
submitting an application under the alternative application procedure if the student satisfies at least one (1) of the statutory criteria
and has not applied to more than three (3) non-resident school districts. (See AG 5113 and AG 5113B - Open Enrollment for
Students with Disabilities.)

Applications from a non-resident student under the alternative application procedures received after the Board's January meeting, at
which it sets open enrollment space availability numbers for the subsequent year, may be approved for the current year if the Board
has not imposed a space limitation for the student's current year grade level and also has not imposed a space limitation for the
subsequent school year in the student's subsequent grade level. Alternative applications received prior to the 3rd Friday in
September may be approved if the Board has approved all applications for that grade level thatwhieh were received during the
regular period, including the offer of enrollment to applicants placed on the waiting list, if any.

DELEGATION TO DISTRICT ADMINISTRATOR

The Board delegates to the District Administrator the authority to approve or deny open enroliment applications including under the
alternative procedures consistent with the criteria in this policy and based on the Board's space determinations approved in January
of each year.

ANNUAL REVIEW

The Board shall review its Open Enrollment Program annually.

General Provisions

A. A student, who has been accepted under this program, who has not met the academic prerequisites for participation in a
particular program in which the student wishes to enroll shall not be placed in that program.

B. The District's Policy 2260 — Nondiscrimination and Access to Equal Educational Opportunity shall apply to all applicants under
this program. In addition, the District will not discriminate on the basis of an applicant's intellectual, academic, artistic,
athletic, or other ability, talent, or accomplishment, or based on a mental or physical disability, except as provided for in the
statute authorizing this program.

C. The District Administrator shall be responsible for developing and promulgating administrative guidelines to implement this
policy. (See accompanying pages. Such guidelines shall address at least the following matters:

1. participation in interscholastic athletics
2. District transportation services

3. transfer of academic credit

4. assignment within the District

5. payment of fees and other charges

Application of Emergency Orders



All timelines or other procedures described in this policy and in any implementing administrative guidelines are subject to
modification in the event that the State or Federal government issues emergency or other temporary orders affecting any of the
subject matter of this policy. The policy automatically incorporates the contents of any such order or proclamation, including any
discretionary authority provided, and delegates by policy the authority to exercise that discretion to the District Administrator.

Revised 1/12/16
Revised 6/19/19
Revised 12/18/19
Revised 2/17/21
Revised 8/17/22
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5340 - STUDENT ACCIDENTS & SUDDEN CARDIAC ARREST

The Board believes that school personnel have certain responsibilities in case of accidents, illness, or concussions that occur in
school. Said responsibilities extend to the administration of first aid by persons trained to do so, summoning of medical assistance,
notification of administration personnel, notification of parents, and the filing of accident reports.

Accidents

Employees should administer first aid within the limits of their knowledge of recommended practices. All employees should make an
effort to increase their understanding of the proper steps to be taken in the event of an accident. However, any staff member or
volunteer who, in good faith, renders emergency care to a student is immune from civil liability for theirhis/heracts or omissions in
rendering such emergency care.

The District Administrator may provide for an in-service program on first aid and CPR procedures.

The administrator in charge must submit an accident report to the District Administrator on all accidents.

Iliness

School personnel shall not diagnose illness or administer medication of any kind except in accordance with AG 5330.
Concussion

A concussion is a type of traumatic brain injury. Concussions occur when there is a forceful blow to the head or body that results in
rapid movement of the head and causes any change in behavior, thinking, or physical functioning. Concussions are not limited to
situations involving loss of consciousness. Some symptoms of a concussion include headache, nausea, confusion, memory
difficulties, dizziness, blurred vision, anxiety, difficulty concentrating, and difficulty sleeping.

At the beginning of a season of any athletic sport, the Athletic Director shall distribute a concussion and head injury information
sheet to each coach and to each student participant. No student will be permitted to participate in any athletic activity unless that
student, or if the student is under age nineteen (19) his/her parent, has returned a signed concussion and head injury information
sheet. A student is only required to return one (1) signed sheet per school year in order to participate in athletics.

A coach shall remove from competition or practice any student that the coach determines is exhibiting signs, symptoms, or behavior
consistent with a concussion or head injury or who the coach suspects has sustained a concussion or head injury. Any student
removed from participation under this section may not return to participation until a written release to participate from a

health care professional is provided.

Parents who inform coaches and teachers that their child is being treated by a healthcare professional for a concussion must provide
written clearance from that healthcare professional for full or limited participation in class, practice, activity, or competition. Prior to
receiving written clearance from a healthcare professional, students who have sustained a concussion may not participate in any
school-related physical activities.

Sudden Cardiac Arrest

Sudden cardiac arrest is a medical event that involves a sudden increase in the heart's ventricular beat that prevents
the heart from distributing blood to the brain, lungs, and other organs. It occurs without warning and in youth
athletics participants who appear healthy and have passed pre-participation physical examinations. Severe damage
and death can occur very quickly without immediate treatment.



In an effort to educate parents, students, and coaches regarding this condition, information regarding sudden cardiac
arrest shall be included along with distribution of the required information concerning concussions and shall be
distributed to all participants age 12 and older and to coaches prior to participation on youth athletic activity. The
information shall contain the following information as provided by the Wisconsin Department of Public Instruction:

A. information about the risks associated continuing to participate in a youth activity after experiencing one (1) or
more symptoms of sudden cardiac arrest, including fainting, difficulty breathing, chest pains, dizziness, and
abnormal racing heart rate;

B. information about electrocardiogram testing, including the potential risks, benefits, and evidentiary basis
behind electrocardiogram testing; and

C. information how to request, from a student's health care provider, the administration of an electrocardiogram in
addition to a comprehensive physical examination.

The District shall provide the information regarding sudden cardiac arrest developed by the Department of Public
Instruction and the Wisconsin Interscholastic Athletic Association.

118.29, 118.293, 118.2935, Wis. Stats.
Revised 6/18/14
© Neola 2019

Legal 118.29, 118.293, Wis. Stats.

Last Modified by Ann DeMeuse on June 7, 2023
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5517.01 - BULLYING

The Board is committed to providing a safe, positive, productive, and nurturing educational environment for all of its students. The
Board encourages the promotion of positive interpersonal relations between members of the school community. Bullying toward a
student, whether by other students, staff, or third parties is strictly prohibited and will not be tolerated. This prohibition includes
physical, verbal, and psychological abuse. The Board will not tolerate any gestures, comments, threats, or actions which cause or
threaten to cause bodily harm or personal degradation. This policy applies to all activities in the District, including activities on
school property, including at any of the school buildings or other property used exclusively or in part, whether leased or owned by
the District, for the purpose of school-related functions or events; or while traveling to or from school or to and from school-
sponsored functions or events; in transporting vehicles arranged for by School District officials. The policy applies as well during
activities that occur off school property if the student or employee is at any school-sponsored, school-approved or school-related
activity or function, such as field trips athletic events where students are under the supervision of school authorities, or where an
employee is engaged in school business, or where there is otherwise a connection to the school such that the conduct at issue
affects or is intended to affect the student’s educational environment.

Definitions

"Bullying"”

Bullying is deliberate or intentional behavior using word or actions, intended to cause fear, intimidation, or harm. Bullying may be a
repeated behavior and involves an imbalance of power. Furthermore, it may be serious enough to negatively impact a student's
educational, physical, or emotional well-being. The behavior may be motivated by an actual or perceived distinguishing
characteristic, such as, but not limited to: age; national origin; race; ethnicity; religion; gender; gender identity; sexual orientation;
physical attributes; physical or mental ability or disability; and social, economic, or family status; however this type of prohibited
bullying behavior need not be based on any of those particular or other particular characteristics. It includes, but is not necessarily
limited to such behaviors as stalking, cyberbullying, intimidating, menacing, coercing, name-calling, taunting, making threats, and
hazing.

Some examples of Bullying are:

A. Physical - hitting, kicking, spitting, pushing, pulling, taking and/or damaging personal belongings or extorting money,
blocking or impeding student movement, unwelcome physical contact.

B. Verbal - taunting, malicious teasing, insulting, name-calling, making threats.

C. Psychological - spreading rumors, manipulating social relationships, coercion, or engaging in social exclusion/shunning,
extortion, or intimidation.

D. ""Cyberbullying" - the use of information and communication technologies such as e-mail, cell phone and pager text
messages, instant messaging (IM), defamatory personal websites, and defamatory online personal polling websites, to
support deliberate, repeated, and hostile behavior by an individual or group, that is intended to harm others."

The Board recognizes that cyberbullying can be particularly devastating to young people because:
1. cyberbullies more easily hide behind the anonymity that the Internet provides;

2. cyberbullies spread their hurtful messages to a very wide audience with remarkable speed;

3. cyberbullies do not have to own their own actions, as it is usually very difficult to identify cyberbullies because of
screen names, so they do not fear being punished for their actions; and

4. the reflection time that once existed between the planning of a prank - or a serious stunt - and its commission has all
but been erased when it comes to cyberbullying activity;



5. hacking into or otherwise gaining access to another’s electronic accounts (e-mails, social media, etc.) and posing as
that individual with the intent to embarrass or harm the individual.

Cyberbullying includes, but is not limited to the following:
1. posting slurs or rumors or other disparaging remarks about a student on a website or on weblog;

2. sending e-mail or instant messages that are mean or threatening, or so numerous as to drive-up the victim’s cell
phone bill;

3. using a camera phone to take and send embarrassing photographs of students;
4. posting misleading or fake photographs of students on websites.

"Harassment" includes, but is not limited to, any act which subjects an individual or group to unwanted, abusive behavior of a
nonverbal, verbal, written or physical nature on the basis of sex, (including transgender status, change of sex, or gender identity),
race, color, national origin, religion, creed, ancestry, marital or parental status, sexual orientation e#physical, mental, emotional or
learning disability, or any other characteristic protected by Federal or State civil rights laws. Harassment is prohibited by Policy 5517
- Student Anti-Harassment.

"Staff" includes all school employees and Board members.

"Third parties" include, but are not limited to, coaches, school volunteers, parents, school visitors, service contractors, vendors, or
others engaged in District business, and others not directly subject to school control at inter-district or intra-district athletic
competitions or other school events.

For a definition of and instances that could possibly be construed as hazing, consult Policy 5516.
Complaint Procedures

Any student that believes they have been or areis the victim of bullying should immediately report the situation to the building
principal or dean of students, or the District Administrator. The student may also report concerns to a teacher or counselor who will
be responsible for notifying the appropriate administrator or Board official. Complaints against the building principal should be filed
with the District Administrator. Complaints against the District Administrator should be filed with the Board President.

Complaints against a Board member shall be filed with the Board President unless the complaint is against the President in which
case the complaint shall be filed with the Board Vice President or the District Administrator, who is authorized to contact District
legal counsel for assistance in handling the complaint.

Every student is encouraged to report any situation that they believe to be bullying behavior directed toward a student. Reports
may be made to those identified above.

All school staff members and school officials who observe or become aware of acts of bullying are required to report these acts to
the building principal or assistant principal, or the District Administrator.

Reports of bullying may be made verbally or in writing and may be made confidentially. All such reports, whether verbal or in
writing, will be taken seriously and a clear account of the incident is to be documented. A written record of the report, including all
pertinent details, will be made by the recipient of the report.

All complaints about behavior that may violate this policy shall be investigated promptly by the building principal. The staff member
who is investigating the report of bullying shall interview the victim(s) of the alleged bullying and collect whatever other information
is necessary to determine the facts and the seriousness of the report.

If, during an investigation of a reported act of bullying in accordance with this Policy, the principal determines that the reported
misconduct may have created a hostile learning environment and may have constituted harassment based on sex (transgender
status, change of sex, or gender identity), race, color, national origin, religion, creed, ancestry, marital or parental status, sexual
orientation or physical, mental, emotional or learning disability, or any other characteristic protected by Federal or state civil rights
laws, the principal will report the act of bullying to one of the Compliance Officers who shall assume responsibility to investigate the
allegation in accordance with Policy 5517 - Student Anti- Harassment or Policy 2260 - Nondiscrimination and Access to Equal
Educational Opportunity. Additionally, complaints alleging sexual harassment on the basis of sex are also covered by and subject to
the investigation procedures in Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities. If the
investigation under Policy 5517 - Student Anti-harassment, Policy 2260 - Nondiscrimination and Access to Equal Educational
Opportunity or Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities does not substantiate
harassment based on one or more of the Protected Classes, the complaint of bullying shall still be investigated under this Policy.

If the matter or complaint involves the District Administrator or a member of the Board, it is appropriate to engage outside legal
counsel to conduct the investigation consistent with this policy. Legal counsel shall conduct a prompt investigation. The Board
attorney is authorized to designate an outside third party to conduct the investigation. The Board attorney or designee will arrange
such meetings as may be necessary with all concerned parties within five (5) business days after receipt of the information or
complaint. The parties will have an opportunity to submit evidence and a list of witnesses. All findings related to the complaint will
be reduced to writing. The Board attorney or designee conducting the investigation shall notify the complainant and parents as
appropriate, (in writing,) when the investigation is concluded and the findings made.



Parents of each student involved in the bullying report will be notified prior to the conclusion of the investigation. The District shall
maintain the confidentiality of the report and any related student records to the extent required by law.

If the investigation finds that bullying has occurred, it will result in prompt and appropriate remedial and/or disciplinary action. This
may include student discipline, including, but not limited to reprimand, suspension, or possible expulsion. Further, the result of an
investigation that finds that bullying has occurred may result in discharge for employees, exclusion for parents, guests, volunteers,
and contractors, and removal from any official position and/or a request to resign for Board members. Individuals may also be
referred to law enforcement officials.

The complainant shall be notified of the findings of the investigation, and as appropriate, that remedial action has been taken.

This policy shall not be interpreted to infringe upon the First Amendment rights of students (i.e., to prohibit a reasoned and civil
exchange of opinions, or debate, that is conducted at appropriate times and places during the school day and is protected by State
or Federal law).

Retaliation/False Reports

Retaliation against any person who reports, is thought to have reported, files a complaint, or otherwise participates in an
investigation or inquiry concerning allegations of bullying is prohibited and will not be tolerated. Such retaliation shall be considered
a serious violation of Board policy and independent of whether a complaint is substantiated. Suspected retaliation should be
reported in the same manner as bullying. Making intentionally false reports about bullying for the purpose of getting someone in
trouble is similarly prohibited and will not be tolerated. Retaliation and intentionally making a false report may result in disciplinary
action as indicated above.

If a student or other individual believes there has been bullying, regardless of whether it fits a particular definition, they should
report it and allow the administration to determine the appropriate course of action.

Privacy/Confidentiality

The School District will respect the privacy of the complainant, the individual(s) against who the complaint is filed, and the
witnesses as much as possible, consistent with the Board’s legal obligations to investigate, to inform parents, to take appropriate
action, and to conform with any discovery or disclosure obligations. All records generated under this policy and its related
administrative guidelines shall be maintained as confidential to the extent permitted by law.

To the extent appropriate in conducting a thorough investigation and/or as legally permitted, confidentiality will be maintained
during the investigation process.

Notification

Notice of this policy will be annually distributed to all students enrolled in the School District; and their parents-and/fer
guardians,and-empleyees. The policy will also be providededistributed to organizations in the community having cooperative
agreements with the schools Addltlonally, the pollcy ora summary WI|| be pested—m—eenspwueus—leeat-rens—m—aH—sehee}

as-incorporated into the teacher,

student and parentf-gua-rd-ra-n handbooks. *H—new—hwes—wﬂ—bereqt&md%rewew—m&d—agn—e#en—ﬂms—peh&andﬂ
related-complaint proeecedures

The School District will also provide a copy of the policy to any person who requests it.

Records and Reports

Records of investigations will be maintained-en

Hmden%s-feund—te-bem-welaﬂeﬂ-ef—ehe—bulwmg—peky in accordance W|th Pollcy 8330 Student Records and State

law.

[DRAFTING NOTE: An annual summary report is not required by statute, however, this provision was included in the
initial model bullying policy that the Department of Public Instruction (DPI) was required to develop by law. If your
District does not provide this report annually to the Board, do not include this language.]

[ 1 An annual summary report shall be prepared and presented to the Board, which includes trends in bullying behavior and
recommendations on how to further reduce bullying behavior. The annual report will be available to the public. [END OF OPTION]

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of bullying behavior.
The District Administrator or shall provide appropriate training to all members of the School District community related to the
implementation of this policy and its accompanying administrative guidelines. All training regarding the Board’s policy and
administrative guidelines on bullying will be age and content appropriate.

Revised 3/18/15
Revised 8/17/22
T.C. 2/15/23
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7440.01 - VIDEO SURVEILLANCE AND ELECTRONIC MONITORING

The Board authorizes the use of video surveillance and electronic monitoring equipment at various school sites throughout the
District and on school buses. Wherever the terms video surveillance or electronic monitoring are used, such reference includes both
video and audio surveillance as possible technologies employed.

Wherever the-terms-video surveillance or electronic monitoring are used, such notification shallreferenece-ineludes-identify
thatbeth video or electronic ( ) and audio [END OF OPTIONSs] surveillance-as

(x ) is possible technology
() are possible technologies
[END OF OPTIONS] being employed.

DRAFTING NOTE: If opting to employ audio surveillance, this should be done with legal consultation. Whether notice
of audio surveillance in a school facility is sufficient to establish consent is not a clearly settled legal concept in
Wisconsin].

The District Administrator is responsible for determining where to install and operate fixed-location video surveillance/electronic
monitoring equipment in the District. The District Administrator shall assure that video surveillance is handled in accordance with
the placement, monitoring, and access considerations incorporated into the school safety plan as more fully described in Policy
8420. The determination of where and when to use video surveillance/electronic monitoring equipment will be made in a
nondiscriminatory manner. Video surveillance/electronic monitoring equipment may be placed in common areas in school buildings
(e.g. school hallways, entryways, the front office where students, employees, and visitors are permitted to freely come and go,
gymnasiums, cafeterias, libraries), the school parking lots and other outside areas, and in school buses. Except in extraordinary
circumstances and with the written authorization of the District Administrator, video surveillance/electronic monitoring equipment
shall not be used in areas where persons have a reasonable expectation of privacy (e.g. restrooms, locker rooms, changing areas,
private offices (unless there is express consent given by the office occupant), or conference/meeting rooms), or in individual
classrooms during instructional times. Security staff and administrators are authorized to carry and use portable video cameras
when responding to incidents. The Board authorizes security personnel to use body-worn video cameras while on duty, but prohibits
them from being operated while the individual is routinely patrolling restrooms and locker rooms, unless the staff member is
responding to a specific incident.

Any person who takes action to block, move, or alter the location and/or viewing angle of a video camera shall be subject to
disciplinary action.

Legible and visible signs shall be placed at the main entrance to buildings and in the areas where video surveillance/electronic
monitoring equipment is in use to notify people that their actions/behavior are subject to being monitored/recorded, which may
include video footage, audio recording, or both. Additionally, the Superintendent is directed to annually notify parents and students
via school newsletters and the Student Handbook, and staff via the Staff Handbook, of the use of video surveillance/electronic
monitoring systems in their schools, which may include either video or audio footage, or both. In cases approved by the District
Administrator, camera surveillance may be used for investigatory purposes without staff, student, or public notice if the usage is
calculated to further investigation into misconduct believed to have occurred or believed to be ongoing.

Any information obtained from video surveillance/electronic monitoring systems may only be used to support the orderly operation
of the School District's schools and facilities, and for law enforcement purposes, and not for any other purposes. As such, recordings
obtained through the use of video surveillance/electronic monitoring equipment may be used as evidence in any disciplinary
proceedings, administrative proceeding or criminal proceeding, subject to Board policy and regulations. Further, such recordings
may become a part of a student's education record or staff member's personnel file.



The Board will not place video surveillance/electronic monitoring equipment for the purpose of obtaining information for routine staft
appraisal/evaluation or monitoring; however, video footage captured in the normal course of surveillance which shows information
pertinent to staff performance or conduct may be used for that purpose.

Additionally, prerecorded lessons or observations of online or virtual learning sessions may be included as part of an employee's
evaluation.

Further, if an employee is assigned to work remotely (i.e., telework), the administration is authorized to conduct observations that
consist of the supervisor reviewing video-recordings of the employee working and/or watching the employee perform theirthe
empleyee'shis/ther job responsibilities through means of a live-stream that includes both video and audio.

Additionally, nothing herein shall prevent the administration from using information gathered through electronic means (i.e., viewing
a video-recording or live-stream of an employee working) for employment purposes, including but not limited to completing
components of an evaluation.

Recordings that capture students may be student records and as such will be treated as confidential, subject to the Board's public
records and student records policies.

Retention, Secure Storage, Access to and Disposal of Video Recordings

The Board shall maintain video surveillance/electronic monitoring recordings for a limited period. Any request to view a recording
under this policy must be made within thirty (30) days of the event/incident in order to assure its availability. Inquiries after that
time period may be available depending on current retention capabilities. Unless a recording is separated and maintained for some
reason by the District, any recording may be destroyed after thirty (30) days. If, however, action is taken by the
Board/administration, as a result of a formal complaint or incident, recordings shall be kept for a minimum of one (1) year from the
date of the action taken. Recordings may also be kept beyond the normal retention period if they are going to be utilized for training
purposes.

Video recordings, if stored on a removable/portable device or on a locally hosted server, when not in use, shall be stored in a locked,
fire-resistant cabinet or room in an area to which students and the public do not normally have access. The

recordings shouldmust be clearly and properly labeled and storedentered-inte-a—sterageleg. Any video data stored on a cloud-
based server system must be stored pursuant to a vendor agreement that assures the confidentiality of data accessible only to
school officials.

Access to and viewing of video recordings is limited to authorized personnel. ( ) The Administratorbuilding-prineipal is
responsible for maintaining a proper audit trail for all video recordings (i.e., logs must be maintained of all instances of access to,
and use of, recorded material - the log must document the person accessing the recording, the date and time of access, and the
purpose). The Administratorbuilding-prineipalshall approve requests for access to recorded and stored video images [END OF
OPTION]. [DRAFTING NOTE: Caution should be exercised in selecting the option that requires the creation and
maintenance of a log regarding access to the video recordings. Once created, the log is subject to open records
requests. A log of video recordings, unlike pupil record logs, is not required by Wisconsin law and the Board is not
required to create written policies regarding retention or the creation of a storage log in this instance. If this option is
selected, then the logs must be created and maintained.]

Video footage should not be removed from school officials' custody except as required by law or upon a request from
law enforcement. [ ] All video recordings to be taken off-site in any portable format must be signed out by the requestor and the
building principal. When returned, the requestor who originally signed the recording out and the building principal shall sign the
recording back in. ( )Video files should not be transmitted electronically to sources outside the District except as required or
permitted by law ( ) and only with the approval of the District Administrator [END OF OPTION].[DRAFTING NOTE: If the
District creates a log for signing in/out video recordings, this log may also be subject to open records requests.]

All video surveillance/electronic monitoring recording media shall be considered legal evidence and treated as confidential or as
directed by Board counsel. The release of original video recordings to individuals or outside agencies may only occur pursuant to
subpoena or court order after the same has been reviewed by Board counsel.

Original video recordings shall never be edited or manipulated in any manner. When video recordings are requested by any law
enforcement agency as part of an ongoing investigation, a duplicate may be provided for that purpose. The original media shall be
protected from accidental overwrite or erasure during the duplicating process. Nothing in this paragraph prohibits the redaction of
personally identifiable information from duplicated media when mandated by FERPA.

Video recordings may never be sold publicly, viewed or distributed in any other fashion except as provided for by Board policy and
this guideline, and consistent with State and Federal law.

Devices containing video recordings, scheduled to be destroyed must be securely disposed of in such a way that the personal
information cannot be reconstructed or retrieved (e.g. shredding, burning, magnetically erasing the personal information).

This policy does not address or cover instances where school officials record a specific event (e.g. a play, music performance,
athletic contest, graduation, or Board meeting), or an isolated instance where a classroom is video recorded for educational or
research purposes. Authorized video recording for educational, instructional and/or research purposes is permitted and is not
addressed by this policy.



Video surveillance is to be implemented in accordance with this policy and the related guidelines, and consistent with school satety
plan. The Board will not accept or tolerate the improper use of video surveillance/electronic monitoring equipment and will take
appropriate action in any cases of wrongful use of this policy.

Revised 6/19/19
Revised 2/17/21
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8146 - NOTIFICATION OF EDUCATIONAL OPTIONS
The Board recognizes the need to provide alternative means by which students achieve the goals of the District.

Annually, by January 316na-an—anrntatbasis, a list of all educational options available to children who reside in the District will be
provided to parents as a class 1 notice and on the District's website. These options include—reladirg public schoolsseheet, private
schools participating in a parental choice program, charter schools, virtual schools, full-time open enrollment, Early College Credit
Program, Start College Now Program, part-time open enrollment in a nonresident school district, youth apprenticeship programs
offered under 106.13, Wis. Stats. and options for students enrolled in a home-based private education program;—wil-be-previded-te
parents. (Seesee Policy 2370 - Educational Options Provided by the District)

In the class 1 notice, as well as the notice on the District website, the Board shall identify the most recent report card accountability
rating that has been assigned to each school within the District boundaries, including charter schools and private schools

participating in a parental choice program. This notice shall also inform parents of the availability of the full school and School
District accountability reports. (See also Policy 2700.01 - School Performance and State Accountability Report Cards)

© Neola 20226

Legal 115.385(4), Wis. Stats.
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Last Modified by Ann DeMeuse on June 7, 2023



Book Policy Manual

Section 31.2 for review

Title Copy of FOOD SERVICES
Code po8500 tc

Status Second Reading

Adopted April 17, 2013

Last Revised July 19, 2023

8500 - FOOD SERVICES

The Board shall provide cafeteria facilities in all school facilities where space and facilities permit and will provide food service for the
purchase and consumption of lunch for all students.

The Board shall also provide a breakfast program in accordance with procedures established by the Department of Public
Instruction.

The Board does not discriminate on the race, color, national origin, age, sex (including gender status, change of sex, sexual
orientation, or gender identity), pregnancy, creed or religion, genetic information, handicap or disability, marital status, citizenship
status, veteran status, military service (as defined in 111.32, Wis. Stats.), ancestry, arrest record, conviction record, use or non-use
of lawful products off the District’s premises during non-working hours, declining to attend an employer-sponsored meeting or to
participate in any communication with the employer about religious matters or political matters, or any other legally protected
category in its programs and activities, including employment opportunities in its educational programs or activities, including the
Food Service program. Students and all other members of the District community and Third Parties are encouraged to promptly
report incidents of unlawful discrimination and/or retaliation related to the Food Service program to a teacher, administrator,
supervisor, or other official so that the Board may address the conduct. See Policy 2260 — Nondiscrimination and Access to Equal
Educational Opportunity.

The food-service program shall comply with Federal and State regulations pertaining to the selection, preparation, delivery,
consumption, and disposal of food and beverages, including but not limited to the current USDA's school meal pattern requirements
and the USDA Smart Snacks in School nutrition standards, as well as to the fiscal management of the program. Further, the food-
service program shall comply with Federal and State regulations pertaining to the fiscal management of the program as well as

all the requirements pertaining to food service hiring and food service manager/operator licensure and certification. In addition, as
required by law, a food safety program based on the principles of the Hazard Analysis and Critical Control Point (HACCP) system
shall be implemented with the intent of preventing food-borne illnesses. For added safety and security, access to the facility and the
food stored and prepared therein shall be limited to food service staff and other authorized persons.

The Board shall approve and implement nutrition standards governing the types of food and beverages that may be sold on the
premises of its schools and shall specify the time and place each type of food or beverage may be sold. In adopting such standards,
the Board shall:

A. consider the nutritional value of each food or beverage;

B. consult and incorporate to the maximum extent possible the dietary guidelines for Americans jointly developed by the United
States Department of Agriculture (USDA) and the United States Department of Health and Human Services; and

C. consult and incorporate the USDA Smart Snacks in School nutrition guidelines.



No food or beverage may be sold on any school premises except in accordance with the standards approved by the Board.

Dietary Modifications

Substitutions to the standard meal requirements shall be made, at no additional charge, for students for whom a health care
provider who has prescriptive authority in the State of Wisconsin has provided medical certification that the student's medical
condition restricts their hisfher diet, in accordance with the criteria set forth in 7 C.F.R. Part 15b.

A request for substitutions to the standard meal requirements shall be made, at no additional charge, for students for whom a
health care provider with prescriptive authority in the State of Wisconsin has provided medical certification that the student's
medical condition necessitates dietary restrictions for the student. The individual making such a request of the Food Service Director
shall be informed that medical certification that the student has a restricted diet, in accordance with the criteria set forth in 7 C.F.R.
Part 15b., must be submitted within ten (10) school days from a health care provider with prescriptive authority in the State of
Wisconsin or the dietary modification may be discontinued until such statement is received.

The medical certification must identify:

A. the student's medical condition or symptoms of a condition that restricts one (1) or more major life activity or function;
B. an explanation of how the condition or symptom affects the student’s diet; and

C. the food(s) to be omitted from the student's diet, and the food or choice of foods that must be substituted (e.g., caloric
modifications or use of liquid nutritive formula).

Substitutions to the standard meal requirements shall be made, at no additional charge, for students who are certified by a licensed
physician to have a disability which restricts his/her diet, in accordance with the criteria set forth in 7 C.F.R. 15b.3. To qualify for
such substitutions the medical certification must identify:

A. the student's disability and the major life activity affected by the disability;
B. an explanation of why the disability affects the student’s diet; and

C. the food(s) to be omitted from the student's diet, and the food or choice of foods that must be substituted (e.g., caloric
modifications or use of liquid nutritive formula).

Meal Charges

Lunches sold by the school may be purchased by students and staff members and community residents who have student or school
affiliations in accordance with the rules of the District’s school lunch program.

The operation and supervision of the food-service program shall be the responsibility of the Food Service Director. Food services
shall be operated on a self-supporting basis with revenue from students, staff, Federal reimbursement.-—ard-surplusfeed: The

Board shall assist the program by furnishing available space; iritiat-majoreatipment—anddtensis: and all utility expenses.
Purchasing, mMaintenance and replacement of equipment is the responsibility of the program.

A periodic review of the food-service accounts shall be made by the Food Service Director and the Business Manager. Any surplus
funds from the National School Lunch Program shall be used to reduce the cost of the service to students or to purchase cafeteria
equipment. Surplus funds from a-la-carte foods purchased using funds from the nonprofit food service account must accrue to the
nonprofit food service account.

Bad Debt
Bad debt incurred through the inability to collect lunch payment from students is not an allowable cost chargeable to any Federal

program. Any related collection cost, including legal cost, arising from such bad debt after they have been determined to be
uncollectable are also unallowable. District efforts to collect bad debt shall be in accordance with Policy 6152 - Student Fees, Fines,



and Charges.

Bad debt is uncollectable/delinquent debt that has been determined to be uncollectable no sooner than the end of the school year in
which the debt was incurred. If the uncollectable/delinquent debt cannot be recovered by the School Meals Program in the year
when the debt was incurred, then this is classified as bad debt. Once classified as bad debt, non-Federal funding sources must
reimburse the NSFSA for the total amount of the bad debt. The funds may come from the District general fund, State or local
funding, school or community organizations such as the PTA, or any other non-federal source. Once the uncollectable/delinquent
debt charges are converted to bad debt, records relating to those charges must be maintained in accordance with the record
retention requirements in 7 C.F.R. 210.9(b) (17) and 7 C.F.R. 210.15(b).

Negative Account Balances
Students will be permitted to purchase meals from the District's food service using a food service account. Students may be
permitted to accumulate negative food service account balance as determined by the District Administrator. A student may be
allowed to incur a negative food service account balance subject to the following conditions:

A. A student shall not be permitted to purchase a la carte items without sufficient account balance.

B. 1f a food service account balance is below -$200, Food Service Director or District Administrator will contact families monthiy

tve-quarterly to assure weekly
automated calls/emails are being received and to determine Free and Reduced eligibility or set up a payment plan.

C. Families will be encouraged to apply or reapply for free/reduced meal benefits.

This policy and any implementing guidelines shall be provided in writing to all households at the start of each school year and to
households transferring to the school or School District during the school year. The policy and any implementing guidelines will also
be provided to all District staff with responsibility for enforcing the policies. The policy and any implementing guidelines will

be posted to the District website.

The food-service program may-participates in the "Farm to School Program" using locally grown food in school meals and snacks.
No foods or beverages, other than those associated with the District's food-service program, are to be sold during food-service
hours.

Any competitive food items and beverages that are available for sale to students a la carte in the dining area between midnight and
thirty (30) minutes following the end of the last lunch period shall also comply with the current USDA Dietary Guidelines for
Americans and the USDA Smart Snacks in School nutrition guidelines, and may only be sold in accordance with Board Policy

8550. Foods and beverages unassociated with the food-service program may be vended in accordance with the rules and regulations
set forth in Board Policy 8540.

The District’s food service program shall serve only food items and beverages determined by the Food Service Department to be in
compliance with the current USDA Dietary Guidelines for Americans and the USDA Smart Snacks in School nutrition guidelines. Any
competitive food items and beverages that are available for sale to students a la carte in the dining area between midnight and
thirty (30) minutes following the end of the school day shall also comply with the current USDA Dietary Guidelines for Americans
and the USDA Smart Snacks in School nutrition guidelines, and may only be sold in accordance with Board Policy 8550. Foods and
beverages unassociated with the food-service program may be vended in accordance with the rules and regulations set forth in
Board Policy 8540.

The District Administrator will require that the food service program serve foods in the schools of the District that are wholesome
and nutritious and reinforce the concepts taught in the classroom.

The District Administrator, or designee, is responsible for implementing the food service program in accordance with the adopted
nutrition standards and shall provide a report regarding the District’s compliance with the standards at one of its regular meetings
annually.



Nondiscrimination Statement

The following statement applies to all programs administered by the District that are funded in whole or in part by the U.S.
Department of Agriculture (USDA):

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies, the USDA,
its Agencies, offices, and employees, and institutions participating in or administering USDA programs are prohibited from
discriminating based on race, color, national origin, sex (including gender status, change of sex, sexual orientation, or gender
identity), disability, age, or reprisal or retaliation for prior civil rights activity in any program or activity conducted or funded by
USDA.

Persons with disabilities who require alternative means of communication for program information (e.g. Braille, large print,
audiotape, American Sign Language, etc.), should contact the Agency (State or local) where they applied for benefits. Individuals
who are deaf, hard of hearing or have speech disabilities may contact USDA through the Federal Relay Service at (800) 877-8339.
Additionally, program information may be made available in languages other than English.

To file a program complaint of discrimination, complete the USDA Program Discrimination Complaint Form, (AD-3027) found online
at: http://www.ascr.usda.gov/complaint_filing_cust.html, and at any USDA office, or write a letter addressed to USDA and provide
in the letter all of the information requested in the form. To request a copy of the complaint form, call (866) 632-9992. Submit your
completed form or letter to USDA by:

1. Mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410;

2. Fax: (202) 690-7442; or
3. E-mail: program.intake@usda.gov.
This institution is an equal opportunity provider.

All verbal or written civil rights complaints regarding the school nutrition programs that are filed with the District must be forwarded
to the Civil Rights Division of USDA Food and Nutrition Service within three (3) days.

Revised 7/15/15
Revised 8/16/17
Revised 12/19/18

© Neola 2021

Legal SP 32-2015 Statements Supporting Accommodations for Children with Disabilities in the Child
Nutrition Programs

SP 59-2016 Modifications to Accommodate Disabilities in the School Meal Program
OMB Circular No. A-87 USDA Smart Snacks in School Food Guidelines (effective July 1, 2014)
Child Nutrition Act of 1966, 42 U.S.C. 1771 et seq.

Healthy, Hunger-Free Kids Act of 2010 and Richard B. Russell National School Lunch Act, 42
U.S.C. 1751 et seq.

42 U.S.C. 1758 15.137, Wis. Stats.
93.49, 115.34 -115.345, 120.10(16), 120.13(10), Wis. Stats.



7 C.F.R. Parts 15b, 210, 215, 220, 225, 226, 227, 235, 240, 245
42 U.S.C., Chapter 13

Last Modified by Ann DeMeuse on April 27, 2023



Book Policy Manual

Section 31.2 for review

Title Revised Policy - Vol. 31, No. 2, July 2022 - PROTECTION OF DISTRICT FUNDS
Code po8740

Status Second Reading

Adopted July 19, 2023

Revised Policy - Vol. 31, No. 2

8740 - PROTECTION OF DISTRICT FUNDSBONDING

The Board ef-Edueatien-recognizes that prudent trusteeship of the resources of this District dictates that employees responsible for
the safekeeping of District monies ( x) and property [END OF OPTION] be bonded or alternatively be covered by an insurance
policy issued by a Board-approved and accredited insurance carrier or joint self-insurance pool.

An insurance policy must cover the Board from losses caused by the fraudulent or dishonest actions of, and the failure to perform a
duty prescribed by law of, the employee. Coverage must be equal to or greater than the amount required by the Board for a surety
bond.

The District shall be indemnified against loss of money (x ) and property [END OF OPTION] by bonding of employees holding the
positions and in the amounts determined by the Board and in accordance with State law or by providing adequate coverage through
the issuance of an insurance policy.

(x ) All other employees handling money shall be covered under a blanket bond or insurance policy to an amount determined by the
Board. [END OF OPTION]

The Board shall bear the cost of insuring or bonding each employee required to be coveredbended by this policy.

© Neola 20221998

Legal 120.13(23), Wis. Stats.

Last Modified by Ann DeMeuse on June 2, 2023



Camera Corner I
i.‘unnecting Point

We have prepared a quote for you

DL380 Gen11 Servers

Quote # CCCP017287
Version 1

Prepared for:

Sturgeon Bay Schools

Nelson Demeuse
ndemeuse@sbsdmail.net




529 N. Monroe Avenue
Green Bay, WI 54301
WWW.CCCP.Com

(920) 435-5353

Camera Corner
Connecting Point

DL380 G11 Servers

Description Price Qty Ext. Price
HPE DL380 Gen11 8SFF NC CTO Server $1,619.00 2 $3,238.00
HPE Intel Xeon Gold 6426Y / 2.5 GHz processor $1,652.00 2 $3,304.00
HPE 32GB DDR5 SDRAM Memory Module - For Server, Rack Server, $271.00 12 $3,252.00

Blade Server - 32 GB (1 x 32GB) - DDR5-4800/PC5-38400 DDR5
SDRAM - 4800 MHz Dual-rank Memory - 1.10 V - Registered - 288-pin

- DIMM
HPE ProLiant DL380 Gen11 2U 8SFF x1 Tri-Mode U.3 Drive Cage Kit $249.00 2 $498.00
HPE Broadcom BCM57414 Ethernet 10/25Gb 2-port SFP28 Adapter $179.00 2 $358.00

for HPE - PCI Express 3.0 x8 - 2 Port(s) - Optical Fiber - 25GBase-X -
SFP+ - Standup

HPE Broadcom BCM57414 Ethernet 10/25Gb 2-port SFP28 OCP3 $163.00 2 $326.00
Adapter for HPE - PCI Express 3.0 x8 - 2 Port(s) - Optical Fiber -
25GBase-X - SFP28 - Mezzanine

HPE Broadcom BCM5719 Ethernet 1Gb 4-port BASE-T OCP3 Adapter $71.00 2 $142.00
- PCl Express 2.0 - 128 MB/s Data Transfer Rate - Broadcom
BCM5719 - 4 Port(s) - 4 - Twisted Pair - OCP3 Bracket Height - Plug-

in Card

HPE 800W Flex Slot Platinum Hot Plug Low Halogen Power Supply $91.00 4 $364.00
Kit - Hot-pluggable - 96% Efficiency

HP Standard Power Cord - 6ft $7.00 4 $28.00
HPE ProLiant DL360 Gen11 CPU1 to OCP2 x8 Enablement Kit $19.00 2 $38.00
HPE ProLiant DL380/DL560 Gen11 2U High Performance Fan Kit $214.00 2 $428.00
gPoE NS204i-u Gen11 - storage controller (RAID) - NVMe PCle - PCle $437.00| 2 $874.00
w:E ProLiant DL380/DL560 Gen11 2U High Performance Heat Sink $60.00 2 $120.00

i

HPE ProLiant DL380 Gen11 NS204i-u Internal Cable Kit $54.00( 2 $108.00
HPE ProLiant DL3XX Gen11 Easy Install Rail 3 Kit $38.00( 2 $76.00
HPE iLO Advanced 3 Year License $233.00| 2 $466.00
HPE GreenlLake for Compute Ops Management Enhanced 5-year $1,381.00| 2 $2,762.00

Upfront ProLiant SaaS

Quote #CCCP017287 vA1 Page: 2 of 4




Camera Corner
Connecting Point

529 N. Monroe Avenue
Green Bay, WI 54301
WWW.CCCP.Com

(920) 435-5353

DL380 G11 Servers

Description Ext. Price

HPE iLO Advanced Non Blade Suppor - 5 Year - Service -9 x 5 x Next $38.00 2 $76.00

Business Day - On-site - Maintenance - Parts & Labor

HPE 5 Year DL380 Gen11 Support - Tech Care Basic Service $3,256.00 2 $6,512.00
Subtotal: $22,970.00

Quote #CCCP017287 vA1 Page: 3 of 4



Camera Corner
Connecting Point

529 N. Monroe Avenue
Green Bay, WI 54301
WWW.CCCP.Com

(920) 435-5353

DL380 Gen11 Servers

Bill To: Ship To: Quote Information:
Sturgeon Bay Schools Sturgeon Bay Schools Quote #: CCCP017287
Nelson Demeuse Nelson Demeuse Version: 1

1230 Michigan St 1230 Michigan St Delivery Date: 07/11/2023
Sturgeon Bay, WI 54235-1431 Sturgeon Bay, WI 54235-1431 Expiration Date: 07/31/2023
(920) 746-2800 (920) 746-2800

ndemeuse@sbsdmail.net ndemeuse@sbsdmail.net Sales Rep:

Jeremiah Dorn
jeremiah.dorn@cccp.com

Quote Summary

Description Amount
DL380 G11 Servers $22,970.00
Subtotal: $22,970.00

Shipping: $328.00

Total: $23,298.00

IMPORTANT: Any legal document should refer to us as ACP CreativIT, LLC d/b/a Camera Corner Connecting Point or CCCP.

Additionally, all deliveries, especially LFD (Large Format Displays)/TV's, need to be opened, turned on and inspected thoroughly
for concealed damage within 5 days of receipt to ensure full value replacement.

Orders converted from this quote, as authorized by the customer, acknowledges the customer has read our Return Policies and
Conditions located on the Company Info page of the Camera Corner/Connecting Point website www.cccp.com

Please note: Quotes do not reflect tax. Shipping, handling, and other fees may apply. Contact your Account Executive with any
questions. We reserve the right to cancel orders arising from pricing or other errors.

Quote #CCCP017287 vA1 Page: 4 of 4



JULY SCHOOL BOARD REPORT

July 2023
School Board
Report

Sturgeon Bay
Schools-Food Service

FOR MORE INFORMATION CONTACT
JENNY SPUDE, RDN , CD

Cherry Chicken Salad (left) and a Protein Box (middle and right) Food Service Director
Two examples of our featured local products purchased through a Local Foods to Schools Grant 746.3877 jspude@sturbay.k12.wi.us

Free Breakfast for All Students

During COVID months, our school district enrolled in a
federal food program that allowed meals to be free of
charge. During those months, most students
participated. We observed the fading away of a negative
stigma associated with breakfast; a stigma in which
families felt that breakfast was only for students who
“needed it”. Once COVID months ended, there was the
return to a normal meal pay structure based on income.
Over the past several years the food service fund, Fund
50 has been in a strong financial status. There are very
limited ways to spend Fund 5o surplus funds. As district
leaders we felt using Fund 5o to continue to provide free
breakfast for all would be justifiable to support a family’s
food budget, continues the habit of school breakfast
participation which in turn decreases sigma and
normalizes participation.

Last SY 2021-22 we continued within a COVID meal
reimbursement structure, we averaged 770 breakfasts/d,
as program rules allowed for multiple service times. This
SY 2022-23 we averaged 373 breakfasts/day and served
65,964 breakfasts across the district. We have observed
students participate regardless of family pay structure,
in fact 41% of breakfasts served were to full pay families’
students. As we move forward into SY23-24 Fund 50, the
food service fund, has again a strong enough balance to
provide the sole support in offering free breakfast for all
students.

Background: financial support means that Fund 5o is
operating without the regular pay portion that a family
would have been paying for each breakfast. We still
receive reimbursements (SY22-23 reimbursement rates)

for each meal: $2.67 per meal for free meal eligible
families, $2.37 per meal for reduced meal eligible
families and $o.50 for full pay meal eligible families. We
ended the year with 27,290 full pay breakfasts and a lost
revenue of $48,030. Fund 50 can support this loss of
revenue, even as we move into SY23-24.

Active Grants
This school year we applied for and received several
grants.

1. State administered Supply Chain Assistance
Funds ($36K) in which purchases of minimally
processed foods can be made from processing
facilities within a 400-mile radius of our district.
We exhausted this grant exclusively on the
purchase of ¥ pints of milk served at meals.

2. State administered Wisconsin Local Foods for
Schools ($25K) in which we expand our
purchasing from local growers and processers.
Foods must be unprocessed or minimally
processed food from small businesses and/or
socially disadvantaged farmers or producers. We
expanded purchasing from Waseda Farms, Jorns
Sugar Bush and Marchant’s and began new
partnerships with Country Ovens (dried cherries
and tart cherry juice), Bailey’s Harbor Fish
Company (smoked salmon) and by purchasing
Lifeway Kefir milk from Tadych’s Marketplace
Foods.

During COVID service years, Bailey’s Harbor Fish

Company loaned to us, free of charge, a refrigerated

truck. You see we had maxed out storage space at

school, so we used the truck to provide additional



storage. As a refresher, in regard to milk alone, we
sent home g9ooo half pints of milk (envision 180
crates of milk) a week to students. It's awesome we
now had the opportunity and funding to move us
forward in providing such a high-quality protein and
partner with a local company who in a time of need
supported us. As an aside, their sons attend SBSD. In
June they mentioned SB Food Service offering their
smoked fish for school lunch on Facebook. @

This was a picture from us during COVID times by
their truck — we used this picture as a thank you to
them.

We have applied for and are in the second round
of the application process for a National School
Lunch Program USDA Equipment Grant from
FY22 (yes, they are behind). In this grant we
requested $18,000 in equipment upgradesin a
new hot Hatco food holding cabinet (glass/pass
through doors) and a new 20qt Hobart Mixer.
Expected notification is the end of July 2023.
We received a grant from Dairy Farmers of
Wisconsin for increasing dairy in schools. We
requested and have purchased 4 hot chocolate
machines. This school year we increased milk
consumption by teens when we heated
chocolate milk and served it as hot chocolate
(from ~16 milks served at mid-morning break to
~80 milks). The idea is simplistic but not the
process. The only way we were successful in not
scalding chocolate milk was to continuously
whisk while heating. So, to make 8o hot
chocolates this complete process took one staff
member about 50 minutes/day. Too long!




Business Manager Update
7/19/23
Jake Holtz

As part of my board report | am including the documents | sent at the end of June, recapping state
budget projections as well as putting together some more concrete numbers and thoughts on updating
teacher pay and benefits. Note that with this report | am including some updated numbers for our five
year budget projection with the only notable update coming from the line item veto from the Governor
that currently has us getting $325 per pupil increases annually.

1.

Updated Budget Projections

As noted above, there were no real changes between the five year forecast | sent you in June
and this one, only that (as the law currently sits) we are set to get $325 per pupil increases for
our revenue limit for a while.

Looking back to the narrative | typed up for you in June, | noted that | feel comfortable
recommending an increase of $150,000 in recurring costs, specifically as it relates to the salary
and benefit updates we’ve had on hold for teaching staff since this spring. | believe this
projection reinforces that position. You'll see that in fiscal years 2025-26 and 2026-27 we show
projected surpluses of at least $270,000.

As a reminder, please let me know if you have any questions or comments regarding the salary
and benefit thoughts | shared; or if you would like to see something different. We are continuing
to target September for action on any or all of salary updates, PTO and curriculum writing hourly
rate, while also knowing that we could theoretically have something for you, for approval at the
August board meeting.

Destination Sturgeon Bay

| would expect that by the time we meet | will have registered the School District and paid for a
membership with Destination Sturgeon Bay. Being a member of the local chamber of commerce
is probably more common than not among school districts and that’s what Destination Sturgeon
Bay is — our local chamber of commerce. Becoming a member gets us a number of benefits.
Some that are listed on their website (https://sturgeonbay.net/membership/) include:

e Inclusion in the Sturgeon Activity Guide (80,000 copies are distributed annually)

o Networking meetings with other members twice a year (an easy opportunity to get in
front of those businesses we don’t always get a chance to talk to for various reasons)

e Member first referrals to visitors and residents

The bottom line is that this is a great way to help increase our visibility among the community,
with not much investment (5495 annually for the membership).

22-23 year end projections

As usual, we do not have these ready quite yet — with June being the last month, there’s a bit
more that’s going into these projections than normal. So, | will have some detailed projections to
you, | expect, by Tuesday next week.



https://sturgeonbay.net/membership/

State and SBSD Budget Update
Jake Holtz
6/29/23

Board, as | type this, our state assembly is officially debating the state budget bill that was approved by
the senate last night. We do not expect any surprise changes from the assembly, with the only potential
surprises coming from the Governor’s (powerful) veto pen; and any changes Governor Evers might make
with a line item veto, we would expect to be positive for our budget.

Considering that and the fact that we are asking you (if you are so inclined) to approve some salary and
benefit updates for teachers within the next few months, | felt it appropriate to share these updated
projections with you.

In working with our friends at Forecast5, we took the approved preliminary budget expenses and
dropped them into our forecasting tool. Then we took the budget numbers we expect the state to
approve and dropped those into the same scenario, to get a nice four year projection (there is a fifth
year with the projection that would be our first year of the next operational referendum cycle).

As we look at updating our teachers’ salary guide and benefits, at first look with this state budget, | feel
very comfortable in saying that, at this point, we have $150,000 we can add in recurring costs,
understanding that amount will grow with inflation over time.

I’'m sure I'll have more detailed updates for you as we move forward and we get more information on the
state budget but, here are some highlights for now:

e We currently project to have a $775,000 surplus if we levy the maximum allowed to us under the
revenue limit (which, at this point, | would recommend we do) AND not change anything with
expenses or how we levy. With that $775,000, | would anticipate that I'll recommend something
(VERY broad brush strokes at this moment) along the following lines:

o Levy at least $400,000 into Fund 41 (Capital Maintenance Fund) after skipping that levy
this past year.
Use $150,000 towards recurring salary costs.
Use the remaining to help with post-employment benefit catch up payments (note: we
already have $120,000 budgeted for that, with about $790k remaining)

e The biggest increase in revenue we are seeing is under the revenue limit. We will be able to
increase by $1,000 per pupil this year and another $325 next year. Because of the way the new
law is written, it is important that we take advantage of that full $1,000 this year as that resets
our base. This will give us access to that $325 next year, as well as flexibility going forward. It
seems silly but, if we don’t take full advantage of that $1,000 this year, we don’t necessarily get
the full $1,325 next year.

e In FY-2025 (24/25 school year) you can see the ESSER (COVID Relief) funds dropping off as our
federal revenue goes down by 75%.

o In Salary and Benefits this year, we are showing a relatively small increase of .63%. That is
because this year we budgeted an extra $275,000 for post-employment benefit catch up
payments and that is not in the budget (yet) for next year.




e FY-2026 and FY-2027 will be the next state biennial budget. So, those surplus numbers may look
low right now but, as we get closer and get a new state budget in two years, those numbers
WILL get better. For example:

o After this school year we will see $35,000 drop off our obligated payments towards post-
employment health insurance (a number of retired teachers’ benefits will expire), plus
$56,500 the following year. These numbers dropping off are NOT reflected in the
projections you see. The extra $120,000 for TSA Catch-up payments is also budgeted in
each fiscal year you see.

o | have not updated health insurance numbers for new staff. | currently have most (if not
all) of them budgeted to take the base family plan, which is the most expensive plan.

e Interms of the tax-levy, that is still hard to tell at the moment. We'll get preliminary equalization
aid numbers on Monday, from the state (I believe — that could change as the state budget
changes). These are never terribly accurate but can give us some kind of direction. Where we
will need to talk with you, as a board, is what you want to do with the increased private school
voucher amounts. | anticipate the dollar amount we will owe and can levy to increase
somewhere between $50,000 and $75,000 — a 25% to 30% increase. At this point, | believe that
this year we should be able to continue on our path of keeping the levy level or ever so smaller
year over year while absorbing the voucher levy (we would just decrease the over-levy amount
we have in Fund 39) but | can’t promise that this year or in subsequent years as these voucher
costs increase.



Fund 10 - General Fund - Projection Summary

REVENUE

Local Sources
State Sources
Federal Sources
Other

TOTAL REVENUE

EXPENDITURES

Salary and Benefits
Other Objects

TOTAL EXPENDITURES

SURPLUS / DEFICIT
Change over Previous Year

BEGINNING FUND BALANCE

ENDING FUND BALANCE

Sturgeon Bay School District | Biennial budget base forecast with Skyward FY24 Budget V2 JH
BUDGET REVENUE & EXPENDITURE PROJECTIONS
FY - 2023 FY - 2024 FY - 2025 % A FY - 2026 % A FY - 2027 FY - 2028
$9,298,484 $9,869,241 6.14%  $10,570,431 7.10%  $11,251,384 6.44%  $11,743,937 4.38%  $8,261,373  -29.65%
$5,875,694 $6,580,765 12.00%  $6,740,388 2.43%  $6,640,658 -1.48%  $6,809,191 254%  $6,853,027 0.64%
$1,154,820 $1,154,820 0.00% $296,000  -74.37% $296,000 0.00% $296,000 0.00% $296,000 0.00%
$1,665,838 $1,682,831 1.02%  $1,732,674 2.96%  $1,784,077 2.97%  $1,837,094 2.97%  $1,891,773 2.98%
$17,994,836  $19,287,657 7.18%  $19,339,493 0.27%  $19,972,119 3.27%  $20,686,222 3.58%  $17,302,173  -16.36%
$10,712,857  $10,729,508 0.16%  $11,075,355 3.22%  $11,430,194 3.20%  $11,796,807 3.21%  $12,175,604 3.21%
$7,267,814 $7,746,447 6.59%  $8,048,761 3.90%  $8,266,621 2.71%  $8,617,960 4.25%  $8,914,602 3.44%
$17,980,671  $18,475,956 2.75%  $19,124,116 3.51%  $19,696,814 2.99%  $20,414,766 3.65%  $21,090,206 3.31%
$14,165 $811,701 $215,377 $275,305 $271,456 ($3,788,033)
$797,536 ($596,324) $59,928 ($3,849) ($4,059,489)
$4,782,541 $4,796,707 $5,608,408 $5,823,785 $6,099,090 $6,370,545
$4,796,707 $5,608,408 $5,823,785 $6,099,090 $6,370,545 $2,582,513
26.68% 30.36% 30.45% 30.96% 31.21% 12.25%

FUND BALANCE AS % OF EXPENDITURES

Powered By:

FORECASTS

ANALYTICS

©2016 Forecast5 Analytics, Inc.




Fund 10 - General Fund - Projection Summary

Sturgeon Bay School District | Biennial budget base forecast with Skyward FY24 Budget V2 JH
SURPLUS / DEFICIT ENDING FUND BALANCE (MILLIONS)
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Personal Leave Narrative
Jake Holtz
6/29/23

Board, accompanying this narrative you will find a proposed update to our professional staff handbook,
as it pertains to personal leave or, PTO. We have spoken about this or, at least kept it on your radar for a
number of months, going back to winter when the consensus was that you wanted to wait to approve
anything until we saw what the state budget looked like for Sturgeon Bay.

With positive news coming out of Madison (an updated budget projection and narrative will be included
as well), we as an administration felt it was appropriate to officially bring this back to the table for your
consideration. The included proposed handbook wording is based off of Dan’s board update the past few
months where, in part, it read:

“..The Board understands that this has been a priority of the last couple compensation annual
review meetings and wants to be able to try something for next year. Based on the various
conversations and suggestions thus far, it wouldn't surprise me if we talk more about providing two
PTO days as part of the annual allotment, move away from the two sub-deduct days for reasons
pointed out when we met March 14, and continue to provide the additional paid personal days after
the particular numbers of years in the district as we have been doing...”

In short, if you were to approve the updated handbook language, as written, our teachers would receive
the following in sick and personal leave:

e 10 Paid sick leave days

e 2 Paid personal leave days

e 1 extra personal leave day for those who have worked for SBSD 10 years or more

e 2 total extra paid personal leave days for those who have worked for SBSD 25 years or more

This would replace what our teachers are currently receiving:

e 10 Sick leave days

e 2 Personal days where they are deducted $125 for substitute teacher cost

e 1 extra paid personal leave day for those who have worked for SBSD 10 years or more

e 2 total extra paid personal leave days for those who have worked for SBSD 25 years or more

As a note, the ten sick days and two personal days would match what staff at Sevastopol are given. The
extra personal days for tenured staff would exceed what Sevastopol staff receive.

In terms of cost, if ALL staff were to use one personal leave day, we would be looking at $16,061.16 for
substitute teacher coverage. If ALL staff were to request a TSA or HSA contribution for one day the cost
would be about $7,992.75.

Therefore, the total range in cost for this added benefit would be somewhere between $15,985.50 and
$32,122.32.




CURRENT PERSONAL LEAVE WORDING - to be removed

A. Personal leave

1. When a request has been submitted, and when satisfactory arrangements can be made, the District
Administrator may grant leave for professional, semi-professional, community service, personal and
family business; for three such leave days per year the deduction shall be for the cost of a substitute
or equivalent (regardless of whether or not a substitute is required for the absence); for each day
over three days per year, the deduction shall be in full. For teachers with ten years or more of local
service, the first personal day shall be at no deduction. For teachers with twenty-five (25) or more
years of local service the teacher will be eligible for four (4) days of personal leave, the first two (2)
days shall be at no deduction.

PROPOSED CHANGES FOR PERSONAL LEAVE WORDING IN
PROFESSIONAL STAFF HANDBOOK

Strike A-1 as written replace with:
A. Personal leave

1. All regular part time and full time employees shall be granted "personal leave” credit with full pay
not to exceed two (2) days per year; Unused days shall not be cumulative.

2. For teachers with ten (10) years or more of local service, an additional day of personal leave with full
pay shall be credited. For teachers with twenty-five (25) years or more of local service, an additional
two(s) days (four days total) of personal leave with full pay shall be credited. Unused days shall not
be cumulative.

3. Personal leave may not be used to extend a holiday, vacation or break during the first or last two
weeks of the school year.

4. Personal leave may not be used during in-service with the exception of emergencies or pre-approval
from one’s supervising administrator and the District Administrator prior to the start of the school
year.

5. Unless otherwise avoidable, three days’ notice shall be given for personal leave.
6. All personal leave requests must be processed through Skyward.

7. Personal leave may be used in lieu of or in combination with sick leave. If personal leave is used in
combination with sick leave, point G under the ‘Employee Sick Leave’ section of this handbook shall
remain in effect — A doctor’s certificate is required for any sick leave absences in excess of three (3)
days.

8. Upon request from the employee between May 15 and June 15 of each fiscal year, the district will
convert unused personal leave to a $75 cash contribution towards the employee’s 403(b) or HSA.
The $75 will be prorated based on the employee's contracted FTE.
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1. Teaching & Learning
a. Strategic Action Plan and Priorities for 2023-2024 — While this item deals with
all three priority areas, I’1l address it in this area, as well as an informational item
in the Board agenda and packet. The current plan is to have a draft for the Board
as an informational item in the July 19 Board meeting, so then the Board can give
it the official stamp of approval in the August 16 Board meeting.

2. Community Engagement
a. DCEDC Board - The monthly DCEDC Board meeting is on Monday, July 17.

b. YMCA Board meeting — The regular monthly YMCA Board meeting is
Thursday, July 20.

c. WDOR Year in Review — On Tuesday, June 27 I joined Eddie Allen for the
district’s monthly radio spot.

d. Pulse Interview & Information — Both Jake Holtz and I corresponded with
Craig Sterrett from the Pulse in mid to late June. The three of us sat down to talk
about the State Budget, summer maintenance, and more on the afternoon of June
217.

e. Potential Marketing Discussions — I shared information about this in my report
the last couple of months. I have nothing new to add at this time, but will keep it
in my report as a reminder of future Board-level discussions about topics ranging
from newsletter to communication plans and more this coming fall and/or winter.

3. Finance, Facilities, & Operations
a. Local Compensation Topics pertaining to Professional Staff and Ongoing
Conversations - I've shared this a number of times, but why reinvent the wheel
e Teacher Salary Ladder - Jake has assembled a couple of scenarios the Board

has now seen this month and last month. Alternate Scenario A updates salary
ladder percentage increases to try to reflect the original percentage throughout
the ladder. Alternate Scenario B updates salary ladder percentage increases in
the bottom half of the ladder. Further discussion at the Board level would have to
occur for these or any other potential updates to the ladder to occur.

Jake has also been in contact with the compensation committee after talking with
some staff members about the strategy/idea of awarding a longevity pay stipend
for professional staff that recognizes staff with x number of dollars for teachers
who have been here 10 years, for example, and increase the number at 15
years, 20 years, and so forth. Again, nothing is set in stone, but it would be




another way to look at compensation for staff and would certainly align with the
retention concept as part of the “attract and retain” wording we’ve had on our
strategic action plan and priorities document.

Appendix D/Curriculum Writing, etc. Rate - Jake has assembled a couple of
scenarios and the Board looked at these last night. In a nutshell, one scenario
utilizes the formula from the last master agreement which would result in updated
rates of $23.20 and $26.15. The other scenario utilizes an inflation-related
calculator which would result in updated rates of $22.25 and $25.10. No vote
was taken of course, but there were board members who preferred the version
with the higher rates dating back to the calculation used at one point. Again, we'll
await the state budget news.

PTO time & starting some sort of incentive for unused days - Jake priced out
some substitute costs for PTO usage, as well as the cost of we would provide an
incentive for an unused PTO day (ex. $75) payable into a person's 403b account,
etc. The Board understands that this has been a priority of the last couple
compensation annual review meetings and wants to be able to try something for
next year. Based on the various conversations and suggestions thus far, it
wouldn't surprise me if we talk more about providing two PTO days as part of the
annual allotment, move away from the two sub-deduct days for reasons pointed
out when we met March 14, and continue to provide the additional paid personal
days after the particular numbers of years in the district as we have been

doing. Again, this or anything along these lines would need further discussion
once more is known on the state budget front, but | wanted to give you a decent
sense of where things would appear to be at least right now. (I'll also note that
we did talk about any potential changes being for the majority of the group and
"grandfathering” the small group of teachers who have been here long enough to
be part of the years of health insurance with an incentive for unused sick days
already.)

Jake has run the numbers on these various items, and he has included the
information and visuals as recently as his June Board report, and some of this
goes back to spring learning sessions. I’ll include a very brief summary below
not only for the Board, but for staff since my report goes out to everyone as well.

Salary Ladder - Scenario A Total Cost: $105,099.28

Salary Ladder — Scenario B Total Cost: $55,100.42

Longevity Supplemental Pay Total Cost: $100,843.75

Appendix D/Curriculum Writing, etc. Rate Total Cost: Range of
$21,766.48 to $25,834.77

PTO day(s) & Incentive for Unused day(s): The maximum cost for two
PTO/personal days would be about $32,122.32. The cost for “buying
back” one day via a TSA contribution of $75 would about $7,992.75.
Reminder: Even though we have not included it in the various notes since
higher summer school pay rates were approved as part of the Summer
School 2023 Pilot, we will want to look at the actual summer school
numbers and then consider summer school pay rate on an ongoing basis
(which could then be updated in the pay guide document). In theory, the
additional student FTE will then benefit the district and could also be
viewed as funding, if you will, the summer school pay increase.




Our intent is that the Board can consider the information along with the total
district budget implications based on the State Budget and be able to take action
on one or more of these items no later than the September 20 regular Board
meeting, since we’ll need to focus on the overall budget adoption and tax levy in
the October 25 regular Board meeting.

This gives us the July 19 meeting to make sure we have any updates following the
approval of the State Budget, and can allow for Board discussion as desired in the
August 16 Budget-focused learning session, the August 16 regular meeting, the
September 6 learning session, and/or the September 20 regular meeting.

b. State Budget Signed — Governor Evers signed the 2023-2025 State Budget on
July 5. As I added this note on July 6, there were already quite a few articles out
with plenty more to come. I’ll simply copy and paste from today’s SAA website
update for now:

Governor Evers Signs 2023-25 Budget

By Dee Pettack | July 6, 2023
Governor Evers signed the $99 billion 2023-25 state budget on July 5, 2023. He utilized his veto pen
on 51 provisions included in the plan passed by legislative republicans.

From Wispolitics.com:

Evers called the document Republican lawmakers sent him “incomplete,” but rejected calls to nix the
entire two-year plan. He cited the various priorities he achieved in the budget, including increases in
funding for education and local governments.

"Vetoing this entire budget would mean abandoning priorities and ideas I've spent four years advocating
for,” he said ahead of signing. The impact of other vetoes included extending through 2425 an annual
increase in the per-pupil spending limit of $325 a year. The budget included increases of $325 in each
year of this biennium as part of a deal GOP lawmakers reached with the Governor on state aid to local
governments, as well as increasing the size of state-funded vouchers for private schools. The governor’s
action, though, seeks to extend that annual increase by four centuries. Future legislatures, though, can
change that number.

Read the veto message here.
c. State Budget Recap — Here is a summary Dee Pettack from SAA sent out on

Friday, July 7. Sicne it hit on a number of topics, I thought it was worth adding to
my report as well.

Budget Recap

By Dee Pettack | July 7, 2023
Comprehensive summaries of the biennial budget are still being drafted. Below is a is a quick summary
for the 2023-25 budget bill (2023 Act 19).



https://www.wsaa.org/?p=19205
https://doa.wi.gov/budget/SBO/2023-25%20Veto%20Message%20FM.pdf
https://www.wsaa.org/?p=19207
https://docs.legis.wisconsin.gov/2023/related/acts/19.pdf

10.

Revenue limits: All districts will get +$325 per pupil, and districts that are still below $11,000/pupil after
that, and that are not subject to a freeze on their low revenue ceiling (LRC) threshold, will be able to raise
their revenue limit to $11,000. *

Per Pupil Aid for school districts remains at $742/pupil (same as for 2022-23).

July 1 aid estimates are listed on this SFS page (not per pupil amounts).

There will be no High Poverty Aid (which will reduce the levy in eligible school districts); the Governor vetoed
the statutory language changes (i.e., preserved the High Poverty Aid statutes), but $0 is appropriated for High
Poverty Aid under the budget.

The funding for mental health (school-based services) remains as the JCF motion specified - it will go out
on a per pupil basis ($25 M divided by total current year enrollments** in school districts and in Independent
Charter Schools). The Legislative Fiscal Bureau estimated $31/pupil — at this time that is the best estimate
we have.

Special Education Aid - the assumption is a 33.3% reimbursement rate ($97 million) for FY24 and FY25.
Estimates will be made available by DPI for payments in the fall, and the final payments and reimbursement
rate will be available at the end of the 2023-24 school year.

Sparsity Aid - the per pupil amount did not change (still $400 or $100 per pupil, depending on district’s
membership) — but there is more funding in the appropriation with intention to fully fund aid eligibility. Once
the aid run is completed this month by DPI, we will know whether any proration is needed.

BLBC, High-Cost Spec Ed, and High-Cost Transportation aids — The budget bill provided increases to
raise reimbursement rates for these aids. At this time, we don’t have per pupil estimates, they are all based
on reimbursement of eligible expenditures and not all districts are eligible for these aids.

Transportation — The reimbursement rate for the 12+ miles category for Transportation Aid was raised to
$400/member.

The estimated funding for School Library Aids increased by $7 M each year; this aid goes to districts based
on total headcount (ages 4-21) living in the district. These estimates will likely not be available until early in
the calendar year.

*The Governor’s veto allows school districts to receive $325/pupil each year, continuing after 2024-25
... for 400 years (unless changed by a future Legislature).

**For school districts, the language specifies that DPI is to use the current year revenue limit
membership, as defined under s. 115.437 [for Per Pupil Aid) - so it will be the current year’s 3-year
rolling average FTE). For ICS, it is the current year enrollment, which people suspect will be the
3 Friday in September numbers or the school year average w/ January counts (still awaiting
confirmation of this).

4. Additional Items and/or Updates (added after I submitted my report for the Board packet)



https://dpi.wi.gov/sfs/aid/general/summary
https://docs.legis.wisconsin.gov/statutes/statutes/115/ii/437
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